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ABSTRACT 

The document consists of teaching outlines which one 
school district's teachers developed and used in the early stages of 
an exemplary program to provide students with occupational 
information and to guide and instruct them in career development. The 
first 50 pages contain general materials: an activity calendar, a 
guide to exemplary programs, and a resource guide. Most of the 
document is comprised of instructional unit outlines: several ^or ' 
grade levels 4-6 (each planned to span six weeks); 36 lessons for 
grades 7and 8; 36 lessons foi; ninth grade vocational education 
courses (each planned to span one week) ; additional ninth grade 
materials for integrating occupational information into academic 
subjects; and two interdisciplinary units for grades 10-12, one of 
six weeks' duration (Personal and Family Relationships), and one of 
three weel:s' duration (Legal Aspects of Daily Life). Compensatory 
units, without grade level, in mathematics and communications are 
offered for vocational education students. Units include a topic 
outline, teaching/learning activities, and learning resources. The 
final section of the document concerns program evaluation; a progress 
report and the review team's evaluation instrument with findings are 
included. (AJ) 
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PREFACE 

Th« Sx««plai7 ?rogrMM in the fti8i#llTlllt schools Is dtslgned to 

prorida students with occupAtlonml iafoxmtlonj tnd fuldt and Instruct 
thsm in a prograa of ^'Cartisr Dertlopofint,'* 

Research points out that ocoiq>ational choice is a Mturing process 
which corers a period of sotse ten years In the life of an indi'ridual 
beginning about the age of ten. Based upon this ooncept the ftissellrille 
program begins vith grade four and continues through grade tvelre. 

Ibis Mterial is not a book but consist^ of tei^ohing. outlines and 
other materials which AissellrLlle teachers hare developed and used 
during the early stages of the Career Developmsnt Profrwi. It Is 
neither complete nor is it in a refined font but has been assembled 
and bound at this stage upon request from the State Department of 
Education « 

The ultimate goal, upon completion of the exemplary stage of the 
Career DsTelopment Ingram in Rassellrllle schools^ is to hare a complete 
and practical teaching plan in Career Education for each grade lerel and 
special Interest area that will become a permanent part of the school 
curriculum • 

nie success of this Exemplary Ingram is credited to the team work 
of the RussellYllle school personnel listed on the following pages • fl^edal 
rtcofnltloo in txt«cid*d to Hr. Cecil Owanhill for th* wcctllent Job of 
printing this witeritl. 
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Oulde Lines For 
VOCATIONilL EXBU^MRI PRCQRAM 

RusfjQllviU.e C:lt7 Schcx)la 
Ruasellville, Alabama 

Vocational education is not new in America. The first school 
iM passed in Amcricff. was adopted ty Massachuaetts in l6l|2 which 
required that a child receive inotruction in religion, laws of the 
country, and a suitable trade • 

Choosing a suitable trade or occupation is a major decision facing 

our youth today. It ifl a definite responsibility of the schools to 

assist students in making this dccioioa. No individual can have an 
interest in an occupation of which he haa no information, 

Ottr pro^aa in tho Russellville schools is essentially a program 
of educat:Li{{ students in Occupational Information; and guiding and 
inetructlng them in a program of "Career Development" designed for the 
individual. Research pclnio out that occupational choice is a maturing 
procecs that covers a period of eozas ten years in the life of an indlvl* 
dual begiming about the age ,pf ten. 

The major steps in the program are: 

(1) To Integrate occupational Infomatioo with the regular subject 
matter in grades four' thi*ough six; 

(2) Instructing students in grades 7, 8, and 9 in Occupational 
Information along with assisting them in making a self-analysis based 
cn certain interests, personality and aptitude inventories administered 
by the guidance counselors; 

(3) I^on coBpletion of the ninth grade, the guidance counselors, 
other staff members, and the students* parents will assist him in 
relating this information to himself and the world of work so as to 
decide upon his occiqpational preference; 

(k) As the student enters into his preparatory training for his 
chosen occi^pation in grades 10, 11, and 12, the student and his advisor 
(major vocational teacher) will plan the units of Instruction which will 
Include certain interdisciplinary units plus the subject matter units 
in his major vocational field that will help prepare lilm for Job entiy 
level In his chosen occi5)atloD or for continuing vocational programs 
in post high school training. 

The underlying concept of the proposed program is that vocational 
choice and preparation is a cootiaulng process which spans a long period 
of time and requires a concerted effort ly educators to develop a 
process by which a student can realistically select and attain success 
in a given vocation. 
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Henfrntarn School 

At the eleipentAiy school levels developmant of an marenesa of and 
aoqulsltloQ of general Information and umleratandlnga about the vorld 
of vork le the most l]z{>ortant aapect of deTelcpmant of ocotpatlonal ohoioe 
and Tocatlccal natixrlty* Thic; will be aocoapllabed l^gr Baking oooqpa« 
tional/ information and e3cploratoiy activities an integral part of the 
overall pattern of learning activity in the fourth ^ fifth, and eixth 
grades* A resource teacher will assist classroom teachers in developlii^ 
qjpropriato content and processes* 

B» Seventh and Eighth Qrades Group Qiddance Activities * 

Ck^mselors will r.eet with all Junior high school students to 
introduce the occtqpational guidance program and e3q>lain the porpoiee 
of counseling cervices. A brief overview of the ocoq^tional goidanoe 
program will be presented to creato an interest in and stiaulate thoogfat 
about the inporbai^co of occupational choice • 

Seventh and eiglith grade students will examine and participate 
in inf omal exploration activities which will help to etlmnlate 
further exploration and widen Interest are as # Interest inveotony 
scores will be discussed with seventh grade students by hoasroott 
teachers. Perocnality inventory scores will be discussed with eighth 
grade students by homsroon teachers also# 

Parents will be provided information about the content and activities 
of the program and will be encouraged to seek further Infomation about 
its designed scope and purposes. 

« 

C. Ninth Orada 

Occupational interest and aptitude inventories will be acMnisttred 
to all students at this grade level. These inventories will be used bor 
counselors and the vocational staff in counseling students. 

A student with asfdstance from the oounselors and vocatioDal staff 
will interpret and evaluate his aptitude^ interests^ academic skills^ and 
personality. 

Concurrent with and supplemental to the guidance aotivltlss wiD^ be 
a planned program of occupational Information^ The occn)ational 
information program will be conducted by vocational teadiers and goidttoe 
personnel one period per week and will consist of directed studf of 
broad occupational divisions. 

At the conclusion of the ninth grade occupational Information and 
guidance program^ the student^ with the participation of his parents 
and the vocational personnel^ will be encouraged to express an oooupstlonal 
preference. The student's expressed oociqpational preference viU guide 
the student^ his parents^ and school personnel in ^tcnralalng whether 
the student will enter an acsdemically or vocatlonallj crlsotsd profrtm« 
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TflOth'Twelfth Grades 

At tht Mnior hl^ school IstoI^ studants will bsTs sn option of 
adrsnoed poreparatorx training In spadflo occq;>atloaal areas, oooparm- 
tlTt part«-tlw traixiing or soiss oosblnatloc of these « 

Stiidants vho eleot the Tooatlonal currloolum vlU eeleot a Tooatiooal 
Instruction profraa and vlll be assigned a faculty adrisor* The faoultj 
adrlsor will be a teaoher from the Tocatlonal area selected bgr the student 
and vlll assist the ^student in eelecting course offerings during the 
rsBaiiidBr of his career develqptmt prograia« 

All course offerings will be structured cm a slx^iieeks blook 
basis • Each block will be a self-contained unit of Instruction. labh 
student with the assistance of his advisor viU develop a sequential 
prograa of eighteen vnlts. Of these, no Mrs than six, or tvo per year^ 
WSJ be selected froa Inter dlsciplinaiy units. The remainder vlll be 
units from the student *s najor area. 

Earing the tenth grade, the student will receive a six-veeks unit 
of occT^ationjil Inf omation which will be pertlnert to end taught by 
teachers in his najor field. In the eleventh and twelfth grades the 
occupational inf omation will be Integrated with the subject natter unite* 

V 

If upon entry of the selected vocational Instruction progrm^ 
the student does not make satisfactory progress and/or Is not satisfied 
with his choice, he will be allowed and provided guldanoe In mklnf; 
a aore appropriate selection. When appropriate a new advisor will be 
assigned to oorrespond with the new prograa. 

Student personnel services will be provided for all students to 
assist then in adjusting to the vocational progran and procedures and 
to provide for contlnned In-school vocational counseling. 

Karly identlfioation of students who are potential dropouts will be 
practiced; and these st\Klents will be provided with additional guidsMe 
and counseling services. With ths variety and possible oosislnatlons 
of services to be offered within the junior and eenlor hl|^ sohool levels^ 
it is ejected that with special ocnsideratlons nost of/ these rtudents 
can be appr o p riately placed In the regular oocupationax eduSf^tlon conree 
offerings. 

Students will be provided shart*tera Intensified training in 
selected occupational areas whose prooenees to drop out eeeas Irre- 
versible} therefore, providing then with at least nlnlnaT eqplcywnt 
skills before they sever their connection with the school. Sorn 
potential dropouts who coiqplete this Intensive training my be 
induced t6^ reaaln in school and apply their skills in a work eaperlenoe 
or cooperative training progan » . 
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Shoart-t«ni iaUoMiv training and coop«rativ« ptrt-tlw triiala^ wtlX 
•Ifo provide occupational education opportunltlea for etodenta who 
are not dropout -pr one, but who have not had prevloue tralidn| aad vUh 
to develop •alahU- fkllle prior to graduation. The^e esperlenoea will b« 
partially provided throu^ the cooperative endeavora with the area 
vocatloruil achool. 

IteiJig the final seMster of a student 'a career developaent progrMi, 
teaching and guidance pereoonel will provide planned Inatruotlon and 
eounaellng to prepare hla to find and secure suitable v^lcjmuit. 
This will conclude the formal high school career developnsnt pregraa. 

It Is anticipated that iq>an graudatlon the student will aeke a 
dedsloo to elthar accept eaplpTMnt or continue his for«al education. 
If at any tlaa after leaving high school a forwr student desires 
further vocational education, be avail hlaself of guidance and 
instructional servloeB which are provided by* or in conjunction with 
the school/ Student personnel services will be provided to assist tda 
In choouln^; appropriate course, and vocational instruction will be 
provided. 

CoBpensatoiy instruction in coaaQnlcatlons and ncth is tat^t 
Iflr a special instructor to those students enrolled in the vocational 
prograas who cannot perfom at alniaaffl levels. 

Evaluaticn processes will be directed by the Oootq;>atlonal Researeb 
Coordinating Italt of Auburn Tblversity. The prograa will be evaluated 
to detemlne if students e^osed to the proposed prograas willi 

1. (Ctojectlve .fl) . . . make realistic occupational' preferenoe 
as indicated bgr a coa()ariscn of counselor asseasMOt prior 

to enrollMnt in prograa, instructor aaaeasaant during prograa, 
and eig>lajBBnt findings on amual and three<7ear folloH-qpa 
of student occupationa. 

2. (Objective If2) , , , deviate leaa in their perception ooaoeniliM 
the prestige of ocoqpationa as asaaured bgr a pretest -poatteat 
aodifled veraicn of the Korth-Hatt preatige acale of oootpdbloot 
used bf the NQRC (National Opinion Researoh Center). 

3. (Objective ,J'3) . . . exhibit greater vocational aaturlty u 
compared to previous atudents who reoelved little or no oeon- 
patlcnal guidance or inforaation as aiaaured tgr the Attitude 
Teat of the Vocational Developaent Inventoxy. 

U. (Objective . , . perform at or above a predsteralned level 
on an ezanlnatlon prepared by the atudant'a aajor inctruotor 
and the interdisoiplinazy instructor relating the InterdLaoipllBaiy 
atA)Ject natter to the atudant'a aaJor area of ooooentratlcn. 
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GALENMR OP ACTIVITIES 
January 1 to June 30 
1972 

Empltry frogtm 
RusMllTillt Cltir Seboolfl 







Month and Sat* 






Tkak Opmilfloal 


0 ' 


dtart 


GooDlete 


Tear 


itareons Besponslbl< 


1* . ObotinuA DMded rvtrlsloos of all 

ifarM^wMk intordlsolpliauy units to 
bo tought In 1?72 




Jan. 1 


Jne 30 


1972 


>on«Area 

Vocational 

ItMobere 


c« uoQv xnuo nooaoQ rvruim* or m±± axx«* 
woks ooeupotlotul lafioxwtlon units 
to bo taught to tonth grado studontd. 


p 


Jan. I 


June 30 




All IL^AA^^MftAl 

AXX VOOa^MDSX 

teaohere 


3« Oontlnuo ii&togratlng oooupatlonal 
Infomitlon In planning your regular 
Tooational wits for grados 10^ 11^ 
and 12. 


p 


Jan. 1 


June 30 


1972 


All Voeatiooal 
Teachers 


\ • 

U« Cmtinua noodod roTlolons of occupa- 
tional inforaatlon units for ssvontb., 
eighth^ and ninth grades. 


p 


Jan. 1 


June 30 


1972 


Counselors 


Rsflsa Intogratod oocupatiooal 
l&forwtlon units for grades four^ 
flTS^ and six. 


p 


Jan. 1 


June 30 


1972 


Fburth^ fifth, 
and aixth grade 
teaohere 


6* Hake needed rerlslons of integrated 
occupatlcsial infoonaatloQ units for 
ninth grade acadeado elassest 

Bdgllsh^ Sol«ioe^ Social Studies 


p 


Jan. 1 


June 30 


1972 


Boglishs 
lire. Qraves 
Ilre« fyiUer 

Science t 
Mr. Kay 

Social Stodlesy 
Mr« Tucker 
Mr. Tonell 


7* Assist ninth grade aoadenlc and 
fourth^ fifths and sixth grade 
teachers la rerlslng integrated 
occupational Infonatlon taiits. 


p 


ran. 1 


Jine 30 


1972 


Counselors 
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Vaflk OperatlonftJ 


•o 




OcNvl^ta 


Tear 


BsBponciiblc 


8. Rr6£ientatian of jjiteg3rated ooctj?)atianal 
inforaatioa mito to grades four, fiva, 
and ulx. 


0 


Sopt* 1 


May 31 


1971 
1972 


m 

t#aohar0 
tn grades 
5^ and 6 


9. IVescntittltm of thj'ee-veek Interdisciplin^r; 
unitn as schodaled for 1971-72 to 
ten til, aleveath) and twfilftb^ 

I 


' 0 

! 
i 


Oct. 11 


May 31 


1971 
1972 


Non-Araa 

Vocational 

Teaobera 


10# CotoplcjLe piesarr^.atir.a of flly-:?ook occ;^- 
tional information ittiita to tenth grade* 


0 


i 
i 


May 31 


1972 


AU 

Vboatlonal 
Taacfaera 


!!• Administer pz^-test and post-teat to tenth 
grade for six-week occupational information 
units. 




1 HiCT 31 

1 

1 


1972 


All 

Vocational 
Toacbeora 


12 • Presentation of integrated occupational 
informtion with regular vocational 
flubject matter units to gradaa tm, eleven, 
and twelve. 


i 

0 ' S«pt. 1 

I May 31 

- 


1971 
1972 


AU 

Vboaiional 
Teachers 


13 • Presentaticn of occ\^>atioeial Infbrwation 
units progratc to grades seven and eighth 


0 


1 

Sept* 1 

Hay 31 


1971 
1972 


Counselors 


lii. Presentation of lnt^3grated occupational 
Information units to ninth grade 
academic classee. 


0 


\ \ ' 

1 S«pt. 1 ' 

May 31 

1 

« 1 

1 

i 

i 

1 

■ ■ ,M,I.M . -I. 


1971 
1972 


Ehglishs 
Krs. Qtave 
Mrs. FUUe 
Scianeei 
Hr. Say 
Soolal 
Studies 1 
Hr* Tuoker 
Mr. Tunall 
Hiss Sttltb 


l5* Presentation of basic vocational units 
to ninth grado boys# 


0 


Sept. 1 

1 Migr 31 


1 

1971 1 Mr. Hxmi 

1972 i Mr. Viiughr, 


16 • Develop and file with coordinator the 
course of study outline for each 
vocational program (use form VE-7) 


p 


; Sept. 1 


June 30 


1971 
1972 


AU 

V^tlooal 
Teaohars 
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Planning 
OlHiliitiooal 



17* Qo«pltto wad flit a thrt««7Mr ourrlculw 
for Meb Toeatlotutl ttudint (um fom 
VB^} TI-7} StndflDt^s inttrMt) 
SdMidule altoatlocx. 



18 • Cbnduet cproup and inTridual oounseling 

S4MI8lOQ0« 



-p 



19* A)d«inif5t«r Kuder Oonerftl Interest IhTen*- 0 
tory to sereoth grade* 



20. Apply Qallington Drop**out instruiaeat 



21. Actelnister etandftrdissed progpran achieve-* 
wnt tests to studanta eoaqpleting a major 
vocational program. 



22 « Select and enroll vocational students 
Innoovpensatory math and coaBounicaticno • 



23 • Presentation of Cowpensatory Math and 
oowunlcatlons work* 



Month and Ikte 



Sept* 1 



Sept. 1 



Sept. 1 



Seplt. 1 



jTlne 30 



Nay 31 



March 15 



May 31 



1971 
1972 



1971 
1972 



1971 
1972 



1971 
1972 



May 31 1972 



Sept. 1 



Sept. 1 



April 30 



1971 
1972 



May 31 



1971 
1972 



BwpqftBlbj g 



Major 

Vocational 

Tieaoheri 

IndlTldual 

student} 

coordinator 

comaelore 



Oomaelora 



Counaelora 



Coum>elor& 



Counaelors 
and 

Vocational 
Teachere 



Baelo 

Education 
SiatruQtor 
Mre. BOle^ 
Vooatlonai 
Teacheira 



}tt8» Balle 



21;. Develop a plan for student placement 
activities. 



Sept. 1$ 



1971 
May 31 1972 



Coordlnatox 
Oounaelore 
steering 
covMittee 



25. Carry out student placement activities 



Jan* 1 



June 30 



26. Complete and file rocatlonal program 
statue report idth coord3baator« 
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Sept, 1 



1971 ; 
April 30 1972 



1972 



Ooordinato: 
Oounaelore 
steering 
coimKLttee 



All 

^oatlonal 
Teaobttre 



8 



FLnmlaff 


-p 


Month aiv 


\ Dita 


Year 


Baapooalbla 


Ttuk Op^rtttioaal 


•0 ■ 




bo«pleta 


??• Drrtlop plans for int«otflfi«d 
training prograa for dropouta* 


p . 


Jan. 1 


Juoa 30 


1972 


Oooixiiaator, 

Uounaelojrai 

Director 


26 » Hoerultaent of enrollaaa for 
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LEADING RESOURCES 
Ibmestlc (Child Care) and Janitorial Jianior High 
fiegourca No , Title and So\irca 

References and Materials 

1. Hollander, Cornelia H. Portable Workahop for Pre** School Teachers t 
Doubleday & Company, Inc., Garden City, New Tork, 1966, 

2. Heloise, Kitchen Hints, IVentice-Eall Inc., Ehglewood Cliffs, New 
Jersey, 1966. 

3. Kimbell, Grady and Vineyard, Ben, Succeeding in the Tiforld of Xbric, 
Mcfiiight & McKnight Publishing Co., Bloovlngton, nilnois. 

li, McAfee, Oralie and Mlnsicht, Glen and Meier, John. The New Nfttrsery 
School » General Learning Corporation, New Ibrk, New Toxic, 196^ • 

5« McDerraont, Irene and Nicholas, Florence, Howewaking f or Teen^Atters, 
Charles A. Bennett Co., Inc., Peoria, Illinois, 1951 • 

6. Miller, Mabel. A Practical Oiiide for Kindergarten Teachers, Pturicer 
Publishing Co., Inc., West Ityack, New Toxic, 1970. 

?• Moore, Joan. Handbook of Kindergarten ActlTitleSj Teachers Publishing 

Corporation, Darien, Connectucut, 19^7* 

8. Moore, Sallie B. amd Richard, Phyliss. Teaching in the Nursery School, 
Harper & Row, New York, New Toxic, 1959. 

9. Orarets, Jules Sr., Building Maintenance, Theodore Audel & Co., 

Indianapolis, Indiana. 

10. Read, Katharine. The Nursery School, W. B. Saunders Cb., Fbiladelphla, 
Penney Irania, 1966. 

11. Sack, Thomas P. Building and Plant Maintenance, Pr«ntioe~Hall, Ihc, 
Qiglewood Cliffs, New Jersey, 1971. 

1?. Basic Building Maintenance . Alabaaa VRA Suiovation Rrojeot ID, Aubimi 
DhlTerslty. 

13. Basic Ho»e Repairs Illustrated > Lane Magasine 4 Book Co., Menlo Park, 
California. 

lU. Educators Quids to Free Science Materials. Educators Progress Serrioe 
Inc., Randolph, Wisconsin, 1970 # 

15. Encyclopedia of Careers & Vocational Quidance Volumes I and Ilj 
Occupational Library Chronicle, Moraria, New toxic. 

16. Furniture Finishing & Reflnishlng * Lane Magesine 4e Book Co«, Menlo 
O P*rk, California. 

ERLC ^^^V 
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R^fTWots and Matartala 

17* Piirnltur^ VpbolBistj Ic Repair, Laha Migasina k Book Co.^ Kanlo Hxkp 
California. 

18 • Ouatodial Training # Trada k Ihdua trial Iducatlon Ihstructioaal 

Laboratoryi !fh6 Ohio State IhlTartityi College of IdacatioOi CblusAua. 

Audio'^TlauAl Mtterlala 

19* Tetter, Sylrla. Health k Cleanliness Teaching Pioturee and Resource 
Sheets, SaTid C. Cook Pablishlng Co., KLgln, Illinois, 1966. 

Ma rlines 

20. MbCalls 

Better Homs k Qardens 

Qround Kalntwance 

Qood Honsekeeping 

Ladies Hom Journal 

Living 

IfeMn's Bay 

Fmlly Circle 

Southern LiTing 

J. C. Peony Catalogs 

Sears Roebuck Catalog (current) 

Sears Roebuck Catalog (1906) 

Cbnsuaer Quide k Report 
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Ls&iwiNa lesooRcss 

food S«rTlc«8 Junior High 
Rmouto* Mo. Title «nd Source 

Reforencot and MttrUlt 

1. Andrew*, Hel«i Holaea. Food Rpeparttioo, NbOniwHlll Ooqpeny of 
Canada Liaited, Nev York, New lork. 

2. Bate, RayMttd J., Ward, John D. Leanilni About MeaetireBwat. fm^ 
1. Rioharde Pabllahint Co., Lie, Pboenlx, Hew Ibrk, 1969. 

3. Dleti, Suaan M. the Oorrect Waitreee. Ahrena Publlahing Oo*, Ifac, 
Mew Toric, Mew lozic. 

J*. Dofla, Ttette. Teep-Agera At Woric. Frank E. RLcbarde Pabllahlng Oo., 
fiic, Fboaiix, Mew loric. 

5. FblaoB, Le Mol A. Ihatouctor'a Qulde for the Teaehlng of ft-ofeaaloaal 
Cookliut. lhatltutlen Hagailne, 1770. 

6. F^at, Marie Hilaa. Ibod and Mutritioo. Reaource Sheeta, Leamlng 
Arte, IkTid C. Oook Aibllahlnf Qo., ELfin, Illlnoia. 

7. Heloiae. Heloiae'a Kitchen Hint*. Rrentioe-Hall, Inc., ttiglewood 
Cliff*, Mew Jeraejr. 

8. Bupke, Ifilliaa E. aicyclopedia of Careere and Yocatiooal Quidapee» 
Sonbleday It Ce^Mnjr, Inc., Oardandale, New loric. 

9. Joehen and Shapiro. Vocetional aitliah. (Hebe Book Co., ]be., 
175 Fifth Aranue, Metf York, newlork. 

10. Jone* and Bonhaa. Junior Hoaeaaking, J. B. Lipplneott Coapany, 
Riiladelphia, RaanajlTania, 1956. 

11. Kahn, Gtaarle* H., and Sanna, J. Bradley^ Oaing Dollare and Senae. 
Fearcn Ribllahara, Belaont, Calif onia. 

12. Kahn, Charle* H. Meeaure Ite. Fearon Pabliahara, Belaont, Califonl*. 

13. Langscth, Lillian and Saith, Carol Stura. The Coaplete Kitchen Quide. 
Qroaaet ft Dunlap Pabliahara, New York, New Toi*. 

lit. Lemer, Lillian and Holler, Margaret. The Millera and Willie B.. 
etcher. Bricer. Chef. Fbllett Publiahlng Co., GUoago, Illiaoia. 

15. Leaaer, NLlton S. Life Scienoe. Biteraediate Lerel. Amoo School 
PublioAtion* be, 315 Hudaon Street, New lork. New Tork, Ghapt. 5. 

16. McLean, Beth Bailejr. M»>1 Planniai It Senrlce. Charle* A. Baanett 
Co., ]he., PMrla, Illlnoia, 196U. 
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ltofT€PC»a and KatTlalt 

17. MoUlllliMi Margarat. Fbod Itodaaaotalai John WLlajr & Son8| Inc. , 
Rw Torki Xov York, 

18. Hocneji Ibowa J, Arlttoiatlc That Wi Haad> Frank E, Rioharda 
^bllahing Co., Iho.i I%oanlX| Htv Toric. 

19. Obtlab and Gadloa. Fboda and Your Haalth> Nllllkan Pabllahlng Go.« 
St. Loulai Miaaourl. 

20. ShaKiki Carol, Sua Laarna About tha Oaa of Maaaureiwnt In Cooking, 
Frank K, Rioharda Ribllahing Co., fiie.i IhoaniX| Nav Iox4c. 

21. Turner, Richard H. The Fkally You Bsloni To. Fbllat Sducational 
Corp., Chicago, Ullnoia. 

22. Tuxnar, Richard Tha Tow You LlTa ]h. Fbllatt Educational 
Corp., Chicago, Illinoia, 

93w ^agala, Narguarita, Pfaiffar, Williaa B. and Vbolqr, Qraca 
Tha Correct Sanrica Dapt> for Motalai Hotala. Motor Bo tela and 
Iteaorta . 

2I4. Waayar, Ann A. Planning Maala and SbopolM, Faaron Publiahara, 
Balwnt, Califoxnla, 

25. ^1^ Join D. Paaful Arithaatic, Volunaa I and II, Frank E, Richards 
Pttbliahing Co., mo., LiTarpool, Nav York, 1967. 

26. Adoljh'a lhatant Maat Tendariaar, Laytting to Cook with Adolph^a 
Blatant Maat Taodariaar . Jaannatta nrank, Adolph'a Ltd. Buroank, 
Qallfomla. 

27. CMm.d Fbod Buying CKxld. . How Eoonoaiot ContuMr S^rrloes, 
national Cum.r8 issoolatlon, Whthlngton, D. C. 

28. Carfr. jb tb. Quantity Ibod Serrlc. ]iadu«try . Vocational Quldano. 
Hanual, H. J. E.ini Oof^Mny, Kational Hattaurant Assoolatloa, Ghlcafo, 
Ullnoia. 

29. Fbod T.chnoloilat| Chronlcl. yd Oooupatlonal dri.t; Chronlole. 
Guidance Pablloationa, £io., Morarla, iimr Xorie. 

30. Kltohm B.lp.r . Vocational Rahabllitation, Vocational Training 
Ourricttla, Alabaaa Vocational Rihabllltatlon Sczrloe, Alabaaa 
Fkeilitl.a and Auburn Thivvraity, 1971. 

31. Itoow Your World. Aaarioan Sduoatlon Publloatlon, 2li6 Long HIU 
Ibad, Middl.toNn, Gonn.otlout. 

32. It 'a Qa tb. Lab.1. Hom Eoonoaica Contumr Sanrica, National 
Cannara Aaaociation, 1133 20tb St., V.W., Iteabincton, D. C. 
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Refertncts and Materimls 

33 • Modern Congramr EdTicatlon » Grolitr ISducatlon Corporation, Vtw Tork| 
New York. 

34* Nutrition Aler t ^ Hom £cono«ics ConauMer Serrlcea, National Camiers 
Aaaoclatlon, 1133 20bh 3t. N,H.| Washington, D.C. 

35 • Occupational Library. Chronicle, Morarla, New lork. 

36. The Eaaentials of Good Table Serrice . School of Hotel Adninifltration, 
Cornell Unlreraitj, Ithaca, New York. 

37* Training Food Serrice Perso^l for the Hoapltality Industry. 

Superintendent of Docuaenta, U.S. Goremenb Printing Office, 
Washington, D.C. 

38* Waiter~Waitress . Vocational Rehabilitation, Vocational Training 
Curriculua. 

Aujdio^lsual Materials 

39* Poods and Your Health. 12 color transparencies, 4 duplicating pagss, 
Mjilliken Publishing Co., St. Louis, Missouri. 
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LEARNDG RESOURCES 
Landscapo Gardenijjg and Janitorial Junior High 
ftesoiirce No» Title and Source 

References and Materiale 

1. Beaiicamp, Wilbur and Blough, Glenn 0, Science is Experiaenting 4f 
Scott ^ Foresman k Company, Atlanta, Georgia. 

2. Berryman, Wiliiaa C. Scienc<i Ag tlvitiea k Exerciaea ^ Project OISIAP 
City Board of Education, Sylacauga, Alabama. 

3. Bohn, Raymond and Wool, John D, Leaminj^ About ^.Tlaet Frank E. 
Richards Pixblishing Co., Liverpool, New York , 1969. 

4. Bohn, Raymond J. and Wool, ilohn D. Useful Arithmetic , Frank E. 
Richards Publishing Co., Inc. if Liverpool, New York. 

5. Bushnell, Guy and Brownelli Williaia. Arithmetic We Need , Ginn & Co., 
1961. 

6. Carbin, Christ, and Holder. EnrfJ-sh On The Job, Book I t Globe Book 
Co«pany, Inc., Liverpool, New York. 

7. Carpenter, Dale and Drake, George F. Applying Arithmetic , Macmillan 
Co..^ New York, New York, 1957. 

mm 

8. Corcotan, Eileen L. Findlry Ourselves ^ Frank E. Rickkrds Publishing 
Company, Inc.-, Liverpool, New York. 

9. Corcoran, Eileen L. Rights and Duties of Citizens Book I t Frank E. 
Richards Publishing Co. , Liverpool, New York, 1964. 

10. Corcoran, Eileen L. Rights and Duties of Citizens Book 11 » Frank E. 
Richards Ptiblishing Co. , Liverpool, New York, 1965 • 

11. Corcoran, Eileen L. Rights and Duties of Citizens, Book 111 , Frank 
E. Richards Publishing Co.-i Liverpool, New York, 1970. 

12. Dogln, Yvette. Jobs from ^A" to ♦'Z*' , Special Education Department, 
Hompstead High School, Hempstead, Long Island, New York. 

13. Hay, Roy and Synge, Pafcrick M. The Color Dictionary of Flowers and 
Plants for Home and Garden , Crown Publishers, Inc., 419 Park Artwie, 
30ttth, New lork, new York, 1969. 

14. Hudson, Margaret W. and Weaver, Aim A. Getting Ready for Payday Series , 
Frank E. Richards Publishing Co.^> Liverpool, New York, 1966. 

15* Hudson, Margaret aiKl Weaver, Ann A. I Want a Job , Frank E. Richards 
Publishing Coapany, Liverpool, New York, 1964* 

16. Hudson, Margaret and Weaver, Ann A. To Be A Good American Series , 
Fearon Publishers, Belwont, California. 

0^2 
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RefaranceB and Materials 

17. Jochen, Albert E. and Shapiro, Banjanln. VooatloRal aigllah 1. (Eobe 
Book Co., Mew Tork, New York, 1969. ~ ' ' 

18. Jochen, Albert E. and Shapiro, Benja«in. Vocational B igllah 2, OLobe 
Book Co., New Tork. Na^r Tork, 1969. 

19. Kahn, Charles H. HoiTing, Sylvia and Tong, Robert. Measure Ob. 
Fearon Publishers, Belaont, California, 1968. 

20. Kahn, diaries H. & Hanna, J. Bradley. Money Makes S ense. Pearon 
Publishers, Belwjnt, Calif orala. ' 

21. Kahn, Charles H. and Hanna, J'. Bradley. Qslng Dollar s and Sense 
Pearon Publishers, Belaont, California, l^j. — 

22.. McSwain, £. T. and Dlrich, Louis and Cooke, Ralph. Dhderstanilag 
Arithmetic, LaidlAw Bros. Publishliig Co., River PbreiTt, illnoIsV 

23. Orayets, Jules Sr. Building Maintenance. Theodore Audel & Coapany, 
Sidianapolis, Iidlana. 

2U. Plltch, Benjamin. Eddie 3h School. Pearon Publishers, Belaont. 
California. 

2?. IVevo, Helen. English Ihat We Need. Prank E. Richards Publishing Co.. 
Liverpool, New lork, 196^. ^ ' 

26. Prevo, Helen, Manners Vforktext. Prank E. Richaxtls Publishing Co.. 
Liverpool, New Tork, 1970, ' 

27. Prevo, Helen. More Bigllsh That We Need. Prank E. Richards PublishlnK 
Co., Liverpool, New lork, I960. * 

^-^I??"*' li A^°°«Pl«te Qoid e to Building and. Plant Maintenance. 
2nd Edition, Prentice-Hall, Jhc, Ebglewood fllijffs. New Jersey, I^l. 

29. Schneider, Bernard. Qettlag and Holding a Job . Prank E. Richards 
Publishing Co., Uverpool, kew Tork, 1966, 

30. Shawn, Berne -d. Foundations of Citizanihip. Frank E. Richards 
Publishing Co., Uverpool, New Tork, 1^0. 

31. Sh«nk, Carol Sue, Firank E. Richards Publishing Co., Inc., Liverpool, 
Now XorlCi 1971 • 

32. Trenkle, Clare. Tou, FVank E. Richards, PubUshers, Uverpool, New 
TortCi 1966 • 
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Refer^ices and Haterlala 

33. Wiley, Bertha Mae. T ime and Telling Tl«e. Pearon Publishers, Belnout. 
California. ' 

3l|. Wool, John D. Ualng Money Series . Prank E, Richards Publishers. 
Liverpool, New Tork, 1969. 

^rk° Sii^^a'^^"'^^^^^*'^' Magaalne and Book CoHpany, Menlo 

gaildJag Ma intenance. Nursery Vfork^ir. Qrounda Keeper . Alabama VR3 
InnoTation hroject 69 ed. Auburn Chiversity, School of Education. 
Auburn UhlTersity. 

37» Business and Consumer Arithaetic. Prentice-Hall, Inc., Ehglevood. 
Cliffs, New Jersey, 1961i. ' 

Custodial S ervice and Building Maintenaooe . VIE 019, Vocational, 
Technical and Adult Education. 

39. Custodial Training. Diviaion of Vocational Education, State Department 
of Education, Columbus, Ohio. 

g^cplorlng Arithmetic h. Library of Congresa Catalog Card No. 
57-5017, Webster Publishing Co., 1957. 

lil. Garden Guide. Science & Mechanica Publishing Co., 229 I^rk Avenue. 
South, New Tork, New York, 1971. 

h2, Qroundriceeper. Vocational Rehabilitation Vocational Training Ourriculwi, 
Alabawi VRS Innovative Project 69 ED, Auburn Ifaiveraity, School 
of Education, Department of Vocational, Technical and Practical Arts 
Ed, Auburn, Ifeiversity. 

production To The World of ferV. state of Alabama, State Department 
of Education, Dlvialon of Vocational Education, Agricultural 
Education, Montgomery, Alabama. 

hh. Nursery Worker. Vocational Rehabilitatico Vocational Training Curriculm, 
Alabama VRS Innovative Project 69 ED, Auburn Ihiveraity, School 

of Education, Department of Vocational, Ttoclmical and Pi-actical Arta 
Ed, Auburn Chiversity. 

Ii5. New Garden fook. Better Homes & Qardena, Meredith Preae, New York. 
New Tork, 19087 ' 

PrnamenUl Horticulture for Vocational Agriculture In Alabama . State 
of Alabama State Department of Education, Vocational Diviaion Agri- 
cultural Education Service, Montgomery, Alabama, 1970. 

hi, S. R. A. Reading Materiala Laboratory. 
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References and Katerlala 

Sunset Qtrden Booke . I*ano Book and Magazine CoM^oay, Mwlo Park, 
California. 

Ii9. Sailing Bool Maintenance Operation . Depert^ect lil«Courae 030, 
Vocational, Technical and Adult Education . 

50. Pie Turner Career Oaldance Serleo. Follett Educational Corporation, 
Chicago, Illinois, 196?. 

51* The Turoei^LiTlngaton Fteadlng Series . Fbllett Educational Corporation, 
Chicago, minois, 1962. 

52. Planting Instructions. Cocoa River Newsprint Co. 

53 • Birmingham News Spring I*Aim and Garden Section. 

Operation Manuals of all Equipment. 

55. All kinds of Maps. 

56. Magazines! 

Better Homes & Gardens 
Flower Grower 
Southern Liring 

57. Soil Conservation Service, U. S. Department of Agriculture. 
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INTEQR4TED OCCUPATIDKAL EDUCATION DNIT OUmiNE 

FOR 

EXEHFURI PIOQRAM IN ELEME2IIARI QRiDES 

RuasellTille City Schools 
Boaaellville, Alabama 35653 

Instructional ftilt i Integrated Occupational Information for fourth grade: Alabama Reaources 

Estlmted Time t Six veeks 

Ihstruotor > Mrs, SLadys Massey 

Biatruotional Qoal t 

The goal of this unit is to familiarize the student with the world of wox4c through the 
study of mining in Alabama • 

Ihstructional Objectives : 

1. The student will be able to name the areas where mining is one of the most important 
occupations 

2, The student will be able to tell i*y each occupation in mixiing is vitally ia^wrbant 
to our state and to us as individuals 

3» The student will be able to name the occupations studied in this unit 



/ 
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Topic Outline 



Teachlng-^Leamlng Actlrltles 



Learning Resources 



!• Alabama Resources 



Research-- List natural resources 
of Alabama 

Make display of these natural 
resources 



Ala. History 

Textbook 

Encyclopedia 



II. Early Mining Bi Alabama 



Discuss need and development 
of early mining — operations 
and need for use of these 
resources 



III. Kinds of Mining in Alabama 

1. Iron Ore 

2. Goal 
3* Cement 
U. Stone 

a. marble 

b. limestone 



Locate on maps the areas of 
deposits of ore, coal 

List uses of each of these 
resources as finished products 

Make charts shewing natural mineral 
and finished products 



IV. Steel Production 

"Pittsburgh of the South"- 
Bizmlngham, Alabama 



Discuss the resources making 
steel production possible 

Make drawings of the various 
operations in steelmaklng 

Locate area of these necessary 
resources and discuss importance 
of the availability of resources 
to factories 

Make charts tracing raw materials 
to finished products 

Collect pictures of equipraWt, 
clothing the steelworker uses 

Discuss jobs In each operation 
In the production of steel 

Study relationship of miner-- 
steelworker— factory worker- 
retail— -salos of products 



Free film- 
Salt Mining 

Ala. Iflistory 
Text pp. lOli, 
117 



Maps 

Ala. History 
pp. 137-II18 

Book— I Want 
Tb Be A Coal 
Miner 

Charts of 
Minerals 



Free film- 
Steel l3 A 
Farmer 

Maps 

Ehcyclopedia 

Magazines 
Free booklets 
and phanplets 
on steel 

Story 
(Success) 
Andrew 
Carnegie- 
Alabama 
History Text 
p. 109 
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INTEQRATED OCCUPATIONAL EDUCATION UNIT 0UTLIN5 

FOR 

EXEMPLART PBDQRAM IN ELaQMTAKT GRADES 

Rassellvllle City Schoc^Ls 
Rrtasellville, Alabaiia 35653 

lhatructlonal Ifoltt Integrated Occupational Information for fourth grade: Community 

Service 

Eat^mateH Tim^i Six weeks 
i ^^tn^qtoy t Hiss Rpxie Fowler 

1. To create interest in the community 

2. To show how people are depmident upon one another 

3. To find ways of improving the community 

k* To recognise progress made by the community 
Instructional Ob.'jectives : 

I* Learning about the conaminity to create interest 
A, Made up of a number of families 

1. In the home the child learns the value of interdependence and the value 
of intelligent cooperation 

2. Later this knowledge will include the entire community 

3. *9 he grows older he will be interested in the origin of its name 
* U« wny particular events are observed 

5» Who were the earliest families 

6. Why a settlement grew up at that particular place 

?• Which is the oldest building of historical significance 

8. Prom such beginnings children become curious about their commmity and 

develop a feeling that they are a part of it. These are early steps 

toward loyal and desirable citiajnship 

t- 

Method: 

1. Consult leaders of various cotnmunity activities to obtain historical 
information and pictures 

2. Through records of elderly citizens to learn about past events and to 
study citizens who have made notable contributions to the commmity 

3. Children can share responsibilities of each member of his family by writing para- 
graphs or giving individual reports 

Piljnstrips can be shown about family life 
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II. Recognize the sources of food by visiting a grocery store 
Ibssible approaches: 

A, Discussing food sources informally 

B, Discussing pictures of food placed on the bulletin board 

C, Telling about yisits children have made to a grocery store 

D, Reading and telling stories about grocery stores and food 
£• Filmstrips of grocery stores 



Objectives ; 

A. To realize that people in a coraunity are dependent on one another 

B. To become acquainted with the grocery store as a distributing agent of food for 
our daily meals 

C. To realize that grocers secure their food from many sources 

D. To realize that attractive displays help to sell food 

E. To realize that sanitation is important in handling food 

F. To realize that courtesy is important in business 

0. To realize that a salesman needs speed and accuracy in the use of numbers 
Activities ; 

A. Corapiling a "Dictionary of Foods" 

B. Reading and discussing stories about food 

C. Drawing pictures of scenes and food at the store 

D. Playing ^ store 

E. Practicing courtesy habits 

Correlations : 
A« Reading 

1. Reading stories and rhymes written by the group 

2. Reading stories from readers and library books 
3# Reading labels on goods 

Bo Language 

1. Giving committee reports about the visit 

2. Conversing over the telephone 

3. Carrying on conversation between groceryman and customer 
U. Writing stories and rhymes 

« Writing a letter of thanks to the grocer after the visit 
6. Planning and writing a play 

C« Arithmetic « 
1. Making toy money 
?.. Comparing cost of foods 
3. Counting change 
li. Making price lists 
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Outcome ; 



A. The children should gain a broader knowledge of the following: 

1. Kindn and sources of food 

2. How the climate affects food supply 

3. Workers who assist in supplying food ' 

The children will learn how people depend upon one another, and how one 
part of the world depends upon another part for the necessities of life 
$. The children should grow in attitudes of tolerance and courtesy 
6. The children should form the habit of turning to books for answers to questions 

III# Ways of improving tha coraraunity: 

A. Schools 

B. Public library 

C. Making the commmity more beautiful 
Providing safe recreation 

£• Newspapers 

Ft Service stations and garages 

0. Banks 

H. Police and Fire Protection 

1. Pure water and sanitation-- Safe guard life and property 

17. A study of coraraunity services affords activities which will help the child to be 
more observing, intelligent, and considerate about his environment. 

I. Construction— - 

a. Building a grocery store, a post-office or a miuature of his own house- 
when finished assemble to form section of city ' 

b. Draw and paint frieze of children on tour 

c. A large pictorial map showing school with surrounding streets 

d. Make posters which show fruits and vegetables grown 

e. Make pictorial charts illustrating incidents from a book 
f • Make safety posters 

2. Topics for study ~ 

Reports may be written and then discussed to bring attention to needs of the 
community • 
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a. Why banks are organized 

b. In small communities, how do banks take care of their surplus money? 

c. How is a state bank different from a jiational bank? 

d. How news reporters receive last minute news 
e* The career of some joumfiCList . 

f • Methods and equipment used in fighting fires 

g. How can we lessen fire hazards in public buildings 

h. How false alarms decrease the efficiency of the fire department 
i* A visit jto the fire department to see latest equipment 

j. How do emergency patrol cars give added protection 

k. Radio-directed mobile police 

1- Where does your community get its water? How is it purified? 

m. Recent trends in community sanitation 

n. Regulations concerning garbage in your community 

o. State regulations concerning dairies 

p. The history of pasteurizing milk 

q. What are the safest and most satisfactory lights for streets and highways 
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3. Field trips 

Prepare for trip by talking about the things they vfant to see and the 
questions they want to ask. Transportation suitable dress and correct 
conduct should b6 discussed. These trips give the children information 
and help to develop right social habits. They leajn how to meet people 
ana how to treat public property. On a visit to a nearby grocery notice 
the following: 

1. The kind of products handled 

2. How the products are displayed 

3. The means of advertising 

U. Cleanliness and orderliness 

When visiting a post office the children will see the division of labor 
that makes for efficiency. They realize it is necessary to be accurate when 
addressing mail if rapid coramunication is desired. Children can compare school 
with other organizations to learn each person must do his part to make a 
successful organize iion. They can see the need for establishing safety.rules. 
An Interest in one's surroundings and -xi increase in powers of observation can 
be developed by a tour to see improvements needed in different sections. 
Hake a pictorial map that suggest some improvements, and present it tactifully 
to a club or organization. 

tu^°^J^^"^^"^® ^ library can be arranged with the Ubrarian. 

She will be glad to explain the arrangement and tell what the rules are for. 

U. Dramatization 

Children act home scenes which call for 

a. correct introductions 

b. courteous treatment of visitors and salesmen 

c. polite telephone conversations 

d. serving meals 

After a trip to the store or post office, spontaneous dramatization tend 
A Z^J"^! ^^^^^ gained and should carry over into actual experiences later. 
A child who plays at mailljig a package at the classroom post office should 
know that packages must be well wrapped and clearly addressed. 

Pupils can show how to act In a libraiy. They can shuw the correct way 
to handle books and other materials. 

An original play about how a community was beautified might have far 
reaching resvdts. 

A series of very short scenes showing the vork of the policemen, the fire 
department, and etc. can be used for an assembly program. 
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Cotent : 

To be a worthy citizen, a child must leam to appreciate the services of everyone 
who contributes to his daily welfare. His first associations aro with the home. 
Hirough contacts aade on the playground, at church, and in stores, his interests 
gradually broaden and he becomes an active, thinking member of the coi!inun;Lty. He 
should realize that in a modem conrmnity he has many privileges, and likewise 
various duties and responsibilities. 



ERIC 



$9 



INTEQRATED OCCUPATIDNAL EDUCATION UMH OUTLINE 

FOR 

EXEHnARI PROQRAH IN ELE21ENlAKr QBUES 

Roflsellvilld City Soboolfl 
RusaoUvUle, Alabaw 3^653 

Ifaatructlonal Ihlt : Integrated Occupational Ihformatlon for fourth grade: igrlculture 

Eatlmated Time t Six weeks 

Ihotructor : Mrst Mayme McCallister 

Ihatruotlooal Qoala : 

1. To faalllarlze the student with the world of woric through the stTuty of Alabama 

Hlartory 

2« To familiarise the student with the numerous opportunities in the aMa of forestry 
and Agriculture in Alabama 

Instructional Ob;|ectlve8 : 

1. Students will 'be able to name the chief crops in Alabama 

2« Students will be able to name the various Jobs associated with the production 
of these crops 

3« Studenti will be able to list the major products of the forest and to naae the 

personnel responsible for the maintenance and presenratlon of them 
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T opic OufclijQe 



I. Agriculture Ih Alabeiaa- 
Major Products 



Yeachlng**Leaming Activities 



Learning Resources 
Not/ Rages 



k. Cotton 



B. Chicken-Brollera 



C. Milk-Egg 



Locate on a map the ax^as of 
the ttajor cash crops in Alabawa 

Study cotton, its major uses 

Display tlie raw prod\ict and sample 
of the finished product 

Discuss why is agriculture so vitally 
important bo Alabama--' 
long growing season 
ample rainfall 
variety of soil 



Map 

Filmstrip 
Ala, History 
pp. 176, 196 
Encyclopedia 
Free film-— 
Earth Is The 
Lord's 



Discuss the reason for the 
change from soil cr^ipjs to 
the raising and marketing of 
chickens 



Locate the large dairy farms 
ixi Alabaroa 

Discuss the interdtjpendence 
between the dairy farmer, the 
soil crop farmer, and chicken 
farmer 



Filmstrip 
picture 
Free film-- 
Food, Famine 
and Earmer 
Broun 



Map 

Filrastrip 



D. t:^ttle 



E. Other Crops 



Collect picture of the different 
kinds of cattle 

List the many uses of the 
by~productti of cattle 



List the numerous products 
of the Alabama farmer 



II. Forestry 

A. State and National 
1. Recreation 



Locate the State and National 
forests in Alabama 

Discuss the importance of 

the forest to ua as individuals 



Free film-- 
From Cow To 
Carton 



Ehoyclopedla 
Ala. Hi.story 
2text 



Free film'** 
Green Gold 
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Topic Outline 



Teaching-Learning Activities 



Learning Resources 
Mo»/ Ragea 



Bt Product of the Forest 

!• luidl>er 

2. fuel 

3* railroad ties 

U. fence post 

$. pulp wood 

6. terpentine 



Discuss the means of getting 
lumber to the mai4cet 

Gather pictures of the various 
products we use that originate 
with the forest 



Held trip to 
lumber yard 

Free film— 
The Paper 
Forest 

Life Of A 
Pencil 



Service of the Forest 
. 1. Soil Consei'vation 
2, decrease wind movement 
3* decrease soil temperature 
U. provide shelter belts for 
livestock and crops 



Hake a wodel to show the 
effects of ei*oslon« 

Research how each of these 
effects man 

Relate ^he topic to poems and 
stories In language 



pictures 
Encyclopedia 
Science Text 

Free film- 
Working Forest 



D. Forestry Service Discuss the vital importance 

1. protection of protecting and maintaining 

2. developoient and growth our forest 
3» research 



E. Kind of trees in Alabama Research to find out the Filas 

Forest many kinds of trees in Library Books 

our forest 

Hake drawings of these trees 



F. Careers In Agriculture and 
Forestry-- State Agency 
1^ bacteriology 

2. plant breeding 

3. vetlnary service 
li« nutrition 

cropn and soil 

6. agriculture engineering 

7. vocational education 

8. chief forester 

9» associate forester 

10. chief of finance and accounting 

11. forest management 

12. range management 

13. engineering 

lli. public relations 



Define each of these terms 
and list the specific Jobs associated 
with each 

Hold interviews with persons in 
these fields 



Resource 
people 
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INTEaRATED OCCUPATIDNilL EDUGAT3DN UNIT OUTLINE 

KIR 

EXEHfUKI PH30RAM IN ELEMENIART GRADES 

RussellrLUe Cl^ Schools 
RussellvlUe^ Alabama 356^3 

Jhstmctlonal Ihlt ; Ihtegrated Occt5>atioiial Information in the fourth grade i Ooroxtiaent 

Estimated Tine : Six weeks 

Ihstructor t Mrs. Dot Bishop 

Instructional Goals: 

1* To acquaint the student with the government associated jobs in our area 

2« To give each student an opportunity to examine and analyse numy of these jobs 
by field trips, films, books, and representatives of these jobs 

Instructional Objectives : 

1« The student will be able to name at luast ten government associated jobs in our 
area 

2. The student will be able to list some duties and requirements of each job named 

3. The student will be able to name orally ways these jobs affect them because jihey 
are part of this area 
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Topic Outllae 



TQachltif^«>Laaralng Actlrltlea 



ling Rt8ouro«8 



!• Hatioixal QoTanuMat 
A. T.V.A. 



Rdad vlth claas section In 
Alabama Motnds to Missiles 
page 21 about T.V.A. 

Discuss and list ways T«V.A. 
affects our area 

Discuss and list some Jobs that are 
necessary to keep this operation 
going such as engineers^ 
electricians, pipefitters, painters, 
maintenance men, etc. 

Show films on T.V.A., "Valloy 
of the Tennessee" and "Shorelines 
for Progress" and discuss 



B. F.B.I. 



II« State Qovextiment 
A. Highway Patrol 



Discuss what F.B.I. Is and ways 
It contributes to our security, 
such as protection of our prosl* 
dent, capture of criminals, etc. 

List jobs available through F.B.I, 
and discuss training for these jobs 



Read book entitled. Our F.B.It 
Bfislde Story and discuss 



An 



Ifeve representative from F.B.I, 
office In Florence speak to class 

Discuss talk 



Discuss ways our highway patrol 
help us and the need for them 

Discuss some duties and what 
students think training of 
these men would include 

Have visit to school by member of 
highway patrol to speak 

Discuss talk 
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„ ^ ^^^^ teanadng Raaources 

^ Topic Outltoe Teachlng>^Learnlng Activitie s _ Ho./ foges 

Hit County Government 

A. County officials List on board soine of 

these official such as tax 
collector, ta;t accessor, 
probate judge, etc. 

Discuss aorr. . Mes and require*- 
ments of < . . 

DIjjcuss wei^ *ik <is affec 

Ufl 



:lt each oliL.rj didcusmd in 
class in court, house and have 
stiidQits aak quostlous or theao officials 

17. City Govenunent 

A. City officials or employers Llat on beared city officials such 

as mayor, coui*cilraen> and employers 
suoh as: Policemen, fireruen, etc. 

Dlsciiss duties of each and ways 
these offices or jobs affect U3 

Sliow film on flremeii, policemen 
from Community Series fllmstrip 

Visit city han, jail, flrestation 
Discuss and ask questions 

V. Evaluation 

A. Government Jobs Diacuas and list each division 

of government taught. Ihder 
each list some jobs discussed. 
Review ways each of these jobs 
affect us. 

Tost each student over material 
covered and reviewed. 
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INTEGRATED OCCUPATIDNAL EDUCATIDN UNIT OUTLINE 

FOR 

EXEMPUHI PROGRAM IN ELEMENTARI GRADES 

Russellville City Schools 
Russellville, Alabama 3^653 

Instructional Ihlt ; Integrated Occupational 3hfonnation for fourth grade: Transportatior 
Estimated Time ; Six weeks 
Instructor : Mrs. Judy Bowman 
Instructional Goals : 

1. To familiarize the students with the world of work involved in transportation through 
the study of Alabama History 

2. To make the student aware of the importance of workers in this field to themselves 
as well as to the state 

Instructional Objectives ; 

1. Student will be able to name the types of transportation in use 

2. Student will be able to name personnel involved in each type of transportation 
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Topic Outline 


Teaching-Learning Activities 


Learning Resources 
No*/ Pages 


!• Early transportation 


List and discuss early means 
of transportation 

Research methods and difficulty 
of early travel 

\fr±te essays about '^Traveling in 
a covered wagon" 

Make drawings of early methods 
of travel 


Gharta 
Films trips 
Ala. History 
pp. 81, 189, 
and 191 


!!• Growth and need of better 
transportation 


Collect pictures of first 
automobiles, trpins 


Free filmt 
A Car Is Bom 




Discuss— How Did Better 
Transportation Change 
Lives of the People, 


Itesearch— • 
Bicyclopedia 
Charts of 
early autos 



III* Types of Transportation 

A* Land Vehicles 
1. trucks 
2 • bujes 
3 • train 



B. Water transportation 
1. barges 
2 • ships 



C. Air Travel 

1* cargo planes 

2. passenger planes 



Preview questions and follow-up 
questions before and after films 

List services provided by these 
methods of transportation 

Trace the life in one day of the 
truck driver, engineer, and/or 
busdriver 

Name Alabama's inland waterways 

Discuss importance of water 
travel to state economy 



Locate large airports in 
Alabama 

Make drawings of air travel 
from the earliest plane to 
modem space travel 

Discuss people who make air 
travel possible and safe 



Free film: 
The Truck- 
driver 

Last Of The 
Qiants 



Ala# History-- 
PP 69, 207 

Free film: 
Port of Mobile 

Maps 

Films trips 
Ala, History— 
p. 201 
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INTEGRATED 0CCUPAT2DNAL EDUCATION UNIT OUTLINE 

FOR 

EXEMPLART PROGRAM IN ELEMENTAR? GRADES 

Russellvllle City Schools 
Russellville, Alabama 356^3 

Instructional Ihlt : Integrated Occupational Information for foux'th grade: Coramunications 

Industry 

Estimated Time ; Six weeks 

Instructor : Mrs. Patricia L* Epperson 

Instructional Goals ? 

1. To create an active awareness of the vocational opportunities in the Commini cat ions 
Industry in our community 

2. To provide an acquaintance of the services of the Communications Industry for 
vocational experience 

3. To e:q)lore and create a speaking acquaintance of preparation and possibilities for 
vocational experience 
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Learning Resources 

Topic Outline Teaching-Learning Activities No#/ Pages 

Introduction: The Communications 
Industry presents varied occupational 
areas • Some of the areas of communication 
Include books, newspapers, radio, 
telephones, television, and motion 
pictures. 

Listed below are some of the occupations 
found in the coraraunlcatlons industry: 



actors 

announcers 

audio engineers 

cable splicers 

camera assistants 

composing machine operators 

control supervisors 

copyright experts 

costumers 

directors 

disc jockeys 

disc-recording machine operators 
editors 

equipment installers 

film editors 

foreign news translator 

gag writer 

light technician 

lineman 

mail carriers 

newspaper carrier 

newspaper photographer 

newspaper reporter 

page boy 

PBX operator 

producers 

publishers 

screen reporters 

script reporters 

sound effects technician 

spiral binders 

tape recording machine operator 

teleprorapter 

typesetter 

The first lesson in the unit is to 
provide an ovex^ew for the study 
of vocational awareness of the total 
unit at the fourth grade level • Tne 
succeeding lessons will be relative 
to the area of communications the first 
six weeks* 
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Topic Outline 



Teachjng**Leamlng Activities 



Learning Resources 
Not/ Bages 



Lesson l5 Overview 



Discussion of areas to be 
covered during total unit 



Career 

Development 

Occupational 

Siformation 

in the 

Elementary 

Schools 



Lesson 2 



Introduction to 

Conmunication 

Industries 

A, What communication 
is 

How communication works 
between Individuals, 
How communication serves 
the community 
Jobs fo\md in 



Discussion and listing of 
all areas of couwiuni cations 

Creation of a bulletin board 
to be^ enlarged and changed 
throughout study 



D. 



Beginning of a communication 
notebook for each child containing 
communications / selections of jobs found 

pictured in magazines and newspapers 
with paragraphs about jobs written 
by pupils 



Lessons 3> h* The books and 
newspapers in the 
Communication Industries 



Visit to the newspaper office 
and printing room 



Franklin 
Citizen 
Times 



Continuation of commonications notebook 
adding paragraphs and sketches about Ibaaplet: 

Get More Out 
of Tour News- 
papers 



jobs 

Diorama showing printing room 



Lessons 5> 6: The radio and 
television in the 
Comraunicaiions Industry 
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CSame using reporters (pupils) 
interviewing mock situations; 
i.e., reporter interviewing case 
of stolen bicycle 

Have resource personnel visit 
class and show how television 
camera works, replays, and makes 
tapes 0 

Write play and produce on a small 
scale including spot annoimcements 
to be produced on video tape. 

Write a radio play with sound 
effects and commercials to be 
placed on tape* 

Add to bulletin board 

Show film 

078 - 



Resource 
Personnel : 
Mr* William 
Chan^^ion 

Film J 
Admiral 
Creative 
Ebcoellence 
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Leaminsr Resources 




Tflanhitic^—Tjfia'mlnc' ActivitiQS 


No ./ftuzes 


Jj€SSOIlS ( y y • JLiiw X O J.C;^IiU4iO 


Show Films 


Filaui : 


in uiio uonsauniCci L*±Qno 


T/laGussions 


Beyond all 


XliUUS \jL 


Visiting serviceman and 


Barriers 




ti'tif^k' arrancfld throu£?h 






telpnhone office 


Draw Me A 






Teleohone 




TM nn of inbs created 








If An Elenhant 






Aniwers 




Discussion of telephone manners 






TkT\A V>mj tVipv ^ Vi "PT 1^ ATI OP 1n}^Q 

CLIIU IlUW OliOjr >lilXXUU4iUO JUUO 


Tools of 

X^^^W vx 






Telenhonics 




Add additions to communication 






notebooks 






I^int a raxiral showing a.11 the 












IIICIIVO unCiCAA \iw%\J ^nx UXOw 




Lessons 10, 11: The Post Office 


Visit Post Office 


U. S. Post 


and Its Relation To Ihe 




Office 


CoTTiniunications Industry 


uiscussion GI Vlolu 






rnamp^o u s 




xTacuice leuoer wrioing 






ano envelope aQureoSJing 


VA/UiiUxjr 




MaVp arfrfition<? to oomTminicatlons 


LancTuaf^e 




notebook 


Textbooks 






Films: 




Show film 


River of Mail 






Yesterday- 






Today - 






TnmoT^row 

X^Jtl^i^X X ^ VT 


Lesson 12: Summary and further 


Discussion 




discussions of other areas 


Listing of all jobs 




in communications 


Completion of Communications 






notebook 





Evaluation through teacher 
made instniment 
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INTEtfflATED OCCUPATIDHAL INFOBHATIDH. UNITS TOR - 5TH ORADE 
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ilfrEGRATED OCCUPATML EDUCATION IftllT OUTLINE 

FOR 

FXEMPLAiaf PROGRAM IN ELEMENTART GRADES 

Russellville City Schools 
Russellville, Alabama 3^653 

.Instructional Ihlt ; Integrated Occupational Information for fifth grade: Pacific States 
Estimated Time ; six weeks 
Instructor i Mrs. Lorene LedbetUer 
Instructional Goals: 

1. Make infonnation about the world of work available to students 

2. Develop a greater relationship between the curriculum and the world of work 
Instructional Objectives : 

1. K survey of regional industries and services in the Pacific States 

2. Explore the interdependence of the work in one region upon the work in other 
regions 
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Topic Outline 



!• Pacific Stages 

A. Fishing Industry 

Forest i Forest Products 
Airplari^ Manufac taring 
• Fruit Growing 
Flowers 

Tourist Industry 



Tt-arhing -Learning Activities 



LeaiTiing Resources 
No>/ Pages 



L-itening to stories, records, 
S€fing films, and filmstrips, 
tcipes dealing with work in the 
Pacific States, 

Field trips : 
lumber conpany 
fruit orchard 
grocery store 
florist 

newspaper printing office 

Outside speakers: 
Gina courington and Linda 
Vaughn show pictures and slides 
of recent trips to Hawaii 



Scrapbook 

Collect pictures and newspaper 
articles of work and industries 
about this region 

Bulletin Boards: 

depicting most important Industries 
of the region 

Maps : 

make an outline of the Pacific 
States; locate cities, large 
rivers, and capitols, also 
Improducts and industries 

Group Work 

Divide into groups, let each group 
plan an imaginary trip to one of 
the states and write up a report 
on kinds of work people do and 
ways of making a living 

Letters : 

write letters to chamber of 
commerce, state capitols, etc. 
for information 
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Free Pi"»T 

!• Appl eland 

2« Trees Forever 

3* Alaska and Its Natural Resources 

1|. California and Its Natural Resources 

5* Hawaiian Harvest of the Sea 

6, Hawaiian Movie Trails 

7. San mego-- The Most linportant Comer 
o. Garden of the Sun 



Recordings : 

1. Story of Pineapple 

2. Story of Sugar 

3. Story of Timber 
h. Wien I Grow 



Resource Books: 



1. Timber; Farming Our Forest 

2. Tall Timber 

3« How Airplanes Are Made 

k* Men At Vfork On !Ihe West Coast 

5« From Trees To Paper 

6. Bird Girl-Sacajewa 

?• Harvest of the Sea 

8* The World Book Eh cyclopedia, Volumes P, NO, and H 
Magazine Articles; 

1* Banks Island: Eskimo Life on the Pblar Soa 

2. World's Tallest Trees Discovered 

3. Finding The Mt. Everest of All Living Things 
Alaska's Marine Highway 

5» Bbom on San Francisco Bay 
6« Alaska 

Folders, Maps, and Charts: 



1, 




2. 




3. 
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k» California Wine land of America 

5. Rufua Wood's Magnificent Pipe Dreaa, Bureau of Reclamation, Region, P. 0. Box 8OO8, 
Boise, Idaho 83707. 

6. Map of Hawaii, Sugar Refining Coperation, Public Relations Departnent, 21$ 
Market Street, San Francisco, California 9liL06. 
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INTEGRATED OCCUPATIONAL EDUCATION UflT OUTLINE 

FOR 

EXEMPLAHT PROGRAM IN ELEMENTARI GRADES 

Ru3sellville City Schools 
Raasellville/ Alabaaa 3^653 

Instructional Ifaitt Integrated Occupational Ihformation for fifth grade: North Centi-al 

States 

Estimated Time ; Six weeks 
Ihstructor ; Mrs. Mable W. Saywell 
Instructional Goals ; 

1. Make information about the world of work available to students 

2. Develop a greater relationship between the curriculum and the world of work 
Instructional Ob.lectives ; 

1. A survey of regional industries and services in the North Ceitral States 

2. To give the students an understanding of the relationship betweea the physical 
features and the various occupations of the region 

3. Explore the interdependence of the work in one region upon the work in other 
regions 
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^ , ^ Learning Resources 
Topic Outline Teachlng-^Leamlng Activities No>/ P^gea 

!• Physical Features 

A 4 Soil and surface 

1. Deep, rich soil and miles of level land 
farmers can grow good crops 
easy to use machinery 

c. highlands — (only a small part of this region) 

B, Climate 

1. Favorab?e for farming and livestock 

a. four to 3ix months growing season 

b. rainfall and temperature favorable 

C. Rivers and I^es 

1. Four of Vae five Great Lakes 

2, Mississippi River and its two largest tributaries (the Ohio and Missouri 
rivers) 

3* Giant Dams 

a. Man-made lakes 

b. control floods 

c> furnish electric power 

d, provide water for irrigation 
h* St. Lawrence Seaway 

II. Living and Working in the North Central States 

A. Farming 

1. important crops and their uses (com, wheat, etc) 

2, daily farming 
3* poultry farming 
h. livestock farming 

B* Manufacturing 

1. automobiles and auto parts and tires 

2. airplanes and airplane motors 

3. heavy machinery (large gas engines, power shovels, etc.) 
u* meat packing and vegetable canning plants 

^. paints and furniture 

6. flour milling 

?♦ glass making 

8, shipbuilding 

9. many other 



C. Mining 

1. coal 

2. iron ore 
3 • lead 

zinc 
^. oil 

6. gold 

7. copper 

8. limestone, sand, and clay 

er|c 
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m^^. _ , Learning kesources 

.Topic Outline Teachlng-^Learnin^ Activities No>/ Pages 

Have students vfrite for 
information about different 
industrias in this region. 

Have students do research and 
report information to the class 
about such places as the Great Lakes, 
Mississippi River, and gold 
raining in South Dakota. 

Have students collect and arrange 
pictures of industries and farm 
activities on the bulletin board. 

Have students arrange pictures of 
farm products and their uses for 
another bulletin board. 

Have studentd work picture 'uiz~ See 
page 29h in textbook for directions— 
''learning from pictures" 

Have students do research and report 
to class information about Spring and 
Winter Wheat, the Com Belt, and Why 
This Region is Known As "Our Nation «s 
Breadbasket." 



Have students keep a notebook of all 
written work and pictures. 

Make outline maps showing state capitols 
and largest cities; showing rivers, lakes, and 
highlands; industrial centers; farming areas 
(com belt, etc. ) 

Have students make a chart (see page 29$ 
in textbook for directions) 
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LEARNING RESOURCES 

Resource Books 

1. World Book Encyclopedia 

Vol. IJ - niinois - P. 36li8 to 3660. 

Vol. IJ - Indiana - P. 3729 to 3738. 

Vol. IJ - Iowa - P. 38^6 to 3866. 

Vol. KL - Kansas - P. Iil02 to hllO. 

Vol. M - Michigan - P. ^022 to ^031. 

Vol. M " Minnesota - P. ^098 to ^106. 

Vol. M - Missouri - P. $lhl to ^1^1. 

Vol. NO - Nebraska - P. ^Ii72 to ^li79. 

Vol. NO - North Dakota - P. ^7li2 to ^7li8. 

Vol. NO - Ohio - P. 5861 to 5870. 

Vol. S " South Dakota - P. 7595 to 7601. 

Vol. WXrz - Wisconsin - P. 8813 to 8821. 

2. Timber - Farming Our Forest, William Morrow & Co., Ii25 Paric Avenue, South New Ibrk, 
N. Y. 10016. 

3. How Airplanes Are Made, Dodd, Mead & Co., 79 Madison Avenue, New York, N, Y. 10016. 



Recordings 

1. Story of Timber, Fhoebe James Rhythm Records, P. 0. Box 90li, Mentone, Carolina 92359. 

2. When I Grow Up, Young People's Records, 100 Sixth Avenue, New York, N. Y. 10013. 



Film Strips 

1. The St. Lawrence Seaway 

2. Michigan 

3. Indiana 

li. Prom Soil to Fabric 

5. Our Nations Resources 

6. Why Do People Work 

7. The Apple Industry Prom Orchard To You 



Free Films 

1. Long Ships Passing 

2. Si&oiy of the Great Rivers 
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INTEGRATED OCCUPATIONAL EDUCATION UNIT OUTLINE 

FOR 

EXEMPLART PROGRAM IN ELEMENTIRT GRADES 

Russellville City Schools 
Russellville, Alabama 3^653 

Instructional Unit; Integrated Occupational Information for grade five: Southeastern 

States 

Eatimated Time ; Six weeks 
instructor ; Miss Julia Suramerville 
Instructional Goals ; 

1. Make information about world of work available to students 

2. Develop a greater relationship between the curriculum and the world of work 
Instructional Objectives ; 

1. A survey of regional industries and services in the United States 

2. Explore the interdependence of the work of one region upon the wrk in other region 
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Topic Outline 



Teacning -Learning Activities 



Learning Resources 



I* The Southeastern Ibited States 
A, Survey of regional industries 
and services 

1« Farming 

a. cotton 

bo com 

c. tobacco 

d • peanuts 

et vegetables & fruit 

f, livestock 

2 • Lumbering 

a. paper 

b. furniture 

c. naval stores 

3. Industries 

a. textiles 

b. steel msmufacturing ' 

c . chemicals 

h* Mining & quarring 

a, coal 

b, marble 

c • limestone 

d. iron 



5. 



Government 

a. local 

b. state 

c. T.V.A. 



Displays depicting the 

industries and services of the 

Southeastern Ihited States 

Examples ~ 

bulletins 

exhibits 

charts 

posters 

Films & fUlmstripi? related 
to work h\ the Southeast 
states 



Text Material 
Living in the 
Americas 

The People 
Around Us 

Films- 
Doorway to 
Tomorrow 

Shorelines for 
Progress 



Write Criamoer of Commerce of each 
state -asking for matexlal concerning 
jots wlttiin their state 

Writttfi) f' Oral reports concerning The Port of 
regiv->n?ii jarvices and industries Mobile 



Field tx-,ps*- 
examples : 
local fa nil 

paper mill at Courtland, Alabama 
Trailer plant at Isbell 
Textile Mills 

Rockwood limes'cone quarries or 
Strip mining sites 
Franklin County court house ta^^ee/The fttper Forest 
local government at work 



Cotton, Nature's 
Wonder Fiber 

The Designer 

The Magic of 
Learning 



Visit to Franklin c^aniy 
unemployment office 

Outside speakers 
examples — 

Representatives from J^jcal 
unemployment office 

Read literature about oeople 
and their jobs 

Maps: Make outline cf niajor 
service and Industries of this 
region .and locate them on maps, 

ScrapV^^ok— Collect ficture:? and 
articles about ser/iees and 
induatriea of this red. on. 



Steelmaking Today 
Library 



Books : 

Men At Work 

In The South 

Under Ground 
Riches : Hie 
Story of Mining 
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BfTEQRATED OCCUPATIONAL EDUCATION UNIT OUTLINE 

FOR 

EXEMPLAHI PROGRAM IN ELEMENTART GRADES 
Russellville City Schools 
Russellville, Alabama 3I?653 

Instructional Ihlt ; Integrated Occupational Information for fifth grade: New Ehgland 

States 

Estimated Time ; Six weeks 
Instructor : Mrs, Elizabeth Witt 
Instructional Goals : 

1# To prepare the students to develop a "vocational awarenesj" 
2. To show the wide range of job opportunities 

3* To develop an understanding of work as it is related to individual Interests and 
potential skills 

Instructional Objectives : 

1. To show how the natural environment and work rkills developed by the people created 
more job opportunities in many fields and how New Ehgland became a great Industrial 
region 
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Topic Outline 



A, Location of New Ehgland States 
!• Size 

2. Surface features 

3. historical background 

B. Natural Resources 

1. lumber 

2. fishing 
..3« farming 

i 



Teaching«*Leaming Activities 



Learning Resources 
No«/ Rages 



Make a product map of the 
New Ehgland States • 
(Point out number of jobs 
made by the production of items 
on map) 



Occupational 
Information In 
Elementary 
School 

Career Development 



A, Have children pretend they were 
early settlers — let them 
decide what jobs they would 
have to do to make a living 

in the new country 

B. Show how industry grew from 
natural resources — 

1, Forests -lumber 

a. building ships 

b. furniture 

c. homes 

d. maple sugar 

e. paper 

(1) plates, etc. 

(2) pulp wood 

(a) newsprint 

(b) magazines 



Write a play — show how a 

man could use his natural ability 

to start a shop or industry — 

a. baker 

b. shoemaker 
c * furniture 

Make lists of jobs needed in 
production of items made from 
lumber-- 

niustrate this list with 
pictures from magazines 
Field trip to local sawmill 
Show films— 
American Sawmill 
Power of Paper 



Journeys 
through the 
Americas 

Living in 
the Americas 



Fishing Industry 


Film- 


1. Lobster fishing 


New Ehgland Fishermen 


2 . sardines 


Film^- 


3» clams 


Shell Fishing 


a. canning industry 




h* grand banks 


Make illustrated list of jobs 


5. oyster beds 


workers have to do to can 




sea food. 



Industrial New Ehgland 

A. Needs for industrial area 

1. water power 
rivers 

2. transportation 

a. boats 

b. railroads 

c. highway system 



Make bulletin board showing 
modes of transportation. 
List jobs available in this 
area. 

Field trip to Wilson Dam Power Plant 
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Topic Outli ne 

Textile Industry 

1* Clothing Production 

a. designers 

b. buyers 

c. pattern makers 

d. cutters 

e* &hop foreman 

f» machine operators 

mechanics 
h. models 



Teaching->Leamin^ Activiti es 

Doll fashion show— 
Clothe-s made and designed 
by girls- 

boys build stage, etc. 



Learning Resources 
No>/ Pages 



Farming in New Ehgland Film-* 

The American Farm 

2. Truck Farms 

3. Pdultry Farms 
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INTEGRATED OCCUPATIONAL EDUCATION UNIT OUTLINE 

FDR 

EXEMPLARY" PROGRAM IN ELaffiNTART IRADES 

Russellville City School 
Russell ville, Alabama 3^653 

. Ihstructional Unit : Integrated Occupational Ihfomation for grade five: Mountain 

Sbctoes 

Estimated Time : Six weeks 

Instructor : Ihit prepared by Mrs. Jane V/illiams 

Ihit will be taught by Mrs. Nellie Noy 

Instructional 3oals : 

1. To acquaint students with the vocations of the population occupying 
the portion of the United States known as the Mountain States 

2. To compare and contrast those Mountain States vocational areas with 
the major vocations here in Northwest Alabama 

Instructional Ob.iectives : 

1. Student will be able after six weeks of instruction with the above 
^Tll ^ to identify the major vocational (occupational) areas 
in the Mountain States 

2. Student will know the geographic factors causing these major vocational 
areas to exist in the Mo'ontain States ^ vocaLionai 

3. Student „ill be able to compare Mountain States vocational areas with 
those in Northwest Alabama-All of this on a written examination on 
which he should make at least a 70 per cent correct grade 
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Learning Resources 

Topic O u tline Te-. chlng-Leaming Activities No>/ Pages 

First week— -The Mountain States area of the United States will be 
surveyed to identify the following things: 

1. Location in the continental Iftiited States 

2» Land type, climate, and water resources 

3» Dominant natural resources both available and actually in use 

ii# Population, both density and location 

This survey can be handled in several ways or a combination of any of 
them* The area can be introduced through the use of a large wall map 
of the relief type together with or replaced by small desk relief maps. 
Introduction can be by discovery method with the children using their 
knowledge of maps in determining the above information ar»d using their 
previous knowledge of the area to add to the discussion. 

The survey could begin with assignment, either for class or homework 
of pages l83-2lii in the text Journeys Through The Americas , Assignment 
can be made on an individual basis or on a group basis. Probably the best 
would be to assign general area reading at the beginning of the assignment 
to everyone with specific states being assigned to specific persons or 
groups of persons. This assignment can be coupled with study questions, 
either teacher-made or those offered in various parts of the text on 
these states, The reading assignment, when completed, would be followed 
by a discussion of the study questions that were assigned or of questions 
presented by the teacher at the beginning or during the discussion. 
During the discussion the teacher should bring out and emphasize that 
the factors affecting population density— and therefore vocational necessity-- 
are those listed under numbers two and three above. She should explain 
or lead the children to discover for themselves why and how these factors 
affect population. During this time a films trip on the Mountain States as 
a group can be shown at the most suitable spot and discussed. The strip 
itself could be another method of introducing the unit. 

At the close of the first week, the students should be familiar with the 
Mountain States in the four areas listed at the beginning of this lesson 
plan. The overhead projector and an outline map of the Ihited States 
as a whole can be used both for locating the Mountain States in review 
or in a test situation. An outline map of just the Mountain States 
themselves can be used with the overhead projector in locating natural 
resources, marking climates and rainfall areas and identifying land formations. 
Desk outline maps can accompany use of the overhead, either, again, in 
a review or a testing situation. 

Second week— -During the^second week students will begin to indentify the 
major occupations of the people living in the Mountain States, again by 
a variety of methods. Students will have acquired some knowledge of these 
during their reading and discussion the first week. They can be assigned 
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Learning Resources 

Topic Outline Teachlng-Leamin^ Activities Nb>/ Rages 

work in reference books or in the library which would require them to 
identify the major occupations, their locations in the states, numbers 
of people 30 occupied (this may be a bit above all except the brightest 
and might be an optional part of the assignment). Here again the assign- 
ment can be group or individual and can be handled for the area in general 
or the state individually. Another way to get into the assignment would 
be to have a class discussion and assist the children in discovering what 
the major occupations might be. This could be started by listing on the 
board a great many vocations, either entirely teacher-conpiled or teacher- 
student compiled, and eliminating, during the discussion, those that would 
not be likely major occupations for this area^ emphasizing all along 
why they would or would not be likeJy to be foand in prevelance in this 
area. After the occupations are established, the remainder of the week 
can be spent in analyzing the major vocations of the Mountain states, 
discovering what backgro^jnd and preparation might be necessary to go into 
any of them, what each would involve in the way of hours and type of work 
(regular, irregular, seasonal^ indoor, outdoor, phj'sical, mental, skilled, 
unskilled, working with nature, workiiig with other people, etc.). 

The major occupations of these states are: 

1. mining 

2. sheep and cattle grazing 

3. irrigated farming 
h* dryland farming 

5. forestry (conservation and reforestation) 

6. lumbering 

7 . tourism 

The students might like to work up a presentation on what it would be like 
to be a forest ranger or a miner or an exhibit of the difference between 
dryland and irrigated farming or a display of land reclamation or water 
conservation projects. Special reports and presentations could be 
assigned on the National Parks in the area, the National Forests in t 
area, the cotton fams in the desert lands of Arizona, the Indian reser- 
vations and their world of work, the Colorado-Big Thompson irrigation 
tunnel through the Rocky Mountains, etc. I>iring this period would be an 
excellent opportunity to show motion pictures on each of the states and 
filmstrips on individual states. These are listed at the eid of this 
lesson plan. 

The film on Natural Pjssources of Nevada is an excellent film to launch 
a discussion of land reclamation and of the four different types of mining- 
placer, strip, open pit, and shaft--and the reasons why different methods 
are employed in mining. 

All films and filmstripj; should be previewed by the teacher and opportu- 
nities for later discussion noted. It is good to list items or scenes 
before the film is shown and instruct the children to watch for these. 
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Leamiiig Resources 

Topic Outliae Teachjjng-^Leamln^- Activities No>/ P^ges 

Third week — The second week's work wiD probably spill over into this 
week and may well take most of it. It Is suggested that the third week 
and the fourth be used in finishing up the work outlined under the second 
week and in having the children, after they have learned all they can 
about the area's occupations, to select the occupation they might like 
most to go into and work up a report or a presentation on the occupation, 
why this particular one was chosen, what the student would have to expect 
in the way of training and other preparation for it, where in the Mountain 
States the student would want or be likely to live in becoming a part of 
this occupation, what would be good and what would be bad about the work, 
what resources other than talent, training r.r preparation, and o:<perience he 
would have to have for the job; i»e., capital, physical qualities, 
personality traits, equipment, etc. 

Fourth week — Class will finish up third week's work if necessary and go 
into a survey of what the major occupations are in the Northwest Alabama, 
area. Work up the list through classroom discussion, interviews of local 
organizations and people who can be helpful (Jaycees, i:;hamb8r of Commerce, 
Elnployment Office). This survey need not be so detailed as the previous 
work but it should try to touch these things: 

1. Why these occupationa are prevelant here; what natural resources 
or other factors caused the big plants to locate here. The 
teacher will want to help much of the time. Most of the children 
will not be able to discover that Reynolds located here because 
the aluminum industry requires vast amounts of electricity, for 
instance. 

2. Why some of the occupations of the Mountain States are not located 
here 

3. Why Some of the occupations that the two areas share (farming, 
for instance) are so different in the two areas 

The fifth and sixth weeks have no activities outlined for the simple 
reason that the activities given for the first four weeks will probably 
take a six-week period for completion. 

It is assumed that the interweaving of the occupational emphasis into the 
regular social studies curriculum will place it before the student two 
or three times a week and not every day, which will make a week's plans 
take longer than the usually allotted time span. Showing films will 
vary, too, and will depend upon the number of films that can be success- 
fully booked. The time required for these is hard to calculate because of 
this uncertainty. Therefore leeway is allowed for that. 

Final overall testing should come at the end of the sixth week and could 
be a separate quiz or an incorporated part o^ a general docial studies 
examination. 
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LEAHJDJG RESOURCES 

1. Testbooks 



Journeys Thr ough The Am rrlcas. Alyn and Bacon, 2hc, 196U 
2. Motion Pictures 

ff^^l ^^^^'"''^^ Resources, Motion Pictures, Bureau of Mine-'. 

U300 Forbes Avenue, Pittsburgh, Pennsylvania 1^?13. ' 

"^^'"''^^ Resources, Motion Pictures, Bureau of Mines, 
UOOO Forbes Avenue, Pittsburgh, Pennsylvania 1^213, 

flnn°T f Resources, Motion Pict-ires, Bureau of Mines 

U800 Forbes Avenue, Pittsburgh, Pennsylvania 1^213, * 

Arizona Revealed, Arizona Department of Economic Planning and Develocment 

IJe Barrier Between (Colorado-Big Thompson Tunnel), Bureau of Rerl;,nwHnn 
SL'jflol'^!" ^'"""^ ^^^^"^^^ FedirarCe'nLrf Sr ' 

Sie?nnl^^"L^'";'''\^' 5^^*" °^ Colorado, Division of Commerce and 
Development, Department of local Affairs, 6OO State Capitol Annex 
Denver, Colorado 80203, ^pi^oi Annex, 

Ranch Country, State of Colorado, Division of Commerce and Development 
Department of local Affair., 6OO State Capitol Annex, Denver, Slo^So* 

Colorado's Magic Wonderlands, State of Colorado, Division of Commerce 

i?^oT"^ °^ '^'^ capitor^^::, 

M^tanl Z^^T^i:ts:iT^^^^^ 

America's Last Frontier, State of Montana, Advertising Decartmenf 
Montana Highway Commission, Helena, Monta:;a 5960l! ^P^^**"^"^' 

Make Mine Montana, State of Nfontana, Advertising Department, Montana 
Highway Coninission, Helena, Montana ^9601, "'n^"^, wonLana 

Montana and the Sky, State of Montana, Advertising Department, Montana 
Highway Commission, Helena, Montana ?9601, y^^^m^i., wonLana 
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3» Transparencies 

Outline map of the Ihited States 
Outline map of the Mountain States 

Outline map of the State of Alabama or the Southeastern States (optional) 
ii. Films trips 

Encyclopedia Britannica Regional Geography of the United States 
Tlie Northwestern States 
The Southwestern States 
The Far Western States (includes Nevada) 

Society for Visual Education * 
Ihtermountain West (270-1?) 
Western Plains and Rbcky Mountain (270-20) 
Douglas, Wyoming: Ranch Community (201-2) 
Flagstaff, Arizona: Service Community (20l-ii) 
The Wheat Belt (270-11;) 

Curriculum Filrastrips 

Conserving Resources: Set No, 31 
Ihterpendent Nation~USA: Set No, $k 

Optional strips available at Junior High School: 
Yellowstone National P^rk (SVE) 

National forks of the Midwest and the Southwest (SVE) 
National Monuments of the Southwest 



ERiC 



90 



INTEGRATED OCCUPATIONAL EDUCATION UNIT OUTLINE 

FOR 

EXEMPLART PROGRAM IN ELEMENIART GRADES 

Russellville City Schools 
Rassellville, Alabama 35653 

Ihstructional Ihit ; Integrated Occupational Information for grade five-Southcentral 

United States 

Estimated Time : six weeks 

Instructor : Mrs. Kathleen McDowell 

Ihstructional Goals ; 

1. Make information about world of work available to students 

2, Develop a greater relationship between the curriculum and the world of work 
Ihstructional Objectives : 

1. A survey of regional industries and services in the Ifeited States 

2. Explore the interdependence of the work of one region upon the work in other 
regions 
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Topic Outline 



Teachlng'-Learmlng Activities 



teaming Resources 
No»/ Pages 



!• The Southcentral Ihlted Statas 
A survey of regional Industries 
and sez*vlcest 

A. FaXTnlng 

It cotton 
2. rice 

3* wheat & com 
l4* fruit Sc vegetables 
^. sugar cane 
6, livestock 

a. cattle 

b. sheep 

B. Lumbering 

C. Mining 

1. oil 

2. natural gas 

3. sulpher 

D. Industry 

1. space center 

2. meat packing 

3. Iteflnlng 

E« Government 
1. local 
2 • state 



Make bulletin board and 
displays showing main 
occupational groups In the 
South Central States • 

3hdlvld\ial reports, oral 
presentation 

Scrapbook of pictures and 
articles about industries 
ftnd services supplied by the 
South Central States. 

Field trips 
exaoq^les-— 

Space center in Huntsvllle; 
Local gas company 
A visit to the Franklin County 
Court House to see local 
government at work. 

Write letter to the Chamber of 
Commerce from each state asking 
for information concerning jobs 
in their state 

Films and filmstrlps related to 
the South Central Ihlted States 

Read literature about people 
and their Jobs. 



The Story 
of American 
Rice 

Prom Sugar 
Cane To Sugar 
Bowl 

Refinery Process 

This Is Hormel 

Gifts from the 
Forest 

This is Texas 

Ihe First Book 
of Cotton 

Plants Ihat Feed 
Da: The Story of 
Grains and 
Vegetables 
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1NTE(»UTED OCCDPAT3DI14L INPOHIATIDM UNITS FDR - 6TH GRADE 
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INTEORiTED OCCUPATIOltAL EDUCATIDM UMIT OUTLINK 

FOR 

EIEMPLAHr PHDORAM IN ELEMENTAHT GRADES 

RussellTille City Schools 
Rasaellvllle, Alabama 356^3 

Instructional Ihltt Integrated Occupational Itiformation for Qrade Six-CoBWunloatlona 
Estimated Time t six weeks 
Ihstructoi r: Alice IMllips 
Instructional Ob.leotives t 

1. To teach the many ways in which people connunlcate with one another 

2. To show in a gaieral way the manner in which devices such as the telephone, 
radio, and television work 

3. To teach pupils certain points about telephone conversations, and provide 
practice in taking part in tlephone conversations 

h* To describe to the pupils specific occupations and industries 
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Topic Outline 



I. Approaches 

A* Class discussion 



B. Show fllmstrip 



Teaching*'Le&mln gr Actlvltlea 



Learning Reaources 
NoV Rages 



Introduce unit by class discussion. 

The televising or showing of 

pictures of "A Ride on the Moon" 

may stimulate questions such as: Encyclopedia 

How long would It have taken 

thlis news to reach our parents when 

they were In school? Our 

grandparents? In What form 

would they have heard about 

or seen pictures of such events? 



Films trip : 

" Communication: 

Ideas" 



Communicating 



Films trip 



!!• Kinds of Cowmmlcatlon Reading and discussing 

1. How do people communicate 
A« Human Communication without the use of language? 

2. Wiat means do we have for 

1. nods sharing spoken and written Information?^ 

2. smiles 

3« gestures Fllmstrip— •"Communicating Ideas 
U. expressions and etc. Without Words" 

B« Devices For Coranunl cation 

1. Telegraph Word Study chalkboard 

The meaning of the word telegraph 
Tele means far> graph means written 
Study the histoiy of the telegraph briefly. 
Work out short messages in Morse 
Code and In tapping (on wood) them out 
for the class to decode. 

Science Books 



Ask volunteers or superior pupils 

to start working on biographies 

of men who were pioneers in the Bicyclopedla 

field of coraraunlcatlons . Give 

their reports as class takes up 

the form of communication associated 

with each man. 



Discuss "Steps to a Good Talk" 
Report— -Samuel F. B. Morse 
Field Trip— • Visit a local telegraph 
office and inquire about the 
teletypewriter and the other 
methods of telegraphing. 
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Topic Outline 



2. The Telephone 



3. The Radio 

a. uses of radio 

b. the radio industry 



Teaching-^Leaniing Actlvltiec, 



teaming ftesoui*ces 
No>/ P^ges 



Read and discuss the booklet, 
We Learn About The Telephone^ 
a story of communications. 

Use charts and filmstrips 
Bulletin Board— "The Tower 
To Good Communication" 

H?/e pupils liat the six steps 
to good cowaunication 

Report— Alexander Graham Bell 
Discuss certaiji skills that 
modem conmunication systems 
demands of the individual; or 
dramatize the use of the 
telephone, emphasizing both 
skills anj courtesy. 

Make a ^l^ss telephone book, 
following exactly the style of 
local telephone book, and discuss 
the need for reference skills; 
the importance of knowing where 
to find and how to find information 
in directories, encyclopedias, 
dictionaries, textbooks, and in 
using maps, library card catalog 
systems. 



booklet 



Teletraining 
(South Central 
Bell) 

Bulletin Board 



Telephone 
directory 



Make tin can telepl*one 

Visit the telephone office 

Guest speaker — 

Program by speaker: How 

the Telephone Works, or 

Communication: Prologue To 

Tomorrow. 

Read and discuss the **Utw 
of the Radio" and 'Tiadio 
Industiy* " 

FilMstrip: 

Conounication i Radio 
Field Trip—Visit a broadcasting 
studio, watch a program in 
progress, and see how the 
brotdcastinif i« controlled in 
the '^control roo«^« 
Inrits a local radio or 
telsTision station engineer to 
speak to th« class* 



Resource 

Person 

(South 

Central Bell) 



Ftlmstrip 
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Topic Outline 



Teachlgg^I^arnlng Actlviti#iw 



PJleaortrcM 
Pages 



4# The Television 
5. Printing 

a. nevfspapars 

b. books (library) 



III. Communicational Development 



IV. Occupations Found in the 
Communications Industry 



Read, report on "The History 

of Printing", The Newspaper 

As A Business." 

Study the various sections 

of newspapers such as editcrals 

and letters to the editor-, food 

and fashion, sports, want-ads, 

department stores, and etc, 

Filmstrip: Communications: the 

Newspaper, Invite the school 

librarian to discuss the library as 

a means of coninunication« 

Filmstrip--- 

Communication: Books 



Read to find answers to 
questions such as: ' 
, !• What were some of the 
earliest forms of human 
communication? 

2. How did written language 
develop? 



Pupils write short essays: "What 
I Want To Be When I Grow Up*" 



Encyclopedia 



List the following occupations 

on the chalkboard. 

!• Actor 

2. Announcer 

Audio Engineer 

4. Composing Machine Operator 

5. Copyright Expert 

6. Director 

9 DJscKipckey 

8. Disc Recording Machine Operator 

9* Editor 

10* Film Editor 

11. Foreign News Translator 

12* Gag Writer 

13. Light Technician 

14. Newspaper Carriet 
15 • Newspaper Reporter 

16. Page Boy 

17. Producer 

18. Publishers 

19. Screen Reporter 

20. Script Reporter 

21. Sound -Effects Technician 

22. Tape-- recording Machine Operator 
Typesetter 

24. Photographers 
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Learning Itosources 

^ Topic Outline Teaching-Learning Actlrltles No./Pk^ea 

Find Information about what 
the above workers do on the job* 
Keep a Na«e the Occupation file 
box with cards to play guessing 
games* 

Make booklets— 

•Vocational Opportunities in 

Comunication," 

Class Discussion; 
"Occupations Found in the 
Conwunlcatlons Industry of 
Ruflsellville," 

Photography as a survey Technique 

1. Pupils having interest in 
photography, collect slides 
or ©nlargements showing local 
people at work, 

2. Pupils use their tape 
records to interview these woi^cers. 

V, Gululnating Activities Pupils might write ^and present 

a radio or television program 
dramatizing the story of 
coDwunication, The history 
of commmlcatlon might be 
traced with emphasis on 
contributions of great inventors 
and pioneers in this field. 

A program called "Jobs" could be 
televised. The word, JOBS, in large 
letters decorates the background* 
The programs would be prepared and 
presented according to circum- 
stances aad regulations that 
would prevail in real station or studio, 

♦Field trips— All trips might 
have to be combined. 
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INTEGRATED OCCUPATIONAL EDUCATION UNIT OUTLDIE 

FDR 

EXEMPLART PROGRAM IN ELEMENTARI GRADES 
Russellville City Schools 
Russellville^ Alabama 35653 

Instructional Ihit ; Integrated Occupational Information for Sixth Grade-- 

Occupations of American Neighbors Compared To Occupations 
In The Iftiited States 

Estimated Tine : 6 weeks 

Instructor : Mrs, Willie B. Hillman 

Instructional Objectives : 

A> General 

1. To help the child become aware of the worker's importance and 
contributions to the world he lives in 

2. To help develop an appreciation and understanding of how the 
workers determine their occupations and manner of living 

B. Specific 

1. To Increase the child's ability to read graphs 

2. To learn to take « an active part in group discussion 

3. to show why work is necessary 

To help the child learn to make comparison 

5. To give the child a knowledge of the interdependence of people 

6. An understanding of why industrial centers have developed In certain places 

7. To develop an appreciation of the American way of live, and for earning 
a living 

8. An appreciation of the privilegbs of securing an education and 
enjoying other personal freedoms 
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Activities 

A. Make booklets 

B* Do dramatizations 

C. Play occupational games (pages 86 & 86 in Occupation Information) 

D. Individual charts 

E. Construct Bulletin Boards 
P* Group discussion 

G. Draw maps 

H. Write stories 

I. Interpret maps 
J« Collect pictures 

K, Give oral and written reports 

L, Write for information 



ERIC 
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Topic Outline 



I* Canada 

A. Work of the people 

1. Manufacturing and 
Processing 

2. Agriculture 

3. Mining 

U. Natural Resources 
a, fisheries 

fiirs 
c • c ilmate 



Learning Resources' 
Teachlng^Leamlng Activities No>/ F^ges 



Introduce \inlt with the use 
of a mp of Canada. 
Point out all provinces of 
Canada* 



Have students list several 
agricultural occupations. 
Discuss each. 

Discuss what affects geography 
and climate have on natural 
resources and work people do. 



Hap of Canada 



Show film, »rWhy Do Pfeople Work?" Textbook 
Hade products maps and charts 



Jhcyclopedia 



II. Latin America 

A. What the people are like 

1. Natural resources 

2. What the land is like 
3* What the climate is like 

B. Work of the people 

1. Agricultural 

2. Manufacturing 

3. Mining 

U. Natural resources and their uses 



Class discussion 
Research 



maps 

textbook 



Question and answer discussion Bicyclopedla 



III. The Ihlted States 

A. Industries of the United States Compare occupations found in 

Canada and Latin America 



1. New Rigland States 
a 4 textiles 

b. metal 

c. fishing 

2. South Atlantic Stateg 
a. tobacco 

b« cotton 



with those of the Iblted States 



Have group reports 



flla^ 
maps 
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Topic Outline 



Loaming Resources 
Teachlng-Leamlng Activities No,/ fttges 



3. South Central Statea 

a. Petroleum 

b. cattle raising 

c. farming 

k* North Central States 

a* autoinoblle 
b. meat packing 

^. West Central States 

a* flour milling 
b. idieat 

6, Mountain & Pacific Statos 

a* mining 

b. vegetable & fruit 

c. airplane making 



Find answers to these questions Ehcycloped?.a 

1. What is industry? 

2. Where is it located? 

5. What products come from 
this Industry? 

li. Where are they sent? 

How many workers are involved? 

6. Tufiiat are tHalr jobs? 

7. What are the jobs like? 
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INTEGRATED OCCUPATIONAL EDUCATION UNIT 
FOR 

EXEMELART PROOR^il IN ELEHENTART GRADES 

Russellville City Schools 
Russellville, Alabama 

Instructional Unit : Integrated Occupational Ihforraation for Grade Six 

Science 

Estimated Time ; Six weeks 

Sistructor : Patricia Daniel 

Instructional Goals : 

1. To enrich the student's understanding of work as a function of man. 

2. To develop vocational awareness for the individual student. 
Instructional Objectives ; 

1. To provide students with a foundation for wholesome attitudes regarding 
the worth and function of man's work in our society 

2. To provide students with an understanding of the world of woi* 

3« To provide students with an opportunity to develop self«understanding and 
an awareness of their personal responsibility for making their own decisions 

To provide students with an opportunity to develop attitudes of respect 
and appreciation toward workers in different fields and levels of work 

$. To provide students with an understanding of their developing personal 
interests, attitudes, aptitudes, abilities, and skills as they relate 
to future career decisions 

6. To provide students with an understanding of the broad range of occupations 
provided through education 
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Introduction ; In this unit planned for the entire year, students will 
" study occupations relating to the course of study for 
sixth grade science. Each occupational study will 
include the nature of work, training required, and eB9)loy- 
ment outlook, also earnings and working conditions, 

— Learning Itesources 

Topic Outline Teaching -Learning Activities No,/ P&geg 



First 

Six 

Weeks 


1. 


Scientist 


Ulass Qiscussion 

Student report on different 

iieiQS 01 s uuay , 


1 Alili-lli9 




2. 


Geologist 




1/133-135 




o 

J* 






lAlt7-lli8 




h. 


Physicist 








5. 


Oceanographer 








6. 


Matejrologist 




1/139-iia 




7. 


Engineer 




1/63-75 




8. 


Science technicians 




1/205-207 




9. 


Tool and die makers 




l/a39-l»i|0 




10. 


Draftsman 




1/211-213 




11. 


Machine Tool Operators 




lA38-a39 




12. 


Astronaut 








13. 


Astronomers 




1A58-160 




ill. 


Soil Conservationist 




1/580-582 


Six 
Weeks 


15. 


Forester and Forestry Aids 


Visit office of a 
state forester 


l/l»7-50 




16. 


C5ame Warden 


Have a game warden to 
visit and discuss his 
work. 


iAa8 




17. 


Firefighters 




1/338-339 




18. 


Nui'seryman & Landscaping 
Architects 




1/228 
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Topic Outline 



Learning Basources. 
Teachlng-Leam^-ng Activities No./ Pages 



19. Physician 

20. Nurse 

21. lab technician 

22. receptionist 

23. Dentist 

2li. Dental hygientist 

2$. Dental lab technician 

26. Pharmacist 



27. Nutritionist 

28. Dietician 

29. Recreation workers 

30. Social workers 

31. Home economist 

32. Cooks and chefs 

33. Waiters and waitresses 
3U. Urban planners 



31^. Radiologic technologist 
36. Medical record librarian 



Visit County Health Department 1/77-93 

1/77-93 
1/77-93 
1/77-93 
1/82-90 
1/82-90 
1/82-90 
1/97-99 



lAl5-ll6 
lAl5-117 
l/2^2-25U 
1/25U-257 
1/22^-227 
1/32^-227 
1/328-229 
1/260-262 



IA12-II3 
1/113-115 
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LEAENINQ RESOURCES 
Resource No. Title and Source 

References and Materials 

1, Occupational Outlook Handbook, U. S, Departwent of Labor, Bureau of 
Labor Statistics, Bulletin No. 16^0, 1970-71 Edition. 

Audio-Visual Materials 
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INTEGRATED 0CCUPAT3DNAL EDUCATION UNIT 
FOR 

EmPLART PROORAM IN ELEMENTART GRADES 

Russellville City Schools 
Russell villa, Alabama 

Ihatructional Ihit: Integrated Occupational Information for Sixth Grade 

Social Studies 

Instructor ; Mrs. Qartrue King 

Eatiaated Time t Six to eight weeks 

Instructional Goals ; 

1. M«ke information about the world of work available to students 

2. Develop a greater relationship between the curriculum and the world 
of work 

jhstructional Objectives ; 

1. A survey of regional industries and services in "Our American Neighbo: 

2. Explore the interdependence of the work in one region upon the woric 
in other regions 



Topic Outline 



Learning Rbsoutcos 
Teachlng^-'Learnln^ Activities No*/ Pages 



!• The ways In which people 1. 
live in the Americas are 
influenced by the customs 
that their ancestors brought 
from the old world 

2« The ways of living in any 

region are affected hy the climate 2* 
and by the kind of land 

3* IiDprovlng the means of 

transportation and communication 
stimulates the growth of a 3* 
nation 

li. 

h* Natural resources provide 
the nation with a vast source 
of wealth-forest, minerals, 5# 
water 



Listening to stories, Films 
records, and tapes dealing Filmstrlps 
with work in Canada and Maps 
other Latin-Amsrican countries-- 
Mexico, Central America, 
West Ihdles, and South America. 

Field Trips: Moreland Lumber Co. 
Wilson Dam 

Mobile Homes Textbooks 
Nitrate Plant Library Books 
Slides 

Scrap Book 

Write imaginary trips to 
coimtrles studied 

Write letters to Chamber of 
Commerce in a country for 
Information. 
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INTEGRATED OCCUPATIONAL EDUCATION UNIT OUTLINE 

FOR 

EXEMPLART PROGRAM IN ELEMBNTART GRADES 

Russellville City Schools 
Russellville, Alabama 35653 

Instructional Ihlt : Litegrated Occupational Information for sixth grade. 

Estimated Time : 6 weeks 

Instructor : Mrs, H, W, Cotton 

Instructional Goals : 

1* To develop wholesome attitudes toward all fields of work. 

2. To develop an awareness of the wide variety of jobs and answer questions 
about various occupations. 

3* To help the student understand himself and get along with others. 
Instructional Ob.lectives : 

1, Help each student develop traits that are desirable when working with others 

2. Help each student understand himself a little better 

3* Help develop personal interests, talents, abilities and relate them to 
future voc/itions 

h. Help each student become aware of the wide selection of vocations and 
become aware that this decision must be a personal one 

$. Help each person aware of the need for work on all levels and develop 
appreciation for work on each and eveiy level 
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Topic Outline 
!• Oral and Written Reports 

A. Selection of Title based 
on different vocations, 

B. Notes for a report 

C. Outline for a report 

D. Writing a report 

E# Listen Ing ^ to a report 



Bi?)hasl2e construction of 
the report In hopes that a 
new awareness and discussion 
will follow. 

Through the year do worksheets 
of facts on unusual occupations 
and have a discussion. 
Use them with prepositions, 
verbs, etc. 



Learning Resources 
No./ Riges 



Etxglish is 
Our Language 
PP. 133, 137, 

l5d, 151, 

156 

Library Books 
Career Paaphlets 
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INTEGRATED OCCOPATIDNAL EDUCAT2DN UNIT OUTLINE 

FOR 

.EXEHPLAHT PROGRAM IN ELEMENTARY GRADES 

Ruasellville City Schools 
Ruasellville, Alabama 356^3 

Instructional Ihltt Integrated Occupational Information for Sixth Grade 

Estimated Time : 6 Weeks - March and April 

Instructor t Roxie Britton 

Instructional Goals ; 

1. To help the pupils become aware of the occupations that may have 
an impact on their future. 

Instructional Ob,-jectives t 

1. To bring out the uses of arithmetic In real life 

2. To examine a wide variety of community resources related to the field 
or arithmetic 

^' J^rT^^ ^^^^'^ *° various places in which numbers play an inportant 
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Leanilng Resourcet? 

Topic Outline Teachlng^-Leax^ijig Acti vities S o,/ Pagea 

I* Ask class members to name their Vhy did parents choose a 
fathers' occupations. Classify particular occupation? 
each according to the arithmetic 
it deals with. 

II. Have Class list ways arithmetic 
is used in the home, (cookingi 
sewing, etc.) / 

III. Provide a wide variety of arithmetic 

experiences by trips to: What occupation would the 

student like? Why? 

A. Bank 

B. Post Office 

C. Store 

IV. Invite an accountant to visit class. 
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INTEQRATED OCCUPATIDHAL INTOEMATIDM UNITS FOR - FOR 7TH & 

8TH QRA0E3 
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OCCUPATIDKAL DnTOBHATDN WIT OUTLINE 
FOR 

TOCAT3DMAL ED1JGAT3DH EXaffURT PBOORAM 

RusaellTille City Schools 
Ru85ellTille, AltbaM 356^3 

Occupational Ifalt t Occupational Information for grades 7 and 8 
Counseldrs i Mrs. Nell Aitiold, Mr. Raul Foster, Mr. Oris T. Vaughn 
Esti»atod Hjw : 36 weeks )one period per week) 
ifastructional Qoals : 
lb help the students 

1. Develop an understanding of himself. 

2. Develop an awaresess of the world of woi*. 
3« Explore various work iroles. 

li. Make a realistic vocational choice. 
Instructional Ob^'jectives t 

1* Tb help the student explore his personal characteristics^ his 
interests, and his strengths and weaknesses. 

2. To expose the student to the characteristics of different jobs. 

3* To help the student relate his Individual characteristics to 
different work roles • 
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Topic Outline 


Te achi ng-Le arning 


Learning Resources 
No»/ Pages 


I. Introduction 






A. Role of Counselors 


Discuss role of counselors 




B. Career Guidance Program 


View transparency and discuss 
career guidance program-its 
purpose and plan for the program. 


1 /transparency 

2/2-6 

1/26 



C. Important High School 
Decisions 

1 • Selection of course 

of study 
2. Alternative following 



View transparency and examine 
materials listing courses of 
study and subjects offered at 
senior high school. 
View filmstrip and discuss the 
values gained from study of high 
school subjects. 

View filmstrip and discnss 
factors to consider when 
selecting high school course 
of study. 

View transparency and discuss 
the listing of alternatives 
following graduation. Also, 
the relationship between these 
alternatives and the high 
school courses of study. 



2/transparency 



10/filmstrip 



3/filmsbrip 
2/5h-71 
UA7-3U 
8/2-5 

3/transparency 



II. S«lf -Study 

( Self -Unde r s tanding ) 



A. Interest 



View transparency 
and filmstrip-serve as an 
introduction or springboard 
for discussion on value of 
understanding self. 



U/transparency 
1 /filmstrip 

(through frame hi) 
2/2-19 
5/1 2-1 U 



1, 
2, 



Define 

Relationship of interest 

and ability 

Changes of interests 



U. Interest or excitement 

5» Pactors to consider 
when judging own in^.. • 
terests 

6, Interests inventories 
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View transparency 
interests - definition, relation- 
ship to ability and changes. 
View RLlmstrip. 
View transparency and discuss 
factors to consider when judging 
own interests. 

View transparency and discuss 
job groupings as to common 
interests, and then each 
student state the job grouping 
that would most interest him. 



1 9d 



5/transparency 
3A5-16 

5/filmstrip 
UA13-118 



6/transparency 
7/transparency 



113 



T^^A ^ /V J.T • Learning Resources 
Topic Outline Teachings-Learning Activities No>/ Pages 

Discuss interest inventories- 
their value. Administer Kuder 
General Intrest Inventory to 
students in grade seven and 
assist them in determining their 
scores. Homeroom teacher 
discusses results with each 
student. 



B. Ability and Aptitude 

1. Define 

2. Kinds of abilities 
and aptitudes 



3« Achievement tests 
and aptitude tests 



View transparencies and discuss 
abilities and aptitudes — 
definitions, relationship of 
ability and aptitude, kinds of 
abilities and aptitudes. 

Discuss achievement tests and 
aptitude tests administered in 
the school system. 



8, 9/transparencies 

4/119-121 

3/20-27 



C. Personal Characteristics 

1» Define personal 
characteristics or 
personality traits 



2t List personal 

characteristics or 
personality traits 



3» Relationship of 
personality and 
occupations 



Personality Tests 



View transparency and discuss 
importance of desirable 
personal traits and this relation 
to desirable employer-employee 
relationship. 

View transparency and discuss the 
importance of intrest, ability, 
plus desirable personality traits. 
Discuss the term personality 
(definition, relationship of 
personality and occupational choice.) 
View filmstrip. 

Students compile orally, and then 
place in notebooks a list of 
factors that comprise ones 
personality and example of each. 
General requirements expected of all 



employee Si 

Discuss briefly test to be 
administered in 8th grade. 
Administer "Sixteen Personality 
Factor Questionnaire" to students 
in grade eight. 



lO/transparency 

1/7-24 

4/122-136 
1] ' 

3/ 



ll/transparency 
V3-14 



2/filmstrip 



1/29-30 
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Topic Outline 



Teachin^-Learnin;;; Activities 



Learning Resources 
No./ Pages 



I. Vocational Exploration 
A, Key Words 



View filmstrip~serve as spring- 
board for discussion: What is 
Work? 

View transparency and discuss 
that all jobs are important. 
View filmstrip. View transparency 
and discuss meaning of key words. 
Give meaning and/or exajnples of 
key words — students identify words. 



8/filmstrip 

12/transparency 

12/filmstrip 

2/7-11 
13/transparency 



B. Jobs and Job families 



View filmstrips — jobs and job 
families. View transparency and 
discuss jobs that deal primarily 
with ideas, people, and things. 
View transparency and discuss 
opportunities for learning more 
about the world of work. 



ll/filmstrip 
9/filrastrip 

2/20-43 
14/ transparency 
15/transparency 



C. Job Opportunities 



Discuss present and futiire job 

opportunities. 

View filmstrip. 

View filmstrip and students list 
ten job opportunities shown in the 
filmstrip. 



7/filrastrip 



6/filmstrip 



D. Occupational Categories 



View transparency listing nine 
occupational categories. Name 
occupations and jobs, students 
determine categories. 



16/transparency 



E. Employment in Major 
Occupational Groups 



View transparency and discuss 
employment (male and females) in 
the major occupational groups. 

Study of each of the job 
categories-Use of transparencies; 
discussions. 
Categories: 



17/ transparency 



2/146-315 
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2. 
3. 



6. 

7. 
8. 



Professional, technical and 
managerial occupations 
Clerical and sales occupations 
Service Occupations 
Farming, fishery, forestry, 
and related occupations 
Processing occupations ' 
Machines trades occupations 
Bench work occupations 
Structural work occupations 
Miscellaneous 
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Topic Outlines 



F# Job Exploration 



G. Student Reaction 



Teaching-Learning Activities 



Learning Hesources 
No>/ Pages 



View filmstrip and discuss U/filnstrip 
suggestions for studjdng 2/137-lli^ 
occupatic .s. 

Each student interviews nine S/lii-l^ 
persons engaged in work 1/3 7 -UU 

representative of each of the 3/35-36 
nine categories. (Using form 
on page six as a guide) 
Parts of form A and B are 
completed following interviews j 
additional information is gained 
through research » 



View transparency and discuss 

desirable and less desirable 

feaitures of occupations listed 

on transpasrency. 

Student determines features he 

likes and dislikes about each 

occupation and lists them se 

Part 0 of the form. 

View transparency and discuss 

the importance of vocational 

exploration. 



18/ transparency 



5/lii 
19/transparency 
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OCCOPATIDN 



OCCDPATIDNAL GATEOORT^ 
A. INTERVIEy 

Person ]hteryiewed 



1. Sumaaxy of Duties 



2. Educational and Training Hsquireraents 




3. WoiWng Conditions 



lit Hours 



B. RESEARCH 

1. Desirable Personal Traits 



2. Outlook for future 
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C. REACTION 

1. List features you like and dislike about the occupati 
Likes 
1. 



3._ 

■ ^ j» 

Dislikes 

1. 

2. 

3. 

2. What are your feelings in regard to YOU becoming engaged in 
this occupation? 
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Topic Outline 



!• Profestlontl, Technical, and 
Managarial Occupations 

A. Professional Occiqpatlons 

1« Occupations classified 
ss professional 



2. Characteristics of work 



3# Training and other 
qualifications 



4# Trends and Outlook 



B« Technical Occupations 



Teachings-Learning Activities 



Learning Resources 
No>/ Pages 



9/27-260 

9/16 

9/23 



Discuss: 

B\isine8S Administration and related 

professions 

Clergy 

Conservation Occupations 

Counseling 

Engineering 

Health, Service Occupations 
Mathematics, and related fields 
Natural sciences 
Teaching 

Other professional and related 
occupations 

Discuss: Similarities and differences 

between some of the more familiar 

professional occupations (teaching, 

law, medicine, engineering.) such as 

working hours, amount of physical 

activity required, and relationships with other 

people* 

Discuss; the wide range of education 
required for eom© of the various fields, 
emphaslxlng the requirement of a college 
education for all these fields. Also, 
discuss some of the special talents or 
abilities required for some of the fields. 

Discuss: Changes in the needs for trained 
professions. Fields that are opening 
for womidn. 1 out of every 7 workers are 
in a professional or related occupation. 



9/205-2U 
9/239-286 

9/93 

9/108-170 
7/33-54 
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Topic Outline 

1. Occiqjations classified 
as Technical 



2. Characteristics of 
work 



3. Training and other 
qualifications 



1*. Trends and Outlook 



Teaching-Learning Activiti p.; 
Discuss: 

Draftsmen 
Engineering Aids 
Programer 

Electronic Technician 
Laboratory Technician 
X-ray Technician 

Discuss: Work of a relatively 
routine nature, requiring skills 
within a limited sphere, highly 
technician. 

Discuss: Technical occupations 
usually requires a combination of 
basic scientific knowledge and 
^ecialized education or training 
in some particular aspect of 
technology or science. Training 
may be obtained in technical insti- 
tutes, junior colleges, and other 
schools, or through equivalent on- 
the-job training. 

Discuss: Strong demand for technician 
(especially graduates or post-secondary 
school technician training programs) 
due to the anticipated e^qjansion of in- 
dustry and the increasing complexity of 
modern technology. As products and the 
methods by which they are manufactured 
become more complex, increasing numbers 
of technicians will be required, also, 
automation of industrial processes for 
the growth of new areas of work (space, 
exploration, atomic energy, etc.). 



Learning Resources 
No./ Pa 



ERIC 



C. Managerial Occi^jations 

1. Occiqjations classified as Discuss' 
Managerial 



9/16 

9/263-270 



2. Characteristics of 
work 



1. Manager 

2. Official 

3. Proprietors 

Discuss the various levels of 
Managerial positions and the various 
types of decisions and supervision 
required at each level. 
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Topic Outline 



3. Training and other 
quAliflcationa 



U. Trends and Outlooks 



Teaching-Learning Activities 



learning Seaources 
No»/Paf^ 8 



Discuss: the increasing need 
for a college degree in business 
administration with emphasis 
on accounting, economics or 
finance . 

Discuss: the continuing steady- 
demand for trained, salaried 
managers and the decreasing 
number of owner-managers. 
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Topic Outline 



Teachlng-'Learnlng Activities 



Learning wesources 
No > /Pages 



Clerical and Sales Occupations 
A* Clerical 

1 . Occupations Classified 
as Clerical 



2. Characteristics of 
Work 



3. Training, other 
Qualifications 



li. Trends and Outlook 



1 9/transparency 
6/135-136 
7/55-6I1 

2l|3j 256-291 
2/215-232 
9/271-290 



Discuss occupations shown on 
transparency including the 
work of secretaries, bookkeepers, 
typists, cashiers, telephone 
operators, shipping and receiving 
clerks, office machine operators, 
postal clerks, mail carriers, 
receptionists, bank tellers* 

Discuss: Keeps records and does 
other paper work required in 
offices; handles coiTimunications 
through mail, telephone, telegraph 
messenger services j ships and 
receives merchandise j rings up 
sales on cash registers. 

Discuss: Graduation from high 
school: (High School - Business 
and Office Education Courses) j 
On-the-job training; Additional- 
junior college, trade or techni- 
cal school, private business 
school. 



Other Qualifications: verbal ability, 
spelling, grammar, reading compre- 
hension j poise J good grooming; pleasant 
personality and speaking voice j motor 
coordination and finger dexterity; 
ability to avoid errors in arithmetic 
computationj ability to observe differences 
in copy. 

Discuss: More than half of all girls 
who go to work after completing high 
school find jobs in clerical and related 
occupations J 7 out of 10 clerical 
workers are womenj 1968 - 13 million 
employed in clerical and related 
occupations J 300,000 new position? will 
be added each yearj turnover is especially 
high. 

V/orkers needed particularly in: banks and 
Insurance companies, manufacturing establishments, 
government offices, education institutions, 
professional service organizations. 
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Topic Outline 



B. Sales 



Teaching-Learning Activities 



Learning Re sou roe a 
No > /Page 



1% Occupations classified 
as Sales 



2# Characteristics of 
Woric 



3« Training, other 
qualifications 



1|« Trends and Outlook 



Discuss occupations shown on 
transparency including the 
work of wholesale salesworkers, 
retail salesworkers, manufac- 
turers, salesmen, insurance 
agents and brokers, real estate 
agents, securities salesmen* 

Discuss: Attempts to under- 
stand the needs and viewpoints 
of customers and attempts to be 
of assistance to them— describing 
selling points of merchandise} 
deals with people, many strangers 
(except retail stores)} locates 
prospective customers} often 
plans own work schedule. 

Discuss: On-the-job experience} 
training courses (different 
lengths of time)} high school 
graduate (asset to all sales 
jobs)} college graduate (essential 
for some). 

Other qualifications: good 
grooming, energy, poise, self- 
confidence, imagination. Initia- 
tive, facility with language and 
ability to communicate, self- 
discipMne, desire tr- deal with 
people. 



Discuss: 1968— li. 6 million employed 
in sales} 2 out of $ are women (mainly 
in retail sales)} 1970, employment 
expected to rise moderately — population 
growth, business expansion, and rising 
income levels} 275>000 additional 
workers needed each year; number of 
part-time workers to increase. 



20/transparency 
6/615-662 
7/6li-68, 239, 

2li3, 373 

Ii82-b93 
2/233-2li8 
9/295-318 



ERIC 



123 



Topic Outline 



C* Service Occupations 



Teachin(?>->Leaming Activities 



Learning Resources 
No>/ Pages 



!• Occupations Classified 
Service 



2. Characteristics of 
Work 



3. Training and Other 
Qualifications 



Trends and Outlook 



Discuss occupations shown on 
transparency: Food Preparation 
•and Service—cooks, chefs, 
kitchen workers, waiters, 
waitresses, counter and fountain 
workers, bartenders; 
Building Cleaning Service- 
building custodians or janitors, 
porters, elevator operators, 
chambermaids; 

Private Household Workers- 
prepare and serve meals, make beds, 
do cleaning and laundering, take 
care of children, perform other 
household duties; 
Health care — 

hospital attendants, nursing aides, 
orderlies; 

Protective Service — 

Police officers, detectives, guards 

and watchman, firefighters, sheriffs, 

FBI special agents; 

Personal Service — 

barbers cosmetologists 

All Other— (Related to entertainment) 

ski instructors, ushers, room attendants. 

airline stewardesses 

Discuus: Performing a service for people 
in hotels, motels, restaurants, cafeteriw, 
nursing homes, hospitals, beauty shops, barber 
shops, theaters, airliners, etc. 

Discuss: Training and skill requirements differ 
greatly; On-the-job training (formal education 
requirements usually not specified); high 
school diploma; specialized vocational training; 
college degree. 

Discuss: 1968— 9. million employed in service 
occupations; employment expected to continue to 
increase rapidly-^s income level rises and 
leisure time increases some occupations; rapid 
growth; others, moderate growth; few, decreasing 
in size; increase in employment is expected to 
be greatest in: food preparation, health care, 
protective and personal services 
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Topic Outline 



Teaching-Learning Activities 



Farming, Fishing, Forestry, and 
Related Occupations 

A. Farming 



1. 



as'fa^inT ""^^'"'^^'^ '^i""" cropping, animal farming, 
as farmina garding, and related work 



as fanning 

Characteristics of 
Work 



Learning Resources 
No>/ Pages 

6/264-266 



9/573-577 



3, Training, and other 
Qualifications 



4. Trends and Outlook 



Discuss some of the specific 
trsks performed in growing 
crops, bre<^ding, feeding and 
caring for livestock, and 
marketing their farm products • 

Discuss: Growing up on a farm 
High school courses in Agriculture 
Short courses for young farmers 
Other qualifications; 
Interest in outdoor work; ability 
to comprehend science; manual 
dexterity; eye-hand coordination; 
and physical stamina. 

Discuss: Reasons for the number 9/14 
of opportunities in farming steadily 9/17 
dc»-lining; increase in size of farms 9/S69 
and decrease in number of farms; 
and the decrease from 9.9 million 
farmers in 1950 to 3.5 million farmers 
in 1980. 



B« Fishery 



1. 



2. 



3. 
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Occupations classified 
as Fishery 



Characteristics of 
Work 



Training, other 
Qualifications 



Discuss the fishery industry 
Diftxxuss : 

1. Clam digging 

2. tuns seining 

3. Halibut fishing 

4. Inshore fishing 

5. bank fishing 

6. Crab trapping 

7. Lobster trapping 

Discuss: The use of nets, seines, 
traplines, and miscellaneous gear 
to catch aquatic animal life. 



No formal educational requirement 
on-the-job training with relatives 
specail short courses 
other qualifications 



6/283 
5/2 



7/81 



7/81 
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/ 

Learning Resources 

Topic Outline Teaching-Learning Activities No,/ Pages 

4. Trends and Outlook Discuss: the importance of 5/2-3 

courage, expert seamanship, 
mechanical ability, physical 
stamina, and a good head for 
business. 

Commercial fishing calls for strong 
men who like outdoor life and are 
not afraid of the hazards of the sea* 
Discuss: new uses for fish oils 
and processed fish that have made 
fishing more profitable than 
ever before. A reasonable prosperous 
future can be expected. 



C. Forestry 



1. 



Occupations Classified Give examples of developing, 6/309 
as Forestry mai*ni-ai*«4«rf ^,,-1 ^^^4.^^*.^^^ 



2. Characteristic of 
Work 



3. Training, -and c u 
Qualifications 



4, Trends and Outlook 



maintaining, and protecting 
forest lands, timber, water, 
wildlife, forage and recreation 
areas « 

Discuss: planning and supervising 6/309 
the harvesting of trees, purchasing 
and selling trees and timber, processing, 
utilization and marketing of forest 
products, and reforestration activities. 

A bachelor degree in forestry 9/47 
Oth^r qualifications: Discuss 
enthusiasm- for outdoor work, 
physical stamina, and ability 
to meet and deal effectively with 
people. Willingness to work in 
remote areas. 

Discuss: the major factors underlying 9/48 
the favorable expectations of forestry 
graduates through the 1970' s. 
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Topic Outline 



Teaching-Leamin^ Activities 



Vt Processing Occupations 

A. Occupations classified as 
processing 



M.SCUSS occupations in: 



Learning Resoiirces 
No#/Page8 



7, 
8. 
9. 



Metal processing 
Ore processing 
Food processing 
Paper processing 
Petroleum, coal, nat^lral 
and manufactured gas 
processing 

Chemicals, plastics, synthetics 
rubber, and paint processing 
Wood and wood product processing 
Stone, clay, and glass processing 
Leather and textile processing 



7/81|.l20 
7/677«688 



B. Characteristics of Discuss: Some of the occt^tions 

^ familiar to this region of Alabama, 

placing emphasis on the wide range 
of work characteristics found 
within each occupational area. 



C. Training and other 
qualifications 



Discuss: Most plants and industries 
hire inexperienced workers for processing 
jobs. Cc»npanies prefer to hire young 
workers \k\o are high school graduates 
which they train on the job. 



D. Trends and Outlook 



Discuss: Generally, the number of 
jobs in the processing fields will 
increase slightly at a slow rate 
due primarily to automation. 



VI. Machines Trades Occupations 



A. 



Occupations classified 
as Machine Trades 



ERLC 



.8 



Discuss: 

1. All-round machinists 

2. Machine tool operators 
3» Tool and die makers 

1|. Instrument makers (mechanical) 
Setup men (machine tools) 

6. Lay-out men 

7. Millwrights 

8. Mechanics 

9. Repairmen 



9A33-l|li6, \x9S 
7/121-1147 
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Topic Outline 



leaching-LeaminK Activities 



Learning Resourcor^ 
No./ Paj'.es 



'3* Characteristics of Work 



Discuss: Thirty percent 

employed in manufacturing industries, 

20 percent 'employed in retail 
trade, »5 percent empioyea in shops 
*.'hat *^^cializ< In .servicing equipment, 
35 pe>"c^'nt eicoioyed in the trani7>ort'ition, 
coni?t*in)ctxon, oid public utilitieo Indus- 
tries. 



C. Training and other 
qualificatior?s 



Discuss: High i-chooi education often 
'"•^qvlrod for einployrrpnt. Vocitiomil and 
techni^:i\ school rxptTit'nce helpful xn 
obtain ln^\ 'nplojioent . Many eniployerr 
consider u foa^ ;i apprentice training; 
pro^^rm o-^ vh »cot way to leai*n 
^kill mijoh'ntl-:'* * v,or-k. 



D. Trends and Outlooks 



Discuss: i^npioyjfiont outlooks are 
good but future ipplicants will have 
to mecr, hifjher standards of performance < 



7Xi. -icnch Working Occupationa 



Helate bench- work to assemble 



6/52 



- Occupations classified as 
bench working occupations 

3. Characteristics of work 



C. Training, and. other 
qualifications 



D. Trends and Outlook 



Discuss fabricate, ass'jmble, and 
reoair 



7/150 



With the use of body members, 
hand tools, and bench machines to 
fit, yrind, carve, mold, paint, 
sew, iSw-emble, Inspect, and repair 
such objects as jewelry, phonographs, 
light bulbr>, musical instruments, 
tires, facet wear, pottery, and 
garments. The work is usually performed 
at a set position in a mill, plant or shop, 
at a bench, work table or conveyor* 

Discuss the .unportance of a high school 

education to a bench worker, 

On-the-job training of assembly workers, 

Bnpioyment is expected to increase 
slowly »,hroup.h tho lyVO's creating several 
thousand job op*rnirM>;;3 annually. Death 
and r(iti raiment aloui* will account for 
about ^^l),00() 'ipi;ninr,r> annually. 
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Topic Outline 



Teaching->Learnlng Activities 



Learning Resources 
No>/ Pages 



VIII. Structural Work Occupations 

A. Occupations classified 
as structural work. 



B« Characteristics of 
Woric 



C. Training, other 
qualifications 



D. Trends and Outlook 



9/597 
7A83 



9/357-U13 



Relate carpenters, painters, 
pluwbers, pipe fitters, 
electricians, bricklayers, 
truckdrivers, welders, drafts- 
wen, engineers, and surveyors 
to structural woric. 

Discuss occupations concerned 
with fabricating, erecting. 
Installing, painting, paving, 
repairing, and similarly 
working structures or structural 
parts, such as bridges, buildings, 
roads, motor vehicles, cables, 
airplane engines, plates and 
frames. 



Discuss importance of: 7/183 

1. High school education 9/ll| 

2. Apprenticeship program 

3. Informal on the job training 
li« Vocational and trade school 

courses. 
Other qualifications: Good 
physical condition and manual 
dexterity are Important assets. 
A high degree of mechanical 
aptitude is generally required. 

Employment is ejected to 7A83 

Increase moderately through 9/11; 
the 1970»s. Discuss provision 
of Increase 



IX. Miscellaneous Occupations 
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Discuss occupations classified 
as miscellaneous: 

1. Motor freight occupations 

and transportation occupations 

2. Packaging and materials 
handling occupations 

3* Occupations in extraction 
of minerals 

li. Occupations in logging 
Occupations in production 
and distribution of utilities 

6. Amusement, recreation, and 
motion picture occupations 

7. Occupations in graphic art woric 

1dO 



7A98-213j 398 
* 513] 518 
9/161-169] 

U15-U30] 

U99-51I1] 

589-590] 
669-707] 677] 
709-718 
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Topic Evaluation Activities: 



Content: 



Each student should be aware of his nersnn;,! 
neL'Sf '^h'''^^' strengths aUd his "ea?- 

and r^L^^^*'*'^^?^^^^^^^^" °f different jobs; 
and relate his characteristics to the different 



work. 



Methods: A. 



B. 



Each student will take the Kuder General 
Interest Inventory and/or Sixteen Person- 

L and then relate 

his choices to those made by people who 
have been successful in varioEs work roles. 

Each student will conduct interviews with 
people representing different work roles. 

"ith research will 
be used to complete the interview/research 
form which will be provided. 

Each student will complete a notebook con- 
taining materials developed as a part of thi 
occupational information unit 
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1. 
2. 
3. 
4. 

5. 
6. 



LEARNING RESOURCES 

Resource No. Title and Source 

Reference and Materials 

Rrnnp'';, U? • • ^ • n""^ Shertzer, Bruce. My Career Guidebook . The 
Bruce Publishing Company, Milwaukee, Wi sconsin, 1967. — 

Feingold, S. Norman and Swerdloff, Sal. Occupati ons and Careers. 
Webster Division, McGraw-Hill Book Compan y, New York, N. Y , IsG B. 

Haldeman, Edward G. et. al. Finding Your Orbit . Chronicle 
Guidance Publications, Inc., Marvia, New York, 1966. 

Kimbrell, Grady and Vineyard, Ben S. Succeeding In The World of 
work. .McKnight and McKnight Publishin g Company? BloSmi!?-ton , 
ixxinois, 1970. " 

Science Research Associates, Inc. Occupational Brief - Fishermen 
Number 49. Chicago, Illinois, 1964: ~ £isnermen. 

Tiiltt ^^VnlLl^'^^''^u^''o °n Dictionary of Occu pational 

Titles.^ jolume I. u. S. Government Printing of tice, Washington, 

Js Department of Labor. Dictionary of Occup ational 
Lume II. u. S. Government Printing Oftice, Washington, 

^-^^^fo^; selecting A Career . Research Number 
!• Chicago, Illinois, 1965. 

Bnn!?,-f f °^?^c^"'^''*' °^ Occupational Outlook Handbook . 

Bulletin Number 1650. U. S. Government Printing office 

Washington, D. C, 1970. 

Audiovisual Materials 

Inl"^'' T^?? Introduction to Vocations." Society for Visual Education, 
Inc., 1345 Diversey Parkway, Chicago, Illinois, 60614. 

ItiV k"^^''^^^ Planning In A Changing World." Popular Science 
Publishing Company, Inc., Audio-Visual Division, 355 Lexington 
Avenue, New York, N. Y. 10017. «Aj.ngx:on 

Film: "High School Course Selection and Your Career." Guidance 
Associates, Harcourt, Brace, and World, Pleasantville , N. Y. 10570. 

rnin;nv"T ^° fl^-^ Occupations." Popular Science Publishing, 
Company, inc., Audio-Visual Division, 355 Lexington Avenue, 
New York, N. Y. 10017. 

1d2 



D, C, 1965. 

United State: 
Titles, Volume 
D. C, 1965. 



8. 
9. 



11. 

12. 
13. 
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14. Pilm: "Interests Pay Off." Popular Science Publishing, Co. Inc 

Audio-Visual Division, 355 Lexington Avenue, New York, N. y! 10017. 

Ini"'wn.l'J°^ni°^ ^"^^^^^ce Associates, Harcourt, Brace, 

and World, Pleasantville , N. Y. 10570. , ^ , 

16. Film: "New Career Opportunities." Popular Science Publishing Co. 
inc., Audio-Visual, 355 Lexington Avenue, New York, N. Y. 10017. 

^iJrns^^^ ''°n^^v°^ "°^u:" Society For Visual Education, Inc., 
1345 Diversev Parkway, Chicaao, Illinois, 60614. 

13i5'nivP^?^ T ^^ili^s." Society For Visual Education, inc., 
1345 Diversey Parkway, Chicacro, Illinois, 60614. 

19. FilmV "What Good Is School?" Society For Visual Education, Inc 
1345 Diversey Parkway, Chicacro, Illinois, 60614. ' 

20. Film: "What Is A Job?" Society For Visual Education, inc., 1345 
Diversey Parkway, Chicaqo, Illinois, 60614. ' 

21. Film: "Who Are You?" Society For Visual Education, Inc., 1345 
Diversey Parkway, Chicago, Illinois, 60614. 

Transparencies 

1. Purpose of Career Guidance Program 

2. Courses of Study At P.ussellville High School 

3. Alternatives Following Graduation from high school 

4. Self-study (Learn More About Yourself) 

5. Interest and Afulitv 

6. Factors to consider when iudainq your interests 

7. Job GrouDinas - Interest Areas 

8. Kinds of Abilities 

9. Antitudes 

10. Personal Traits 

11. Interest, Ability and Desirable Personal Traits 

12. All Jobs Are Important. 

13. Key Words - World of Work 

14. Ideas, People, Things, 
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15. l^ere to Seek Information about World of Work 

16. Occupational Categories 

17. Employment in Major Occupational Groups 

18. Clerical 

19. Sales Occupations 

20. Service Occupations 

21. Occupations - Desirable and Less Desirable Features (examples) 

22. Vocational Exploration 
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OCCOPATIDNAL INTORMATIDN USTS OmiNK 
FOR 

WCATIDNAL EDUCATIDM EroffURI PHOQRAM 

Bussellville City Schools 
aasellTill*, Alabuia 35^53 

lhatrttctioral Ihltt Baaic OccupttiooU Ihfoxwatioa (Klnth Orad*) 

Eatlaated Tl«e > Thirty-six weeks 

Ihstnictor t Mr. Orie T. Vaughn 

Ihstruetional Qoala t 

1. Tb Introduce students to the world of work. 

2. To understand personal characteristics and how they relate 
to certain occupations. 

3. To extend the occupational horison. 
Jfastructtonal OMectirea i 

1. Students should reoogniie their Interests, abilities, and 
personality str*igths and weaknesses. 

2. Students should understand the classification of the world 
or work and sole of the requirements of each «ajor classi- 

3. students should think effectirely about their future. 
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ToDic Outline 


Toaching->Leamlng Act.Wltiea 


learning Rssouroes 
No./ PacMS 


Introduction 


Show filBstrips 

1* The World of Work 

2* An Introduction to Vocations 

Question and discuss fn«-f.Hn. 




!• Chartctaristica, Interests, 
Aptitudes, and Abilities 
to Occupations. 


Discuss individual differenced 

of abilities, aptitudes, interests, 

and personality traits. 2/12 


1. Personal characteristics 
their relationship to 
occupational opportunity* 


Relate different personal 
traits to different occupations • 




A* Necessity for making 
self -appraisal. 


Define: Interest, aptitudt, 
skill, and abiUty. 


2/13 


- B. Understandinar terms 


See transDarencv number 5 





2, Personality, its laportanceQuestion and discuss filmstrip 
in certain occupations. Define personality 

Relate each personal trait 
A. Personal Traits to school work and illustrate its 



use. 



Analvge transparenev mmhmr^ 11 


B. Analyse your personality 

Write personality rating scale 
analyse and discuss strengths 
and weaknesses. 


Fom I 


C. How to improve your Outline a plan for overcoming 
pergontUty personality weaknesses. 


3A66 


3. Different kinds of Explain having much or little 
abilities, how measured, ability or having different 
and occupations which depend abilities, 
on them. 


1/103 


A. Kinds of abilities Define each kind of kbility 

and give an example of 
its use in a Vocational 
rXamily. 

Question and discuss trans* 
~~ parencv number 8. 


2/X3 
1/84-^5 

• 



Discuss each of the following 
and give their importance: 

1. School records 

2. Out of school records 

3. Special tests 1/23 

a. Intelligence 

b. Uteres t inventories 

c. Personality inventories 

1d7 



B. Measuring Abilities 
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SCBOOL QRAISS fOBH Q 





Oradt 7 




te 8 






l«t 




Xfft 


ZiM 






Mithautios 














Soionoe 














Clvioa 














Plortioal Ed. 














Others 










































D«78 AbMnt 














TiMs Tart^ 


i 
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iSlerlcal 








p — :.i 








Perauafflve 
















Scientific 
















Artiatic 
















Mechanical 
















Literary 
















Personal Service 
















Agricultural 
















Social Service 
















Athletic 






- 
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1. Determining Your Ability 



Inter^ochool gradee on fom 

Liat extra-cirricultr activitie* 
and interests , 
Lilt Job exptritncea 
List California Achieveaent Ttat 
Bcorta 

Liat G.A.T.B. Ratings 

List reaulta of intereat inventory 

or interest rating scale. 

List results of personality inventory 

or personality rating scale 



t/119 
125 



C. Dependency of occupat- 
ions \xpcn ability 



4. Interests, and occupations 
aaking use of various types 
of interests. 



I. 



Inventory characteristics, 
interests, aptitude, and 
abilities. 



II. Exploring manual and 
mechanical occupations 
including occiqjations irx 
Agriculture, fishery, 
forestry, trade, and 
industry 



Discuss the relationship of 
abilities to fields of work. 
Check the essential abilities 
required by the fields of work 
on form No. lY. 

Discuss the relationship of 
interest to ability 

Rate self on the defree of 
interests on the self rating 
scale - Form 5, 

Complete form No, III and 
analyse interest and ability 
to see if they are going hand 
in hand. 

Transparency Tfo^ 5 



Transfer all personal c ata to 
form No, VI. 

Analyze this data in order to 
see self more eb . ^ ee tively^ 



Discuss each of the following 
categories and the occupations 
with which thoy are concerned: 



5* 
6. 

7. 
8. 



1/100 
U06 



Farming, Fishery, 
Forestry, and related 
occupations. 
Processing occupations 
Machine trades occupation 
Bench work occvqjations 
Structural work oceiip nt.inn. 
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PERSONAI, CHARACTERISTICS 



FCRM VI 





Possible Grade Point 
3.00 



Class Rank 
I^wer Middle 
?r lSddle____ Jxjwer 




i 1 ' 
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SEIP-RATIM3 SCALE FOR IHEOTIFI CATION 

OF INTERESTS ^ 



Area© of Intereat 
(With a few exaxsples) 


Very 


Low 


Averaf^ 




^ery 


!• Mechanical (Electrician 
carpenter, raaoon, tinsmith, 
machinist^ plumber) 


... 










2* Clerical (Typist, File Clerk 
E^q^reas agent. Poet office 
worker, bookkeeper, ticket 
agent) 












3* Computational (accountant, 
contractor, surveyor, analyst, 
auditor, statistician) 












U# Managerial (supervisor, 
foreman J executive) 












$. Linguistic (author, 
editor^ teacher) 






' ^ 






6. Scientific (doctor, 

biolorist^ chemist, botanist) 













7# Farming (grain farmer, 
dairyman^ forestry) 












8* Physical activity (sports 
director^ coach) 




. 








?• Manipulative-Dexterous 
(builder, mechanic, 
typesetter) 












10. Musical (pianist • violinist, 
_ singer, coirposerj 












11# Artistic (painter, advertiser, 
_ cartoonist^ florist, architect] 












12 • Persuasivja (salesman, attorney, 

supervisor, nolitician, 
„^ storemanaper; 












13* Social Service (teacher, 
county agent, minister, 
counselor) 
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SEJF mm CF KrivmEsia and 

SKILLS 



FORM ni 



Fields, and typea of .Tnha 



1. Clerical - Typist, clerk 
_ bookkeeper 



2. Persuaalve - Salesman, 
_ Politician f Foreman 



3. Scientific - Technician, 
blolo^Bt pharmaclat 



U. Artistic - Musical, 
actor, designer, 
violinist 



Mechanical - Construc- 
tion work, machine 
operator 



6. Literary - Author, 
repor ter y cop ywrjtftr 



Hed lum EELt 




7. Personal Service - 
butler, beautician, 
barber 

8. Agricultural - grain 
fanner, daiiyman, forester 

9. Social Service - olniater, 
teacher, nurae 

10. Athletic - Profesaional 
athlete, p''«sreround 
director J coach 

CCHMEOTS 
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A. 



Skilled and other 
manual occupations 



Skilled workers 



C. Semiskilled work 



D. Unskilled Workers 



E# Foi eman 



F* Building Trades 



Discuss; 

It Number of workers 

Occupations classified 
as skilled and other 
manual occupations 
Characteristics of work 
Educational and training 
opportunities* 
Trends and outlook 



2. 



3. 
4* 



Discuss: 



Ic Two bissed occupational 



2. 



3. 



groups - chart 23 
Occupations classified as 
skilled occupations - see 
chart 24. 

Characteristics of work 
Tranining, other qualifications 
Trends and outlook 



4/348-349 



Discuss: 



1. 
2. 

3. 
h. 



Number of workers 

Occupations classified as 

sendskiUed occupations, chart--25 4/350-351 

Characteristics of work 

Tranining, other qualifications 

Trends and outlook 



Discuss: 

1. Number of workers 

2. Characteristics of work 

3. Training and other qualifications 
4« Trends and outlook 



4/351 



Discuss; 



4/353-355 



1. 
2. 
3. 
4. 



Characteristics of work 

Number of workers 

Training, other qualifications 

Employment outlook 

Earning; a nd working; conditions 



Discuss: 



1. Occupations classified as building 
trade occupations - jee chart - 26 

2. Number of workers 

3. Number of skilled building trades 
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U. Where workers are employed 

5. Training, Other q-ualif ications 

6. Employment Outlook li/357-cl|lO 
?. Earnings and working conditions 

8. Select a building trade occupation 
and list the following information: 
a» number of workers 

b. characteristics of work 

c . Training, • other qualifications 

d. Employment tcenda outlook 

— e> Earoings and working conditions 

G. Driving Occupations Discuss: 

lo Occupations classified as driving 
occupations. 

2. Number of workers-see chart 27 

3. Characteristics of work U/la5-ii32 
U. En^loyment outlook 

— 5> Training, other qualifications 

H. Machining Occupations Discuss: 

1. Occupations classified as machining 
occupatAions - Visit inachine shop 

2. Number of workers iiA32 

3. Characteristics of m>rk 

U. Training, other ^salifications 
Employment outlook 

I. Mechanics and Reparimen Discuss: 

1. Occupations classified as 
mechanics and reparimen hAU? 
occupations - see chart 28 

2. Number of workers 

3. Characteristics of work 

h% Training and other qpualifications 
5» Employment outlook 
6> Visit mechanics and reparimen shop 

J. Printing (Graphic Arts) Discuss: 
Occupations 

1. Occupations classified as printing 
occupations. 

2. Characteristics of work 

3. Number of workers 3/lil;9 
U. Training, other qualifications 

5. Employment outlook 

6. Earnings and working conditions 
— - 7. Visit m printing shop 
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K. Some other manual 
occupations 



Discuss : 



1. 



2. 



3. 



L. Exploring interests and 1. 
aptitudes for this kind 
of workj using occupational 
study guide, exploring 2. 
work and trying to develop 
skills^ reappreising in- 
terests and aptitudes, 



Occupations classified as 

other manual occupations 7-565 

Visit places of other manual 

occupations 

Complete occupational guide Fonn 7 
on some of the other manual 
occupations of interest to 
students t 



Analyze occupational 
guide and relate it to 
your interests and abilities 
Explore occupational fields 
which go hand in hand with 
interests and aptitudes 



Form 7 



III. Exploring clerical, sales, 
and service occupations. 

A. Clerical Occupations 



B. Sales occupations 



C# Service Occupations 



1. 
2. 

3. 
h. 
5. 
6. 



Discuss and question chart 20 
Occupations classified as clerical 
occupations ii/271 -273 

Characteristics of work 
Visit and interview clerical workers 
Trends and outlooks 
JPraininpr, other qualifications 



Discuss: 



2. 
3. 
li. 
5. 
6. 



Occupations classified as sales 
occupations 

Discuss and question chart 21 
Characteristics of work 
Training, other qualifications 
Trends and outlooks 
Visit sales occupation of businesses 
_^nd interview workers 



U/295-318 



2. 

3- 

5. 
6. 



Discuss and question chart 23 
Occupations classified as sales 
occupations U/31 9-3U6 

Characteristics of work 
Training and other qualifications 
Trends and outlooks 
Interview service workers 
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OCCUPATIONAL STUnr QUIDS FCRM 7 
^Occt:pational Title 

' i nm >ii W WII »■■ « ■Mi wL i>iii>i»^^»aufwt r i MU j M 

I# Charact«rifftlcs. of Vork 

■ I ■ ' ■ - - - - 



II* Personal Requlremrats 



in* Working Conditlona 



IV* Educational and Training Opportunity 



V. Methoda of Entry 



VI. Trends and Outlook 



VII • Related Occi5)ationa 



■ ' "'"'W Ilia IIIIJCM). «'«M««»»t««M«i«(-~W 

« 1 - 
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Exploring professional, 
Technical, and Managerial 
occupations 



Discuss: 



1. 



2. 

3. 

li. 
5. 
6. 



Occupational fields classified 

as professicnal, technical, and 

managerial occupatiorus 

Two major types of professional 

occupations 

Question and discuss charts 
I3-II1 and 15-16. 
Common characteristics of work 
Training and other qualifications 
Trends and outlooks 



5/33 
U/23~26 



A. Managerial Occupations Discuss: 



B. 



Evaluating personal 
interest in professional, 
technical, or managerial 
work as a career. 



1. 

2. 
3. 
li. 
5. 
6. 

7. 



1. 
2. 
3. 



Occupations classified as 
managerial 
Number of workers 
Characteristics of work 
Training and other qualifications 
EmployB»nt outlook 
Place of employment 

Visit and interview manager h/263-270 



Write occupational study guide 
Form 7 of selected occupations 
Analy^se study guide and relate 
it to interests and aptitudes 
Explore occupational fields 
which go hand in hand with 
interests and aptitudes of 
Form 3, 



U/23-260 
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Topic Et^aluation Activities: 

Content: Students should understand how to make a realistic 
self-appraiscl of their personal characteristics 
and understand hov; to relate dj^forent personal 
traits to different occupational ticl.ir. 

Methods and Standards: 

A. Students will perform at a 80 percent minimum 
level on a departmental constructed checklist 
to be checked by counselorirf durino individual 
oral discussion. 

and/or 

B. Students will perform at a Bo'percent minimum 
level on a departmental constructed examination. 
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LEARNING RESOURCES 
Resource No. Title and Source 

References and Mati^rials 



1 



SeJv?ce' SrcTe'?in^f 'S"' ^^ T^"^ ^^"-^^^^^^^ 
oervice, circle Pines, Minnesota, 1968 . 

wiho?°i'^A-^: ^"'^ Swendloff, Sal, Occupat ions und Career, 

Webster Division. McGraw Hill Book CompaH77-Ni^"Wrir,- ¥."^^7^69 . 

AtlTni:: IT.] ^;-^^ ^ccupational Guidance , Turner E. Sraihh , Company, 

BSnSirNSmber^?^^r^"^ -5 Occupational Outloo k Handbook, 

WasS^gC D c' '^tate~Govern.ent ^rinUn,-WfT6^ 



5 



Suls '^MuL°??^^f D ictionary of Occuo atinn.l 

imgton'T Ses'' ''^'^^ Government Printing oWeT" 
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BASIC 70CATIDMAL mJQkim 

Units Nl^tii Planntd Dtya 

I. OritnUtioo St Owieral Siformatlon 20 
A. Ifitroductlon to courat 



1. Purpoft of th« oourat 

3. Sitting up notebooks 
k. Others 



B. Superrlsed pnctlcs prograw 

1. Di«oua«lon of the progra« 

2. Keeping records j setting individual goals 
3* Others 



C. PPA 

1. OrgfiniMtion 

2. Leadership 

3. Contest and avards 

II, Shop Management and Safety 1 

1. Housekeeping in Shop 

2. Student behavior 

3. Safety devices 
k. Shop arrangeMnt 
$. Others 

III. Introduction to Sketching, Drafting, and Planning 10 

1. Drafting equii»ent 

2. F^ee hand drawing 
3« Reading scales 

k. Draw plan for ehop project 
$. Visit drafting department 
6. Others 

17. Introduction to Woodworking 

1. Mentification and uae of hand tools 

2. Id«ntific*tlon and safe U8« of power tools 

3. Baoh studant build a tool box 

U. Ekoh stttdant build a woodworiclng project to ua. as 
A Chris tms gift. 
Finish projaots 

V. Ihtroduction to Hecbanics 3£ 
A. Study theory of operation 

1, CoapressloQ 

2. Coi'bureation 

(J 3. Ignition ' - 
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B« DMonfltrmte the dlsasdrably tnd asseHbly of a smII 

engine 

1. Service for winter 

2. Sharpen ELadee 

3. IbJce «ljior adjustvente 

C. Visit Auto Mechanics shop 

VI. Introduction to Agribusiness 

1* Classroom discussion 

2. Films 

3. Field trip to local agribusiness firm 
Christaias Holidays 

VII. Superrised practice program and F?A 

1. Pill In record books 

2. Discuss public speaking contest 
3* Discuss other contest 

VIII. Ihtroductloo to the construction Industry 

1. Films 

2. Field trip to local supply dealer or construction site 

3. Figure a bill of materials 

IX. Midterm exams 

!• Rsvlev for exams 
2. Qive exams 
3* Exams 

X. FFA 

1. Continue planning for public speaking and other contest 

IX. nhtroduction to Agricultural production 
A. Classroom discussion 

1* Possibilities in farming 

2. Types of fains 

3« Ihvostments in farming 
h. Films 

5. Field trip to local farm 



^ 1 ^ - 
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XII* Jhtroduotlon to the tlectriMl Induatry 

!• BasIo theory 
2. Sl^>le oocmeotiona 
a. plxig 

b« light reoeptaole 
0. ooM«OQ failures 
3» Use of deKmstrttion boreds 

k. Visit eleoirioel departMnt in Vooetional building 
5* Others 

XIII. Supervised prtotice program and PPA 

1* Final deoision on project program 
2. Selection of contest «e«bers 
3* Dlsoussion of contest 
li« Others 

171. IhtrodMtion to Ornanental Horticulture 

1* Discuss basic landscaping 

2. Kake so«e hardwood and softwood cuttings 

3. ?leld trip to Rossellville Florist 

<nc, Introduction to agricultural professions 

1. Classrooai discuasico In Professional igrlculterist 
VXI. Ihtroducticn to Kotal Vbrks 

1. Operate an electric soulderlng copper 
2^ Bending and fastening sheet Mtal 

3. aiild a snail sheet Mtal project 

VXn. Introduction to Arc Welding 

1* Discuss Bislc IVocedure 

2. How to strike an arc 
3* How to run a bead 

li* Visit welding departasnt 

VXIII. Ihtroduction to forestry 

1* Show films on forestry 
2. Identify trees the school area 
3* Demonstrate bow to plant seedlings 
Discuss forest occxspations 
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in. Introduction to Agricultxiral Itoflouroas £ 

!• Qaaaroo* discuafliott on ocoupationo in Agricultural 
r#8ouroes 

2. ShoK filM on agricultural reoourcaa 
3 • Others 

XX* Introduction to th« trowel trades 

1. Ideotifioation of coiaam toola 

2. Figuring problem on concrete needed 
3* JWLecuaa oonstructicn of forna 

h. Diacusa liixing, pouring, and flniahlng coDcrete 

PDur a ditch or vaUc 
6« Others 

XXI, Sitroductioci to pltmblng ^ 

1. Identify cowmon toola 

2. Cut off, thread, and ream a pipe 

3. Attach pipes together 
lii Repair a leaky faucet 

XXII. Career Guidance 

1. Poraonal traits neceaaary for aucceaa 

2. Fblnta to conaider in aelecting an 
occi^tion 

3. Oae guidance filaatripa 
1|. Othera 

XXIII. ExBM and graduatico ^ 

1. ExJkm 

2 1. No claas on Thuraday 

3* Friday Qraduation 

I4. Saturday pick up report carda 
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OCCmTDHAL INDPOmTIDN WITS FDR - lOTH ORilS 
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OCCUPATIONAL INFORMATION UNIT 
FOR 

VOCATIONAL EDUCATION EXEMPURY PROGRkli 

ftussellville City Schools 
Russellvllle, Alabama 35653 

jiaxructional Unit; Drafting Instructo r! Mr. Howard Daniel 

Eatit.nted Time ; Six weeks 

Instructional Goals : 

1. To introduce students to the occupation of drafting. 

2. To inform students about the various types of drafting. 

3. To inform students of the occupational opportunities, 

1*. To inform students of the qualifications and preparations necessary 
for entrance into the occupation, 

5. To give students insight Into earnings and conditions of work. 

6. To inform students of supplementary information available. 
Instructional Objectives: 

1. Students should be acquainted with the importance of the occupation. 

2. Students should have a understanding of task performed by different 
titles of draftiimon. 

3. Students should become acquainted with trends in jobs. 

l». Students should have a thorough knowledge of qualifications of a 
draftsmen. 

5. Students should have a understanding of preparation necessary to 
become a draftsmen. 

6. Student shoidd be able to identify and discuss the various methods 
of entering the field of drafting. 

7. Student should become aware of time required to develop skill. 
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student ahjuld have Icaowladge of advmcmenU in drafting. 

Students 8ho.ild have a basic knowledge of the earnings and 
benefits in drafting. 

Students should be acquainted with the actual working conditions. 
Students shoiad be able to list places of einploy»ont and types of 

Students shoul.d bo ablo to list many trades and professional journals. 
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Topic Outline 


Teaching- Learniuj^ Activities 


Learr nCesources 
fJo . Pages 


I. Importance of the Occupation 
ciliu 1. reiaiion to other 
occupational groups 


Kxplain tht relationship 6£ 
draftsman to the engineer, 
also his relationship to the 
production man. 


1/436-437 

2/211-212 

3/1 

4/1 

5/1 


II. Daties 






A. 


Uxii Siena of the worK 


I)i:icuss the different titles 
of work. 


1/436-437 
2/212 
4/2 
ri/1-2 




Specific tasks performed 
by worker 


Explain the work of the 
different titles of worker. 


1/436 

2/211-212 

3/2 


c. 


Other occupations with 
which this work may be 
combined « 


List and explain the many 
job relationships. 


2/211 


D. 


Tools, machines, and 
materials used in the 
performance of the work 


List and explain the use of 
equipment. Demonstrate the 
use of many prices of 
equipment. 


1/436 
3/1-2 
5/19 


III. Trends and Outlook 






A. 


Increase ot decrease 
in number of workers 


Discuss the increase of workers 
needed in the future. Discuss 
the need locally and nationally^ 


1/438 
2/212-213 
3/3-4 
5/1 


B. 


Increase or decrease in 
number of workers in relation 
to population and other 
occupations 


Discuss the increase of 
population and increase in 
manufacturing. 


2/212 
3/3-4 


C. 


Oversupply or undersupply 
of workers 


■ — — 






1. Reason 


Explain the undersupply of 
drft£t!iman nationwide due to 
expansion in industry. 


1/438 
2/212 
3/3-4 
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2. Centers of this 
maldistribution 


Discuss the needs of draftsmen 
in the heavy industrial area. 
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Topic Outlint 



D. Trei>dd affecting large 
nunbera of worktn 

i . Short-tera fluctuation 



2i Long-term tmndi 



3« Annual nuaiber needed 
to replace those 

dropping out 



Te achlnf;^*>I^arnlnfg ActlvitieB 



Laarnlng Reaourcet 
Wo,/ Pagaa 



Dlocu8» the dhort-teiTtt fluctuation 
of Jobd in terms of specific 
Industrial demands. 

Dlacu08 the long-t^rvt bronds 
in rfolatlonohlp to the jobs. 

Give information on nusaber no, 
needed for all types of 
replacemsnts. 



2/212 
3/3-4 



IV. Qualifications 

A. Special physical, mental, 
social, and personal qual-» 
ifications. 



Discuss the physical health, and 1/437 
the mental abilities of persons 3/2 
taking trainii. The social aspect 
of being a draftsman. List 
many personal characteristics of 
a draftsman. 



B. Special skills essential Discuss the ability necessary I/437 

to performance on the Job to visualiBe objects in three 3/2 

dimensions; also, the ability to 5/2 
co-K>rdlnate eys-hand-flnger movements 
quickly and with great acguracy. 



C, Special tools or equiposnt List and explain the numerous 1/436 

equipment used in drafting 2/211-212 

3/1-2 
5/19 



D. Legislation affecting Discuss the lack of legii- I/437 

occupation lation inlhe occupation. 

Discuss the advantages 

and disadvantages in legis** 

lation. 



V. Preparation 




A* General Education 

1. Necessary for successful 
performance of duties 



Discuss the basic education 
draftsttsn need to perform 
duties successful. 



1/437 
3/2 
4/6 
5/2 
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Topic Outline feaching-L^ing i^ativitiea Laming flasourcea 
— ■■ Nq./ Payi^p 



2« Desirable for successful 
perfomance of duties 



a. aaount Discuss subject Matter 

b. spt^cial course of desirajhie* 
value 



Discuss the high school training 1A37 
and apprenticeship training. 2/212 

3/2 

Discuss the post-high school ii/6-9 
trade schools. 

Explain the need for Math 
and physical science courses. 

List and explain additional 
training which will help in 
advancement. 



C. Expedience 





1. Minlmui^ necessascy 


List minimum experience required 
for specific job titles. 


l/ii37 
2/212 




2. Related experience 


Discuss related experience in 
relationship to job titles. 


3/^-3 




3. Experience desirable for 
entrance 


Disouss the advantages of experience 
for entrance into drafting. 


5/2-3 


VI • Methods of Entering 








Public employment service 


Discuss the state employment 
service. Tell the location 
of such agencies, etc. 


3/3 


8. 


Special employment agemcies 


Discuss the privart^e employment 
agencies. 


3/3 


C. 


Civil Service anamination 


Dlscusff the Civil Service 
examination and give information 
concerning Civil Service jobs. 


3/3 



B. Special training, including 
probable cost of training 

1. Necessairy, the minimum 
special training for 
successful perforraanoo of 
duties 

2^ Desirable 

3. Special course of value 

li. Additional training 

recdwraended for advancement 
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Topic Outline 



.Teaching'-Learninp; Activities 



Learning Resource 
No, /Pages 



D. Apprenticeship 



VII. Time required to attain 
skiU 

A, Special apprenticeship 
or union regulations 



Discuss the apprenticeship 
program related to drafting. 
List places locally which use 
such methods. 



1/438 
2/212 



Discuss the tijne usually 1/437 

required in apprenticeship 2/212 

programs. Explain draftsman's 3/2-3 

relationship with the union. 5/3 



B, Length ox period of 
instruction on the job 



C. Length of time before 
median and maxiwira rates 
of pay are reached 



Give examples of time 
requirements on the Job by 
different industries. 



2/212 
3/2 



Give information on salary 1/438-439 

ranges and when one may expect 2/213 

to reach median and maxiirum 3/3 
rates. 



VIII. Advancement 



A. Line of promotion; jobs Discuss the different drafting 

from which and to which workers promotions. List the different 
may be promoted titles explaining the differences 

between each. 



1/438 
3/3 



B. Opportunity for advancement 

1. Difficulties or certain- 
ties of promotion 



2. Factors determining 
promotion 



Evidence, if any, of 
ratio between those 
in higher jobs and Jobs 
described 



Explain the promotion possibili- 1/438 
ties by comparing large companies 3/3 
with small companies. 



Give available information on 
factors effecting promotions, 
some factors and explain. 



List 



Break down the number of workers 
in different classifications. 



IX. Related Occupations 

A. Occupations to which jobs 
may lead 



EKLC 



Discuss the possibilities of 1/438 
going into types of engineering. 3/3 



Topic Outline 



■ No. / '^afjoai 



y tr*nar«r transfer to drafting -.rith 4 

minimum of training. 



X. Earnings 

A, Eeginning wage range 



Discuss the begifming salary 
nationally and locally where 
information exist. 



^* MS?r,M?? by most Give information on maximum 

highly skilled vage received by most highly 

skilled. 



B. Wage range in which largest Give info mat ion on wages 3/3 
number of workers is found of the largest number of workers. ' 



3/3 



D. Median and average salary, 
if available, and differences 
f )r sex and age groups 



E. Benefits 

1. Pensions 



2. Federal Old Age 
security 

3. State unemployment 
Insurance 

4. Other 



n*. Conditions "of work 
A , Hours 



B. Regularity of employment 
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Give information on median 
and average salaries; also, 
give information on ratio of 
male and female in occupation 
and average of age, etc* 



Discuss the pension benefits 
of large companies compared 
to the small companies. 

Explain the working of 
social security in detail. 

Explain the state unemployment 
insurance . 

Explain the ratioship of each of 
these to the other. 



Discuss th»5 40-hour vork week. 
Explain overtime and extra work. 



Discuss the usual regularity 
of work, 5 days per week, 52 
weeks per year* 



1A38^439 
2/213 



6/188-136 



1/439 



1/439 



Topic Outline 



Teaching-Learning Activities 



C. Health and Accident Hazards 



^earning 
No»/ Page 



Discuss the working conditions 
in relationship to the workers 
health and safety. 



XII. Organizations 
A. Employees 



Discuss the membership of 
certain organizations. 



B. Ejirployers 



Idscuss how employers may be 
involved in unions and other 
orgu^ilsatlons. 



XIII. Ti-pical pleioes of i:,;,loy:nent 

and lisao/ar^Lageo not othervrlse 
enuTCsrcLted 



list places of employment and 
glv^ ^>3rof.ntage of workers for 
eac^ / cCo, Explain advantages 
and 'i M vantages of many as 
possible 



XIV. Supp"i 'umLxry Jj formation 

A, ^ 'igejted Readings: 
I .oks, pa- nhl3te, and 



6A3-20 



6A3-20 



2/212 
3/2 



Give stndenca a 1,a .ugges.ci 3A 
readings; Including .3, p.r.'.iei. 
and articles wrioteu \v peop'- h 5A6 
that trade. 



Give students a list of tx. ies 
and profe'^.-^onal journals. 



3/h 
SA6 



Mako a lls-c of visual iit*.8rials 5/1? 
&vailab.i.c aiid nae v^here applicable. 



.rh a. ? ■'f^^rrP-li^n, Oompila "huor.iation for students 

" . ' ^^''^ -^'^'^ l-^'^' different. FederS! 

. . J. u u : .....nts ..run. State, and Local su-n-ej^j 
I'u. .1,1 . . . ,-, ,,3, state ;<,epi.;,. up ^. date., ' 

Swtos Li, ■ . lir-.-.. Se-rri Bure.>u 



3A 
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■-' -013 , il • i: . Oi/e ^: , ' a list of fi .it,s 
^..,o may : v.ide &:^\ :„i^;Huais vbc or 



1A39 
2/213 



Topic Evaluaticai Activltias: 

Content I Students ahoulci ba able t-o discusB tha lu>poi-t^nc3 of draft Jiifi 
or an occupation. They should also b.j uLloi to explain the 
dirfarant duties of a draftoKan. i^eU- kuo^rledgo of Job 
opportunities, qualifications, and prapax-atioa in ths field 
of drafting should be increased. 

Students should bo able to explain tac uK-thodu oi JViXi- 
eoploymentj the time required to attain skill} and the truinh 
necessary for advancetnent. 

Methods and standards: 

A. Students will perforta at €. ho pcr^jccai ^Uum'IU livul 
on a departmental constructed ch8ckli.it to be ch^ck'^d 
by teacher during Individual oral dlacousaJgn. 

and/or 

B. Students will perform at a 70 percent minimum level 
on a depairtmental constxnicted exam. 
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LEARNING RESOURCES 
Resource No. Title and Sourn. 

References and Mafav^ai.T 

^^^^as. Number 33. Science Research Associates, Inc., 

^' o?fiifS^j 1 ^^^^^^^ =• 

ai;xon. u. s. Printing Office, Washington, 1968. 
^* Worker In Modern Society CurrinmM,« t=.k . 

December, 1970? ""ts^rs University. Fourth Edition, 
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OCCUPATIONAL INFORMATION UNIT OUTLIh>. 

FOR 

VOCATIONAL EDUCATION EXEMPLARY PROGRAM 

Russellville City Schools 
Russellville, Alabama 35653 

Instructional Unit : Vocational Agriculture 

Estimated Time ; Six weeks 

Instructor ; Mr. C. Parmer 

Instructional Goald ; 

1. "To introduce students to the field of Agriculture. 

2. To h^lp students understand the job opportunities in the 
broad field of Agriculture. 

Instructional Objectives ; 

1. Students should understand the importance of Agriculttre 
in America. 

2. Students should identify the differences in production and 
off-farm Agriculture, 

3. Students should identify job opportunities in production 
Agriculture, 

4. Students should identify job opportunities in off -farm 
Agriculture, 
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Topic Outline 



I. linportance of Agriculture 




II. 
III. 
IV. 
V. 
VI.. 
VII. 
VIII. 

n. 

X, 
XI. 
XK. 
XIII. 



Duties 

Trends and Outlook 

Qualifications 

Preparation 

Methoda of Entering 

Time Required to Attain Skills 

Advancement 

Related Occupations 

Earnings 

Conditions of Work 
Organizations 

Typical Places of Engployment 
and Disadvantages not othervdse 
Enuinerated 



XIV. Supplementary Inl'ormatlon 
A. Production Agriculture 



1 . Dairy Farming 



Discuss how all people depend 
on Agriculture. The number 
of people employed in produc- 
tion and off -farm agriculture 
and the way this affects the 
nation. See films. 



Each of the topics in the 
topic outline II through 
XIV wiU be discussed on each 
of the types of production 
and off farm agriculture 
areas llstwl below. 



Show films of general Interest 
to production agriculture 
(these refer to page two of this 
outline) 

Discuss II through XIV 
Show film 



2/623 
3A-26 
I1/II-30 
Filmsi 

2*3,Ii,?,6,7, 
16 



Filmst 
8,10,11 



2/625-626 
1/65-66 
F11.-3 9 



2. Livestock farming 



Discuss II through XIV 



2/626-627 
1/69-73 
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Topic Outline 


TMohing^L»amliig Aotitltiaf 


mOtf fMM 




i^LsooM n throi^ xnr 


2/687 
2/72 


I. aMll Orain TwmSjig 


nsouM IX thrott^ zn 


2/627 
V66^9 


$• CottoQj Tobaooo aod 
P«ftiittt f ajndaf 


niiiou«t n throi^ nv 


2/627-628 
l/61i and 72» 


6. %)«cltl Crop Fmdnf 


Idiouit II through UV 


2/628 

l/6l,6ii,66,67 


7* Tr«« Farvlnf 


Iltotuit n throuffa XIV 


FUa 12 
rila 15 


6« Outdoor RtcrMtloo 
Ftrslxif 


Dltouat II through XI7 


2/628 
1/276-279 



Show niw of g«Mrtl IntcrMt 

to off-far« agrloulturt, 

Ijlfloott II through HV 



1/77-106 



TXWl and $ 
1A35?-157 



It. Qnuatntal Hortloultort 



5* Agricultural Raeouroac 



6* Ibrairttj 



7.^^ Profaaalooal Agrloaltttra 

ERIC 



CLacttM n through nv 
Show Pilji 



liiaoQaa II through nv 



Biaouaf n through XIV 



daouaa n throu|^ XIV 
Sben? nil 



Blaouf • U.through XIV 



lA8l.2i|2 
Fll« 13 



ay21i3-262 



1/263-306 



1-283-306 
rUa lii 



1/307-322 
2/629-63lt 
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TOPIC KVALJiTIOH AOTITITIES 

ContMt;} Stttdwtf fbould te abl« to dlietuif th« difftrenM In protlar.i^m 
and off -fan acrloultur*, tha dlffaraot Igrpa of prodaotlon 
agrioulturo, and thi diffarant typa of Job« la off-fara 
afrlonltura. 



Mathoda and Standard* t 

a. Studant vlll ptrf or« at a 70 por oont «inl«M la^al on 
|ndiTLdual oral dlaoutslca obaokod bgr taaohar. 

and/or 

b. Studont Mill perform at a 70 par osnt alnlimai l»7al on 
a dapartMntal oooatraotad axaa. 
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IgARHIMQ RE30PRCE3 



R«iouro« Mo. Tltl« «nd 5oarc« 



lUfwmci and Mattrlali 

1. HooT«r, N.K. H «n(ft>ook of Agrlcnltoral Oocnpatlcci . Th« Intaritat© 
Prlntwi and PtbUiteri, Inc., DaaYllla, HUnola 61832, 1969. 

2. Ocwyatlooal Orrtlook Kmdbook . Sup«rlnt«nd«)t of DooosHitii, U. 8. 
ooTtraMnt Frlatlnt offiot, Wuhlnftflo, D. C. 20i^02 

3. Krabi, A.H., iirlogltara In Oar Urai. Th« Int«r»tat« Prlnt«r« and 
Publlahera, luo., Damuia, miaolt, 1965^. 

li. Vtyant, J.T., Hoortr, N.K., KoCliy, D.R. An Intyeduetlon To Aicrlwatttral 
Bmlnaw and Indnatry . Tha Iniaratata Prlni«rt ana M>liaWa, !ae., 

EanyUla, niinola 61832, 1966. 

A vdlo-Vlattal Matarlala 

5. FilMJi "A Stap AhMd.* 12J» alnutaa. 

6. Fllni ««Faraiag«i Fabulou* Futura." Hail Station 310, Nav Holland Dlvirioii 
of Sffvrj Rand Corp., Nmi Holland, PaannflTani* 17557, 16^ Hlnutaa. 

7. Careara in Agricultura, i;^ ainutaa, Coronat FUm, 65 Uat Sooth Watw 
Stra«, Chicago, Illizwia 6O6OI. 

8. Fllni Opportunity Land, 1^ xinutes, John Daara FUji Lihraxy, 201 
Sottth Jaffaraoo, St. lotda, MLaaouri 63103. 

9* Filai "Tha Koat Ii|>ortant Baainaaa In Tha World." Tht Ja» Raadf 
Organitation, 2621 laat Qrand Bonlayard, Datrolt, Hiohigan U82I1. 

10. FilMi "Tha Agricultura Stoiy," Vimul Editor, Ex^anaioo Sarrioa, 
Atibum ItaiTaraity, Aubwrn, Alabana 3683O. 

11. FilMi "U^sa, Agricoltttra." Vianal Editor, Sztanaioo Saryioa, kvbam, 
Alaham 3683O. 

12. FilJii "qjrnaaio Caraara Through Agricultura," Vitual Iditor, txtanaioo 
Sanrioa, kxbvm Iteivaraitgr, Auktm, Alabam 36830. 

13 • Filat "Tfaia la Tha Dairx Indvuttir.'' Viifual Iditor, Ixtratioo Sarvioa, 
Auburn QaiTtraiiy, Auburn, Alahaow 36830. 

Hi. Fil»i "proTidara of Plant/. Viaual Iditor, ExtMwico Sartioa, 
Auburn lJiai?ar»iti]r, Auburn, Alabaaa 3683O. 
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OCClOaEAT3DlttL INFORHATIDM ONH' OOTLIKE 
FDR 

WGiTIDNAL EDOCATIDK EXSMPURS" PEDQRiM 

Buasellvllle CJity Schools 
RusaellTllle, Alabama 3565'3 

Occupational Ihlt i DistribatiTi Education 
(jiatructor t )(r. John ELacicwell 
Eatlaated Tlae i Six Voeka 
Instructional Ooala : 

1. To familiariae atudenta with tha different occupations in Dlatribution. 

2. To introduce the occupational Outlook Handbook and other reference witeriaio 
to atudenta. 

3. Tb give a contraating riew of distributive occupations with dther types 
of occupationa. 

Instructional Ob.1actives t 

1. As a result of studying this course, students will be able to identify 
and locate a particular occupation In the occupational outlook handbook 
on their ovn. 

2. Students will becoae famlUar with average salaiy of workers in Dlstributien. 

Students will become faalliar with future outlook in occupations of their 
Interest. 

Students will become familiar with qualifications and possible places of 
eaiploynent in their particular field of Interest, 



3. 
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Topic Outline 



A. Importance of distributive 
occupations and relation to 
othor occupations 



B. Duties 



C, Trends and Outlook 



D, Qualifications and Preparation 



Teaching-Leamlnty Activities 



Learning Aosour«is 
Not/ Pages 



Have students name as many 
distributive occupations as 
they can. Write on board 
^en they name one that is 
not distributive. List in 
another colum and later explain 
yhy not. 

Answer question. Why have list? 



lA-33 

3/chapter 1 and 2 



Explain wide range of duties 
and name some specific duties 
in sales and sales supporting 
activities. 

Use of cash register, etc. 



2/295 
3/1-18 



hh million woiicers In 1968. 
3/5 in retail, 
275,000 workers needed each 
year. Explain why. 
Retirement, other jobs, growing 
population, large cities. 



l/li-12 

2/295-296 

li/l43-53 



Vaiy greatly«"Routine»^ clerk 
needs very little formal 
training. Some sales jobs 
require college degree. 
Examp3os: Selling Drugs, 
Engineering equipment. 
Electronic Equipment, 
Computers, etc. Some 
distributive jobs require 
the meeting and talking to 
people, poise and confidence, 
(others require you only to 
work in a stock room or office. 
You can prepare yourself for 
good jobo in distribution in 
several kinds of schools, adult 
night classes. University Extension 
Evening Classes, other special 
type courses and classes. Have 
students name some. 



l/UO-53 
2/295 

Chapter 1 and 2 
3/538-552 
UA3-53 



E. Methods of Entering 
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On-the-job training 
Cooperative program in high 
school 

College degree in business, 
marketing, retailing. 
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Topic Outline 


Teaching-Leaminfi Activities 


Learning Resources 
No./ Pacren 




Entering company sales training 
program. 

Other special schools or 
programs . 


I/I1O-53 

2/295-318 
3/2-15 


F. Time required to attain 
skill 


Depending on specific jobs. 
How advanced, which company, 
what product. 

Name some jobs, get students 
to name some and how much 
time they think is required 
for that job. 


I/I1O-53 

2/295-318 

yi;3-53 



G» Advancement 



H. Related Occupations 



I . > Earnings 



J. Condition of Work 
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Size of company, your education, 
age, experience, location of 
business. 

How business is owned and operated— 

corporation^ Tamily? 

Get students to name what they 

think about this and let them 

name seme businesses and what lines 

of promotion they think they have. 



Make list of distributive 
jobs on board xad let students 
make similiar ixst of related 
occupations. 



Depends i^Don job, minijnum wage, 

business or not, union or not, 

experience, ability, commisions. 

$1^ or $50 per «jek up to $50,000- 

$100,000 per year. 

Social security? Unemployment 

insurance? 

Get local director to come and 
e^lain. 



Inside or outside 
How many hours 

In store, type clothes required, 
traveling, vacations, inmirance, 
bonuses, chance for advancement, 
hospital plan, safety situation. 
Get student to have some, maybe 
they have or know of personal or 
actual situations. 



l/liO-53 
2/295-318 
3/2-15 
Vli3-53 



1/136-172 
220/270 
280-293 



l/liO-53 

2/295-318 

3/2-15 



l/liO-53 
2/295-318 
3/2-15 
Vi;3-53 
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Topic Evaluation Activities: 

Content : This unit is designed to bring the student in con- 
tact with occupational areas and specific jobs in 
distribution* Students will be encouraged to parti- 
cipate in group discussions. 

Methods and Standards : 

A* Students will be required to conduct certain 

surveys in regard to distributive opportunities 
in this immediate geographical area, 

B, Student's performance level will be determined 
as to how this assigned task is carried out. No 
departmental structural exam will be administered. 
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LEARNING RESOni;Ch\S 
Resource No . Title and Source 



References and Materials 

^' your job in distribution , Beaumont, Lanqan, Ci.:qg 
Division, McGraw-Hill, St. Louis. 

2. Occupational Outlook Handbook , U. S*. Departmcn! of 
Labor, Bureau of Labor Statistics . 

3. Fundamentals of Selling , Winqate and Nolan, ticth 
Edition, South-Western, Cincinnatti. 

4. Alabama Job Guide for young v/orkers . Research a.^d 
Statistics Division, Alabama Department of IndUbcrial 
Relations . 
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OCCUPATIONAL INFORMATION UNIT 
FOR 

VOCATIONAL EDUCATION EXEMPLARY PR0G1<A^ 

Russellville City Schools 
Russellville, Alabama 35653 

iB^trnotAon^^ Employment in Auto Mechanics 
lil^tructor: Mr. Buryl Smith Estimatec^ 
Instructional Goal& i 

1. TO introduce students to the auto,nobile ^nechanics t.ado. 

mobUe''.^cha:;cs^™'""™'' "^^"^ ""^ -l--tance o, .uto- 
lilg-t-IHg-^ pnal Ob -) actives : 

1. Students should learn thti 'V f f ov.«„*. ^ • . 

learn tne J.fferent type- jobs in auto mechanics. 

en'terl^if °ccupa'??:n!'^ qualifications and experience needed u. 
th'is\^\\a%'?ion.'"°" ^^P- 3obs and s.i.Us in 

L'ch^nSs!'^"''^ ^PP^^ -^et a lob i. automobile 

occu^a^Ln'^"'' advantages and disadvantages of .hi. 
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Topic Outline 


Teachine-Leaminp Activities 


Learning Resources 
No./ Page* 


!• Importance of the occupation 
and it«s relationship to 
other occupational groups 


Discuss the growing population 
of automobiles. How many 
vehicles are on the road today? 
How many five years from now? 

Discuss thf^ YllimhAT* n'P 4rkVka fK^ 

automobile industry creates 
each year comTiared f.n nfhp^ 

^ w Wall CbA w \dl WUllOX^ 

industries. Students read 
want ads in newspaper and 
compare jobs in the automotive 
field with other fields. 


3/10 


II. Dutiea 






A. . Diyifldons ,6f .vorlc 


Discuss the different divisions 
of work that auto mechanics 
knowledge is required. 


3/10 


B« Specific task performed 
hj the auto mechanic 


Discuss all the tasks performed 
by the auto mechanic and 
speciality mechanic. 


3/10 
l/kh9 



whi.ch this work may be 
combined 



Students do research work 
ajid list these occupations. 



3/11 



D. Tools, machines, and other 
materiald used in the 
performance of the woric 



Idst tools nf^eded by the 
mechanic. NaB.j and discuss 
the use of special tools. 
What machine and equipment 
is used bjr the mechanic. 
Use shop to ejqjlain and 
discuss machines and tools. 



ni. Trends and Outlooks 

A. Increase in number of 
workers 

Relation to population 
and other occupations 

B. Increase in number of 
workars in relation to 
population and other 
occupations 

er|c 



What is the number of 3/I0 
auto mechanics today? 2Ax$9 
How many is ejected by 1980? 1A1|9 
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Topic Outline 



C. Undersupply of workers 



Teaching-Laamlng ActlvltiQA 



Learning Resources 
No,/ Papis 



1* reasons 

2. center of this waldlatrlbutlon 



Trends affecting large numbers of workers 

1. short-term fluctuation 
2# long- term trends 
3» " annual number needed to 
replace those dropping out 



IV* Qualifications 



A. 



Special physical, mental, 
social and personal 
qualifications excluding 
those obviously necessary for 
success in all types of work 

Special skills essential to 
performance on the job 



C* 



Special tools and equipment 
essential for the performance 
on the job, which must be 
supplied by the worker 



Discuss the physical condition 
one mpst have to perform this 
work. What handicaps would 
effect an auto mechanic? Discuss 
porsonalitles that is needed to 
be an auto mechanic. Have local 
dealer to discuss qualifications 
and skills with class. 



2A58 



Inventory tool list and figure 
cost of tools needed to be 
furnished by the mechanic. 
What tools are furnished by 
eMployert- What toolfl are 
furnished by mechanic? 



V- Preparation 

A. General Education 

1# Necessary for successful 

performance 6f duties 
2. Desirable for successful 
performance of duties 

a. amount 

b. special courses of value 



Why is high school education 
an advantage? What is the best 
type education for an auto 
mechanic? What are other ways 
after completing high school? 




Special training, including Discuss special training, 

probable cost of training military trade schooj, 

in , ^ apprenticeship, etc. 

special training forSpecial coursoa other than 
succMsful performance of automobile mechanics that 

help in the oocupation. 
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Topic Outline 



VII, Time required to attain skill 

A» Special apprenticeship or union 
regulations 



B# Lenght of period 

of instruction on the job 

C. Lenght of time before median 
and maximum rates of pay are 
reached 



Teaching-Learning Activ ities 



Discuss the length of cItio 
required to complete trado 
school, to complete 
apprenticeship. 

How much on the Job training 
is needed. 



Learning Resoui'ces" 
No o/ ^ Pages 



2/458-459 



^III. Advancement 

A. Lines of promotion 



Discuss all the Jobs that 
anyone can think of that 
needs mechanic badcgrotoid. 
What are the lines of 
promotion in the automotive 
field? 



B. Opportunity for advancement 

!• Difficulties or certainties 

of promotion 
2. Factors determining promotion 



Evidence of ratio between 
those in higher Jobs and 
Jobs described 



IX. Conditions of work 

A. Hours 

B. Regularity of work 

C. Health and accident hazards 



Discuss the need for related 
subjects in shich employees 
look to for promotion. 



1/450-452 



1/450-452 



1/453 
2/459-460 



X. Earning 

A. Beginning wage range 

B. Wage range in which largest 
nuiflber or workers are found 

£j^QMaximii,i wage received by most 



Discuss earning in relationship 2/459-460 
with other professions l/453 
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TodIc Outllna 



2. Desirables 

3^ Spacial course of value 
k. Additloaal training 

rec<vMBie[^ded for advancaaent 



Teaob /j ig'^Leaming Aotivltiea 



Vbat training is best for a 
speoialist neohanic? 
Discuss factory schools 
How do the;f help in adrance- 

MSlt 



teaming Hssooroes 



2A58 



C. Bjqperienoii 



1. Minimum to ei^ter occupaticn 
£. Relatsd exparienoo in other 

occup<atioii9 
3* Experience desirable for 

entrance 



Discuss experience needed 
to get Into different 
specialist Jobs. What 
help to get into auto 
Mchanics? What 
experiences do «08t enployers 
ask for to enter the field? 



VI. Methods of Ehtering 

A. Public siiployTittut servirja Learn to fill out applications* 2A59 

Discuss appreances and attitudes 

B. Special evplo^iKent agencies when seeking a job. How to 

answer questions that is asked 
9. Seeking own enqiloyiMit by employers and ovployatnt 

agencies 



D. Civil Serrice exaalnatioo What is civil service? How lA6$ 

can one take this examination? 
What is it*s advantages? 



E. Apprenticeship Discuss local places of 1/1j55 

enployment that has mechanic 
apprenticeship training. 
Vftutt are so«e of the advantages 
of the appranticeship program? 



F. License^ oertificateS| etc. What licence and certificates 

are required in auto Mechanic 
work? 



G. Other Methods aztd channels Have personnel rron local 

e«plojn«nt office to speak 
to class. 
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Topic Outllna 
highly ildlled 

D. Madian *nd average taUry, and 
differences for age and aex 
gxroupe 

£. 'Benefits 

1. Pensions 

2. Federal old age sedurity 

3. State employment insurance 
A. Retirement 



ActlYitlaa 



What plAces do enploynent are 
most benellti found? 
Discuss benefits of auto 
aechanics in relationship 
with other ocoupations. 



'ESlif nuig- Kesource* 



Organliations 
A. £iq}loyees 



B. Employers 



What unions are aechanics 
•Mociated with? 
What art the advantages 
»nd disadvantages of an 

union? 



2/460 



A 180 



INTERDISCIFLINARy UNITS FOR ~ lOTH, IITH, AND 
12TH GRADE VOCATIONAL STUDENTS 
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INTERDISCIPLINARY UNIT OUTLINE 
FOR 

VOCATIONAL EDUCATION EXEMPLARY PROGRAM 

Russellville City Schools 
Russellville, Alabama 35653 

Instructional Unit : Persoral and Family Relationships 

Estimated Time ; 6 weeks 

Instructors : Mrs. Dot Murphy and Mrs. Walston Hester 
Instructional Goala ; 

1. To educate and give realistic experiences to students which will help 
to strengthen the American home. 

2. To help students recognize and deal with social problems created 
by the technological age which affect family life. 

Instructional Objectives : 

1, To recognize and appreciate the values of studying family living • 

2* To promote increased understanding of self and others • 

3. To recognize the importance of good grooming for each individual. 

4. To realize one's own values and goals in life. 

5. To promote social and emotional growth for each individual student • 

6. To recognize individual differences and family differences. 

7. To help students develop skills in verbal communication and 
nonverbal communication in emotionally loaded areas related to 
individuals and families. 

8. To realize the seriousness of marriage and the grave responsibilities 
of parenthood ♦ 

9. To understand the importance of good physical and mental health 
to the growth of an individual. 

10. To realize the importance of economic maturity through the wise 
use of one's personal and material resources. 
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Preparation for Marriage 

A. Introduction to family living 

1. Why study family living? 

2. Interest and needs of pupils in this area. 

3. Family functions- 

4. Elements of a happy home. 

5. Family patterns. 

6. Influence of family on the individual. 

7. Stages of family life. 

8. Changes in the role of the family. 

9. Identify responsibilities of the family in 
today's world. 

B . Self ^Understanding 

1. Physical Growth 

2. Mental Health 

i. Emotional Growth 

4, Religious Growth 

5. Social Growth 

C. Dating 

1. Patterns 

2. Purpose 

3. Behavior 

D. Selection of Marriage Partner 

1. Customs and laws of marriage 

2. Engagements and weddings 

E. Making Mariiage Work 

1. Adjustments for a successful marriage 

2. Family Crises 

3. Managing Family Resources 

4. Providing Family Security 
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Topic Outline 



Teachingy>^Learning Activities 



Le-rming Resources 
Ho > /Pages 



Preparation for Marriage 

A* Introduction to Family 
living and preparation 
for marriage, 

U Objective— 

To recognize and appreciate 
the values of studyj.pg the 
home an'i fa;Tiily living. 



1* Plan a bulletin board 
depicting the many facets 
of family life, 

2« Glass discussion of prob.lams 
which might arise in those 
families as suggested by the situations 
shown vn the bulletin bcaui. 

3. Defiiie hoMe^ and fa»idl\ .living. 

h, Clnoc^ dijcuss^.Vii of why .schools 
are r.arang an e.ffort to prepare 
fo; mair.int^s ixad parenthood as well 

Cla^^s c;.,:;,%au u lijt of topics 

to cci 3*;iidied a3 a result of these 

di3CU;,.3ions» 



Generalization- 



A course ia home and family living contributes to the education of each individual 
which helps to make a irore successful marriage and a happicjr family life* 



2. Objective — 

To develop a course 
of study based on 
needs aad interest 
of the class, 
Genei^alizi: ion— 



1 » Group work — have pupils 
compile and evaluate the 
lu.t of topicc, in order of 
preference* 



Some ooncerriG r.nd problems in la^^ily U/ihg are comrnon to all f^nlliea Oiid f.-".;^Tv 
members* Each family KiS its own i articular concerns and nuods. " ' 



3. Objective — 

To understand the 
functicnq of the family 
as a unit of society* 



Class discussion 

Kake a chart ohr-; mg Uh^ j.]\u3 - the pq^uIs 
of parents ani 11^ nev<\: of childi^on* 



b, 
c, 
d, 

e* 
f. 



Films trip — "Pare^its aro I Too" 



Protection and care of ; 
children* 

Socialization of cbildrt;a h. Coifrpare tne functions ci 



Education 

Economic prntectinA of 
family ^co(t$ and £;orvjj'/>, 
Ftecreation 
Psychological neoiis , 



AMorican x^amlly today t/.M a 
tho^?e of rl hi lea j j ^ ' 



TeacM.^^.^ ^:r^iu^__^;^^;^^^' 

a* :Jev; status jor Mojxm 

b. Urbaniration 

c. Technolc/^^ 
Mobilitv 

e. Standard C Livin,; 

! Di30U36 statement '*Mc;ri\ -r^ge 
ani Tc^renthood ha\e a 
biological reason and a 
, . . cl^v:ne i:urpose," 



Objt^ctive— 1^ Pe'^.'ii-r a r.i 

To identify the Ljst elements a Ir.np/ ' 

eleTients of a happy hone. 

2. Students share ide?s~« 
V/hat has made our home 
happy? 

3. Students uc;e check sheets 

^'rUte Yonrself as a Fa,Tll/ 2/201 * 

Menber,*' 



rr-xk^ L]M. f thl^rj:. which 

} aronts. Gt.ijs o'u<':i.;aririe 
the r-isiOts ^nd put the ten 
probiem.i; rioi^tioned .x>i>t 
freq\ient:ty rn board. 

5. Read refeiT..i^e3 on r!je 
responslbi I [ tics and 
privileges c^^ ^^amllv mepih>>'s. 

6. Each student make three lists, 
one on privlLecos and bon^Tits 
you receive I'rom yjv-r fniriily, 
one on bi^yr- .-eu a.ow.e in your 
fanjly Hiii ih > ^ '-h. r <>n the 
problorr: im^ f!ri' crl^Vs in 
yoU''* f-'jurr 1; , 

Jicneralization-- 



The feelings responsibilities we h'*/.. *'u>'*rd cm ^ - Anri r'.m?i,r ^ 
O aiTiportan* a^l will v.>..y ,nth each individn.l. ^''"^ ^^"^'^^ '^'^ ^^^'^^^ 

EMC .37 
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Topic Outline 



Teaching-Learning Activities 



Learning Resources 
No#/ Pa/^es 



5. OhjfirfivP^— 

To identify family 
patterns that influence 
family life. 



!• Read about and discuss ways 3/13-23 
families are alike and different. 



a. Family structure 

b. Family needs 

c. Demonstrate affection 
and love 

d. Celebrate special 
occasions 

e. Authority patterns 

f. Sectional parts of 
country 

g. Religious beliefs 

h. Race 

i# Nationality 

Generalization — 

All families have similarities and differences which give enrichment to livine and 
strength to our society. 



6. Ob.jective — 

To lenrn the importance 
of the family to the 
individual. 



1. Reading assignment 
Discuss 

2. Write a short autobiography 
include ways in which you 
think your environment has 
influenced you to be as you are. 



2/15-33 



General i zat ion- 



All individuals have differences due to heredity and enviroment. 



7. Ob.lective — 

To understand the 
developmental starves 
in the family cycle. 



1. Flannel Board — pictures showing 
the different stages or cycles 
in the family. Discuss how the 
functions I needs and goals may 
change with each cycle. 

2. Reading assignment 
Discuss 



4/1-15 



CJenerali7,ation- 



different in many ways but they are alike in that they progress through 
specific family life cycle. ^ ^ i^muugn 
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Topic Outline 



Taachlng'^Learnln^ Aotlvltlea 



teaiTilng feeaouroea 
„ Np#/P&gea 



8. Objectiye— 

To idaotlfy raaponal- 
bllltlea of the faally 
In tha oowunlty. 



!• Wacuaa—how the family can 
contributa to the efforts of 
the oowunlty* 

2o Llat the contrlbutidna the 

cowmimlty makes to the family • 

3 Obllgatlona of a good American 
cltlsen to hie community • 

Oenerallaatlon" >> 

Tb be a good family member alao, ve ahould be a g^od citizen in our cowaunlty, 



9. Objective-- 

Tb improve family 
communicationa* 



Genftraliiatlon*- 



Dlscuaa the lTi?)ortance of good 
communication between parent and 
child « 

Reporta on three forma of 
conmnxnioation uaed in family 
relatlonahip : 
a« Word communication 
b* Body corammication 
c« Action communication 

Buieli 

«We Sjpeak— Ih Silence" 

Forwulafce a llat of ways to 
improve diacuaaion with parent a— 
Dlacuaa^ 5A9-21 



To cowinicate is the begljrmiug of underatandlng and thi p.^omotlng of better 
fa;ijily relatlonahlpa, ' 
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Topic Outline 



B. 3 elf -under standing 

1' Objective— 

To increase under- 
.3t.anding of myself. 



_reaohlng- Lg>>rnlnK Acti'/ltlea 



Learning Resourcas 
No./ Pag a 



View fiLnis-"Are You An Interesting Person?" 
Undarstandlng Myself reraon/ 
(Mciiravf-Hill GuiaaHce) 



2. Discuss what composes self? 

3. View fill.— 

Values f or Teenagers ; The 
^^2^^Bj±.^0)irB. (QuidaHce 
Associate 3)7 mscusa. 

h. Skii,— 

"Values I Values I Values I" 

5. Transparencies— 

"Attri;rut9.-j pf Character? 

.lakfi ct list of values that you 
believe win help you develop 
a codo ^-dch will be a guide 
to live by. 

7. Pamphlets — 

"A Philosophy of Life" 
by Edith C. Nelsser 

Generalization— 

understanding self contributes to understanding and accepting othere. 



2. Objective— 

To understand the 
factors which eventaaily 
determine one's 
personality. 



Read and discuss topic— 
"What Makes Me What I am?" 2/5-2li 

List things about yourself that 
can't be changed— another list of 
things which are within your 
power to change. 

Discuss important iiifluences to 
my life— -^-^ ^ 

a. Physical growth periods 

1 . Health Habits "To Your Good Health" 

2. Appearance "Looking Your Best" 

3. Filrastrlp "Your Skin and 
Its Fujictlon" 

h' Resource person— 
"Clothes and You" 
Manners — 6/1-72 
V*iat To Do, Wien 
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Topic Out|j-lT 



' Gener>llgatj .on.. 



b; Mental growth— 

1. RMd rcftrtnces 

on DMnUl hMlth— 
D1ICUS&. 

2, Hit >M7B we can 
grow in Iftftrning. 



I^Mumlng Reiouroei 



3/24-A3 



.nd .It'ifkiSon/" "^'""^ P.ychological needs le«ie to individual development 



3. Objtctivts— 

To dtvtlop award** 
n#a$ of tfftct of 
•■lotioM on haalth 
And personality. 



1. Reading aaaignment 

2. Identify emotions adolescents 
are learning to control: 
Se fear 
be anxiety 
c. anger 
de Jealousy 
e. social sensitivity 
f« sex 

h Define: 

a* emotions 
be enotional maturity 

c. personality 

d. entrincic worth 

i*. FilBatrip— "Control Tour Eiaotione" 
by (Coronet). Uee etudy queationa 

Report —"influence of values in 
Behavior" 

. Reading Aesignaent. 
Discuss. 

/. Use of Alcohol- 
Reading Assigraaent. 

8. Druf Abuse— 

Filjtttripe— "Jkn" 

"I5D" 

Charts and panq)hlets. 

Generaliaati ^Qn~ 



7/19 
2/74-84 
3/25-42 
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Topic Outline 



h* Objective — 

To appreciate tfte 
value of getting 
along with others. 



Teaching-Learning Activities 



Le&fairtg Hsaources 

No./ Pages 



1. Checklist— "Kind of Friend 2/?U 
You Are" 

2. Reading assignment. Discuss 2/li9-62 

3« Films trip-- (Library) 

(Making Friends Series) (3) 
Discuss each form generalizations 

h. L)?3cuss — "Traxts V'ucn Make Us 
Like by Others" 

Discuss str tement by Norman 
Vircent Pcalf^ "A primary stop 
in being well liked is simply 
to like othei- people and like 
them sincerely, not for a pur- 
pose ' 

6. Pamphlets— ' Keeping Friends" and 
Maki'^ig Friends*' by Edith Neisser. 



Generalization — 



The influence parents, teachers, friends, peer gI^^up, and mass midas are 
pertinent agencies building an individual's concept of self. 



Tor>ic Evaluation Activities; 

Content: Students should be able to discuss the important of understanding 
self which contributes to understanding and accepting others, to 
identify physical and psychological needs which leads to individual 
development and satisfaction, to recognize one's feeling and to 
control one's actions and to realize the influence parents, teachers, 
friends, peex* groins, and mass media have in building an individual's 
concept of self. 

Methods and Standards: 

A. Students will perform at a 80 o/o minimum level on individual 
checklist and individual oral discussion. 

B. Student will perform at a 80 o/o minimum level on a departmental 
constructed exam. 
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Topic Ou^lln* 



T»achlng-L« arnlng kct±vi% im,f 



1. Objective— 
To vtlue dating 
•8 « phaat of 
lift uitfulnin 
personality dtvel- 
opoent and eoolal 
And eaotional 
developBMnt. 
a. Reasons for 
dating 

Difference in 
dating and 
courtship 
Age for dating 
Manners on a 
date 

Dating practices 
as going steady, 
blind dates, 
conqxiter dates, 
etc. 

f . Danger signals 
of Tsneral 
diseases 



b. 



c. 

d. 

e. 



1. 

2. 
3. 
4. 

5. 



6. 
7. 
8. 



Discuss— "70U io not marry 

a person you do not date." 

Check sheet. 

Reading assignaent. 

Pilastrip— (Series on Dating) (5) 

(Library) 

Discuss stateiaent- xjn order 
to get a quality nan, be a 
quality girl." Discuss how 
this nay apply to a nan seeking 
a quality girl. 
Reports. 

Filinstrip— "Manners Mean More Fun" 
Pamphlet— "How Do You Do?" 
"^!ianne^s— at home or abroad" 



Learning Resources 
No./ Page 



2/llif-115 
2/85-117 



Qeneralitati -n— 

Since dating is a progressive process, the age at which ws «t*Pt rf.t<*,<» 
intimacy and frequency of dating carLfluince thf age ST^rJiaJi? ^ 

Both boys and girls share the responsibility for a successful date. 
Topic Evaluation Activities: 

Contenb. Students should be able to discuss the importance of dating to one's 
personality, social development, emotional development, and to a 
successful Marriage. * 

Methods and Standards: 

A. Students will perfom at an SOJ minimim level on individual 
checkUst reports and oral di^ussion. J^wiviauai 

""otM:'°^ ^ ^-^^ * departmental 
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Topic Outline 



Teaching^Leaming Activities -^^M^^aiSS^^®® 



Selection of Marriage 
Partner 

It Objective— 

To learn about the 
customs and laws 
relative to marriage, 



1. Film3trip-.-"Thejr lived 
Happily Ever After" 
(Guidance Associates) 
Discuss— Identify the 
causes for teenage 
maiTiagest 

2. Filmstrip--"Love and 
Marriage " (Guidance 
Associates). 

3. Pamphlets~"So You Think 
It's Love." 

lit Discuss Marriage customs 

in our country. 
5t Study our state marriage 

law. 

6. Discuss value of blood 

test, waiting period and 

age limitations. 
7t Display and examine a 

marriage certificate t 
8. Discuss the physical and 

mental qualifications of 

mairiaget 
9t Local minister-- discuss 

the seriousness of the 

marriage vowSt 
10. Reports—on different 

type marriage ceremonies 

of the different religious 

faiths. 

lit Estimate cost of different 

types of weddings. 
12. Define honeymoon • Discuss i 

what determines whether the 

couple shall have a honeymoon. 

Results if there are none? 



Generalization- 



Marriage is a serious business and not to be entered into lightly. 



Objective— 1, 
To realize the importance 
of the engagement 2i 
period in promoting 
a successful marriage. 



Reading assignment. 

List purposes of an 
engagement. 

Buzz groups discuss- 
Why wait until maiTiage 
to havi marital relatione? 
Prepare a list of reasons. 



3A$9-17li 



191 



Topic Outlin e Teaching^Leamin | ^ Activities 



4. 



List reasons for breaking 
and engagement and discuss 
emotional crisis which 
might result. What problems 
might the couple have if 
they go ahead with the 
marriage? 



Learning Resources 
No./ Page^ 



Generalization- 



3. 



Objective— 
To gain some 
knowledge of what 
adjustments must be 
made by man and wife 
in order to have a 
successful marriage. 



1. Group work, reports, 
discussion and evaluation. 

2, Have lawyer talk to group 
on divorce. 



a. 

b. 
c. 
d. 
e. 
f. 



h. 



J. 

k. 
1. 
m. 



Jealousy 

Quarreling 

In-laws 

Money management 

Working wives 

Mentally, 

emotionally, and 

physically 

handicapped 

Illegitimacy 

Delinquency and 

crime 

Poverty 

Chi Idles marriage 
and adoption 
Divorce 
Bereavements 
Communications , 
verbal, nonverbal 



Generalization- 



Hmotional maturity is an essential for a successful marriage. 



ERIC 



192 



Topic Out] ine 



Teachiog-Learning Activities 



Topic Evaluation Activities: 



Learning Resources 
No,/ Paf^es 



.ontenb: Str.dents should be able to discuss Uie ijnpartance of selecting a 

mrraige partner and to realize that marriage is a serious bSf in.. s 
r-^quaring adjustments on the part of both marriage partners, Sd^ ^ 
otional maturity for a successful marriage. 

Methods and Standards: 

A, Students will perfom at a o/o minirniun i^vel in proun 
work, reports summary li<jt indTBral discussions. 

B, Students will perfoim at a 80 o/o minimum lav:l on a 
departjnent'/i constx-ivCted exSin 



jS. Making Marriage V/ork 
1» Objective-- 

To I'ealize tc\ : 
-ince of ex.oi::/,!.! 
m.^huri-^y thr-^ug: .no 
ssire use of one • l' 
personal and naterial 
rsiioarcss. 



1* Reading assignment 

2* Discussion 

3» Bulletin board 



8/10-23 



The meaning of 
Home Managj2ine'it 
1» Needs 
2. Jants 
3» Respircetj 
1|« Goods and 
services 
Goals 
Values 



5. 
6. 
7. 



Decision making 



ERIC 



b. Managing th3 family 
incaie. 

1. Budgeting 

2. Money problems 
in marriage 

c. Consumer Econcmios 
and Family Security 
1» Becoming a con- 
sumer expert 

2. Consumer Credit 

a. Kinds of 
consurnor 
credi 

b. Establis.iing 
your credit 

c» Making credH; 
purchases 



1|. Discussion 
Films trip — 
"Your Money and You'» 



6. Reading Assignment 

7. Filmstrips-- 

"Our Role As Consumers" 
"Consumers In the Market 
Place" 

"Consumers In Action" 

8. Panel — Business 
Consultants 

"Use "and" abuse of 
Credit" 



3/253-27$ 



3/267-27$ 
8/62-76 
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m . ^ Learning Reaoueces 

Topjc Outllpa,^ Teachlng^Lea mlng Activities No./ Pag^s 

d. Cost of 
using credits 

e. Adv&ntages 
. and disadvantages 

of credit 

3. Checkbook and 9. Speaker—Banker 
bank 

a. Opening 

bank account 
b« Deposits 

c. Writing checks 

d. Endorsing 

e. Stopping pay- 
ment on checks 

f. Overdrafts 

g. Reconciliation 
of bank state- 
ments 

i-aviiifis 1. Reading assignme.jt 8/77-68 

and Ttwest- 2. Discussion 

3. Supervised study 3/276-282 

a. Sa/lng 4. Consultant- 
account Insurance Salesman 

b. Saving 
bonds 

c. Stocks 
and bonds 

d. Rtjal estate 
Insurance 



* en^^rallzatlon- 



To roalize th^ imfortanLe of consumer education to a successful family life. 



rop: I Evaliiaticn A .'itl^??-: 

ontent? StuJo^tic' should be able to recognize md discuss the Importance 
of c-on.^'jmer odboatdon tc a succetisful family life. 

\iithM3 and ivarciai^s: 

A, otjdeiite will rautorm at a eo, D<srcer)t minimum level in oral 
tiiscuasion.'j. 

Students w^.":: pcrfonri at a 80^n^.ent^^ »7ilnimum level on a depart- 
mental const^jcjtftd o:^am. 



Bssource }Jo . 

References sr:d MateriAls 
1. 



Fleck, Fernandes, and Munves. Exploring Home and family Ll vtog. 
Prentice Hall, Inc. ijiglewood Cliffs, N. J. 

2. Landis and Landis. Building Your Life. Prentice -Hall. Inc. 
New York, N, I, ' 

3. Landis and Landis. Per sonal Ad.lustment; MarHagfi anrf Family 
LlA^ngj_ Prentice-HallTEc, hhgLewood Cliffs, N. J. ^ 

U. Lewis, Bums, and Segtaer„ Housi ng and Home Management. The 
Macmillan Company, New York, N. ^T, 



^i^'i-AggSP Jation Of Future Hor-j makers o f America, Pi-ogram 
of Vfori: 1970-Yi. Alabama FHA, lEH ievello, Alabama. 



6. Lutz and Allen. Jhat To Ita '^en. interstate Printers & Publishers, 
inc., Danville, Illinois 

7. ELllng and Solsrund. Homemaking Ur.lt 3. Homeraaking Research Lab- 
ortaicories, Tony, Wisconsin. 

8. Paines, Margaret. Managing Livingtime. Charles A. Bennett Co.. 
file, Peoria, Illinois. " * 

Ardlovis'jal Materials 

1. Fllmstrip-" Parents are Paople Too", Clubs Inc., New York, N. Y. 
Pilrastrip-"Are You An Interesting Person," Clubs ]hc.. New York. 



2. 



N. Y. 

3. Fllmstrip— "ttiderstanding Hyaelf, "McCraw Hill 

U. Fllmstrip--" Values for Teenagers," The Choice is Yours," 
&ii dance Associates, Pleasantville, N. Y. 

5. Transparencie3-"Attributes of Character," Moffitt Company Inc.. 
Montgomery, Alabama. * 

6. Filmstrip-"Your Skin and Its Function," Fllmbare Products Cb.. 
New York, N. Y. ' 

7. Filmotrip— "Control Your Emotions," Coronet 

8. Fllm3trip~"Mar," Guidance Associates, Pleasantville, N. Y. 

9. Filmstrip— "LSD, " Guidance Associates, Pleasantville, N. Y. 
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..1 Filmstrip-"Making Friends Series," Clubs Inc. ,NN«v. York, K..- 
lilTflinil?''^^''^^^ Dating,- Richard Mfg. Co.. Kan Nuye. 

12. Filmstrip— "Manners Mean More Fun," Clu<' . Nt.v.' /..rk, tL.\ . 

13. Filmstrip-. "Venereal Disease," G. J, . I i.^..«..n;vil. , 

14. Filmstrip~"Thev Liv-. . ^ ^ v -* - , . . . . 
Pleasantville, I Y. " " .dates, 

15. Filmstrip--.. . a;.,j M. ri.je.^ G„id„nce A. .-..^i,!:.. . . ^ x- 1 .ill. 

16. Filmstrip-.-\-ouc Mc<k.> and .'ou, ' -iou.- ;;.a. ■ • ...^ce r-orp 
Chicago, ll'inoib. "^'ice ..orp. . 

piacf "'ar'/-?' "J-^i^ AS Consun^rs," "Consumer, in the Market 
New ?ir/^ Action," Institute cf Life Insurance. 
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INTERDISCIPLINARY UNIT OUTLINE 
FOR 

vcx:ational education exemplary program 

Russellville City Schools 
Russellvllle, Al2ibama 35653 

Instructional Un it; Legal Aspects of Daily Life 

Instructor : MrnSbrris Kennedy Estimated Time : Three Weeks 

Instructional Goals : 

1« To introduce students to legal aspects of routine living 
2. To introduce students to effects o£ legal items in his planning 
3« To make students aware of necessity of legality in business 
Instructional Ob j ec tives : 

1« Student should become familiar with basic fundamentals of lagal 
matter 

2. Student should understand what makes a contract legal 

3. Student should know various types of property and rights of owners- 
ship 

4« Student should learn types of taxes he must pay 

5« Student should learn types of insurance and what types he needs 

6« Student should learn aspects of credit and when to use it wisely 



Learning Resources 
Topic Outline Teaching-Learning Activities Vto./ Pag<s 

A« Laws of Sound Business Discuss sconomic and legal 1/1 

principles that are the 3/3-10 

1« Statutory Law guidelines for sound business* 4/ 

Bring in legal counselor to 

2. Common Law give facts. 

2. Economic Law Discuss as £ibove 

l/'i 

4« Legal Counsel When » it is needed? 1/1 

Make list of situations. 3/3-10 
Use advice of resource person. 4/ 
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Topic Outline 



Teaching-^Leaming Activities 



Learning Resources 
Not/ Rages 



B. Contracts 
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Discuss pxupose and nature 
of contracts, types of 
contracts, enforceable and 
illegal contracts ♦ List 
and discuss legal requirements 
of a contract • Use lawyer 
to discuss this. 



C* Ownership And 
Description of 
Property 

1. Rights of Ownership Discuss exactly what owner 

can and cannot do with 
property he owns. Use 
legal representative. 

Ihvite local realtor to 
come in and discuss value 
and fluctuation of values 
for local property. 

Ask local tax assessor to 
come in and discuss valuation 
of property, classes, and 
types of property, 

Jhvite local insurance 
representative to discuss 
insurance. Use question 
and answer session after 
presentation. 

Invite local insurance 
representative to discuss 
insurance. Use question 
and answer session after 
presentation. 

Invite local insurance 
representative to discuss 
insurance. Use question 
and answer session after 
presentation. 

Purpose of Insurance Invite local insurance 

representative to discuss 
insurance. Use question 
and answer session after 
presentation. 



2. Property Values 



3. Types of Property 



D. insurance 



1. Types of Insurance 



2. Cost of Insurance 



3- 



1/2 

3A5-22 
h/ 



1/2 

3/1^-22 
h/ 

Resource Person 



1/3 



Resource Person 
1/3 

3/35-51 



1/3 

Resource Person 
3/35-51 



Resource Person 

3/79-90 

5/85-88 



l/h 

Resource 

3/79-90 

5/85-88 



Person 



l/h 

Resource Person 
3/79-90 . 
5/85-88 



l/h 

Resource 

3/79-90 

5/85-80 



Person 
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Topic Outline 



Teaching-Loaming Activities 



Learn ing~nesources* 
No>/ fages 



E. Wise Use of Credit 



1. ]h teres t {Utes 



2. Purpose of 
Borrowing 



3* When it is best 
to borrow 



F. Taxes 



1. State Taxes 



2. Federal Taxes 



Fring in local financial 
.representative or official 
of Credit Bureau and discuss 
various aspects of credit. 



Do actual problems on 
figuring interest rater* 
Have students bring ads 
from lender:? and figure 
true rate. 

Eiscuss fulb 



Discuss. Use practical 
situations. 



Discuss taxes from consumer 
or individual standpoint. 
Use local tax expert for 
resource. 

Use representative from 
State Department of Revenue 
to fully discuss this. 

Use Internal Revenue 
Source for discussion. 
Also book. Federal Income 
Tax for reading. 



l/h 

Resource Person 
3/91-108 

l/li 

3/91-lOfi 
b77?-81i 



l/li 

3/91-108 

b/li5-li8 

5/77-8I4 

lA 

3/91-108 

Ii/li5-li8 

5/77"8li 

Resource ^'"erson 
1/5 

3/6I1-75 



Resource Person 
1/5 

3/6)i-75 

2/120-160 
3/6I1-75 
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TOPIC EVALUATIDN ACTIVITIES 

Content: Students should be able to discuss intelligently the legal 
problems faced by the average individual in business. 



Methods and Standards : 

A. Students will perform at an average of 70 percent 
minimum on written assignments and activities. 

B. Students will perform at an average of 70 percent 
minimum on all tests during the period. 
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Resource Materials 
Resource No# Title and Source 

References and Materials 

1. Leaflets produced by State of Alabama, Department of Education, 
Vocational Agricultural Education, in connection with T-V seminars 
on Legal Aspects. 

2. Your Federal Income Taxj published yearly by Liternal Revenue Service, 
U. S. Government Printing Office, Washington, D. C. 

3. Economic and Legal Aspects of Business Decisions > Department of 
Agricultural Economics and Rural Sociology, Auburn Ihiversity, 
January 1968 • 

h. Family Money Management , State of Alt -Department of Education, 
Montgomery, Alabama. 

5. Applied Business Math, 8th Edition, E. B. Piper, Southwestern 
Publishing Company, Dallas, Texas, 196^. 
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0CCUPAT2DHAL IMTOEMATIDN IHTBQRATED WITH ACADEMIC SUBJECTS-EHOLISH, 

SCIENCS, AND SOCIIL STUDIES 
FOR NINTH ORADE 
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OCCUPATtONAL INFORMATION IJMIT 
FOR 

VOCATIONAL EDUCATION EXEMPLARY PROGRAM 

RQSse.llville City Schools 
^■^usse^lville, Alabama 35653 

InstructionaljJnitt Integrated Occupational Information in -che P.eii 

of English 

Estimat ed Titae La weeks throughout the year 

l?isfcr ^i£tqrs : Mrs. Beverly FuiJer. Mrs Magdalene Graves: 

Instructio nal _Goa^i •. 

To familiarize the students, ^itn ,dreex:s jn ^thx-yh the study of 
Eqglish is necessary and useful ; 

To study the careers closely related to the rield of English 

i. To acquaint the students with the qualifications necessary for 
careers in which the use of English is basic 

» To acquaint the students with the benefits and future values in 
careers related to English 

To inform the students that language skills are basic to most 
3ohs and helpful in many more 

To give the students a cnance to relate their strenghts to those 
easentials for success in the careers studied 

Instructional Objectives t 

1. The students will have a knowledge of the careers open tc them in 
the field of English. 

The students will know the luali f icat Lons necessary in a given 
field of employment. 

3. The students will know the nature of the job io given field. 

4. The students will know the places of employment in the career 
field . 

5 The students v/ill know the chances for advancement in each job. 

b. The students wil.f have ^ good view of the employment outlook in 
a given career. 
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The students will know abo'it the working conditions and earnings 
in a p,\ven career. 

The students will know how and where to obtain further information 
when aoplvlng for .iobs. 



Tonic Outline 



T. Operational Task 

A. Kucier Preference 
Inventor" 



(Date) 



Q/13/71 



V20/71 



Business Administration and 
relat*>d professions 

A Advertising 

1. Advertising manafera 

2. Advertising coov writers 
3- Production managers 

Research directors 
5. Artists and layout men 

?. Public Relations 

C, Market Research Workers 

L. Research V/orkers 



"IT. i-^eech 

A, oneech Pathol opist 
F. Audio) Of* st 
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m . . , , Learning Resources 
Teachlniy^Learnin^ ActivU.ip<. No. / Pa;?ea 



EXolain inventory 
Administer Inventory 
Scoring of invantory 

ExDlana^ion of resalta of 
the inventor.v 



Discuss the field cf advertising 
and its many areas. 
List aualificationa and benefits. 
Show films. 



Exnlaln difference between 

aneech nathologist and 

audiolofist^ 

Diacuos the imoortance 

education required and 

rewards. Show films. 



Kuder 

Preference 
Invento:*;\' 
Form C/8-18 



12/3-23 

15/2-23 

1/30-32 

23/2-22 

24/1-7 

l/37-3<^ 



25/1-7 

1 /35-37 
Film: 
1/17 1/2 min 
Film: 
2/lS mln. 



1 /106^108 
Film! 
3/13 1/2 min. 
36/1-2 



17. Clerp/ 

A. Ministers 



^^ Lav/ers 



yi Librarians 

A. Librarv Technicians 
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Discuss field of Clergy 



Inform students of the 
imoortance of the field 
of law. Discuss 
education required. 



Secure resource oerson to 
discuss this field. Show 
films. Discuss education. 



5/605-611 



18/3-22 

5/351-362 



32/1-46 
5^363-37^ 
1 /233-23fi 
Film; 
4/22 min 



Tonic Outline 



Performinr Arts 

A. Actors, Actresoefi 

B. Musicians and Mueic Teachers 

C. Singers and Suipln^i- Teachers 



(Date) _ Teach inf^^^Learnlnf Acti^dties 



Learni) 
No. 



III. Photogranhers 

A. Photo -ournaliats 



K. Teachers 

A. Kinder Rarten 

B. Elementary 

C. Secondary 

D. College and University- 

X. Newsnaners 

A. Renorters 

B. Technical Writers 



XT. Clerical and Related Occupations 

A. Recent ionist 

B. Jourt Reporter 

C. Stenopranher3> Secretaries, and 
and T^^nists 

D. Telephone Operators 



List the niany occuoations 
in this field. Discuss the 
rewards. Htve the resource 
nerson sneak to the students.. 



Discuss with students tne 
field of ohotcfranihy in 
today's world. Obtain 
resource nerson. Show 
film. 



List qualifications, 
nreoaration necessary, rewards. 
Have resource persons s?^ak 
to the students. 



Have resource person soeak 
to the students. Discuss 
with the students the 
education, skills needed 
for emolojonent in this 
field. Show films to the 
students. 



Show the many .iobs related 
to this field. Ask students 
to interview neoole in this . 
field. Discuss education 
necessary ♦ Show films. Obtain 
Resource nerson. 



4/135-338 

1/161-163 

5/507-5I8 

1/166-168 

U/2-22 

1/160-170 



1/241 
Film: 
5/28 min. 
22/3-24 
31 /3-28 



10/3-23 

1/1Q6-1<)8 

17/3-21 

5/661-672 

11/3-22 

16/2-24 

1/201-203 



1/215-217 
4/265-268 

^^3/1-9 
1/217-220 
13/2-22 
21/2-22 

Film: 
6/33 min. 
Film: 
7/15 min. 



1/283-284 

1/200-2Q1 

4/41-46 

7/1-23 

6/3-20 

3/1-36 

Film: 

8/1 min. 

Film: 

12/14 min. 
Film: 
9/26 min. 
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Tonic Outline 



'T. Sales Occunationa 

A. Salesmen and Women 



-^^^ Tjachlng-^jgar^^ 



XIII. Printing Occunationa (Graohic Arts) 
A. Proof readinp 



XIV. Civil Aviation 
• A. Stewardesses 
B. Steward 



X7. Radio and Television 

A. Radio and Television Announcers 

XVI. Government Occupations 

A. Federal 

1. Civil Service or Merit System 

B. State 



Advise students of the many 
kinds of salesmen. Show 
films. Obtain resource person. 



Learning Resources 
No . / Pap;e» 



Discuss how this field 

is related to the newsoaoer 

field. 



Show filmstriti. Discuss 
related lobs in this field. 
Discuss rewards. 



This is a who]e large modern 
field and has many Jobs. 
Discuss oooortunities in this 
field. Resoirce nerson 



This field has thousands of 
jobs. Discuss with students 
the many jobs available in both 
federal and state emnloyment. 
Discuss the means of obtaining these 
jobs and education required. 



4/57-60 

1/296-318 

Film: 

10/20 min. 
Film: 

11/12 min. 



1/499-515 
34/1-4 



Filmstrio: 
26/1-4 

1 /6Qf»-7r)0 
2/77-82 



27/1-6 

1/740-741 
29/1-4 

20/2-21 

28/1-13 



5/273-284 
2/83-104 
5/375-382 
9/2-lQ 
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Tonic Evlauttl on Activitias 

Content ; This unit is designed to familiarize the student with occunations 
available in the field of English and to inform him of education 
and qualifications necessary to obtain these Jobs. 



Methods and Standards; 

The students will be asked to write an evaluation of each field 
after it has been nresented to them. Guides will be oreoared 
for the students to follow. 
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LEARNING RESOURCES 
Title and Sourc e 

Reaource Number 

Reference and Materials 

Ssiiri??^n' i6?6.'- ^-'^ °^ ^^^^ ^ 

^* Aviation, Where Career Onnortnnitiea Ar, Pr^^^hf . u. S. Offic. of Education, 196?. 
^' Careers With South Central Bell, South Central Bell Telephone Corapai^. 
^* SuU'ay"' g;!l7U263 ^^cyclopedia of Career, and Vocational (Md«.ce, 

^* Su^a5,fl>^Ti 2gS°j;gp°^''^ °' "^^'^ 

^* ^^232?^'^"'' " ^"'^^ institute for Reeearch, Chicago. 

7. Careers: The Medical Secretary « Ihe Institute of Research, Chicago. Numbtr 200. 

S^lfSi. .Career As a Teacher of Business and Cowaenital Suh^ ,.f.. The 
Institute ror Research, dnicago. Number §73. — ' 

^' ^^75/°^'^°'' ^' " °^ ^^^'^ ^^^^^^'^^ Chicago. 

12. Careers: Ihis Is The Job of Advertiajjig Cow Writers - A Career for M«n .n^ 
Sgo.1SLTl3l.'''- ■ ''"^ oWi.s./ fl.e-T.atltll^ 

13. Careers: Jomnalism As a Career, The Ihstitute for Research, Chicago. Number 19. 

i ^Z'm. " ''''''' °' >^^boo lJSigic, The Ihstitute for Resea„,l|, 

Srj83f ""^"^ " fMcago. 

Sm^P''' *" ^"'^^^^^^ The Ihstitute for Research, (Mc.«,. 

er|c ^'^^ 
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Attdlo^Vlaual Haterlala 

1. Fil«t "The Goldim Standard." Audit Bureau ot Circulations, Modem 
Talking Picture Service, 71U Spring Strvc\ N.W., Atlanta, Qeorgia 30308, 

2. Flln: "Picture's The Thing," Associated Fllas, Incorporated, 22? 
Fkulkner Road, N.E,, Atlanta, Georgia 3032li, 

3. Filmt "Reach jftito Silence," Beltone ELectrtJiics Corporation, I42OI 
West Victoria Street, Chicago, Illinois 606I46, 

li. Filia: "Building For Books," Consulate General of Ireland, hOO North 
Michigan Avenue, Chicago, niinoia 606II; 

5. Film: "Cameras and Careers," Eastman Kodak CoB3>any, Audio-Visual 
Service, 31*3 State Street, Rochester, New York II4650, 

6. Film: "Did You Hear Vbat I Said?" Association Films, Ihcojporated, 
227 Faulkner Road, N.E., Atlanta, Georgia 3032li. 

7. Film: "That's News To Me," The Daily Tribune, Mr. Hillllp Miller, 
P. 0. Box 311, Royal Oak, Michigan li8068. 

8. Film: "Her City," Bell System Telephone Office, Hunts vllle, Alabama. 

9. Film: "If An Elephant Answers," Bell System Tftlephone Office, HuntsvUle, 
Alabama. 

10. Film: "Careers in Fashion Merchandising," Modem Talking Picture Service, 
711t Spring Street, N.W., Atlanta, Georgia 30308. 

11, Film: "Fashion, The Career of Challenge," Bassit Picture Service, 
923 Southwest Taylor Street, Portland, Oregon 97205, 

12, Film: "Voice of Tour Business," Bell System Telephone Office, Huntsville, 
Alabama, 

13. Film: "Aviation, Where Career Opportunities Are Bright," U, S, Office 
of Education, 1967. 
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:i6. Careers; A Career in Lav. Xtie Ibatltuie for Research, Chic&g"v 
^fulnbe^ 20? » 

19; Careers: Careers In Radio, The Institute for Research. Chlcaro. 
Number 59- 

20. Careers: Jobs and Car e ers in Radio Broadcasting Statlana, Ttxt 3hsUt\ 
.for Research; Chicago. Number 59, 

21. Careers i Sports Vfrlter^A Career aa a Reporter^Jouniallat. Ihe Ihstltut* 
for Resaai'cS7 Chicago, Number 2ib, 

22. Carcai^i (kreers In Ph oto journalism-News Photographer. Tha Ihatituto 
foi' Researtjh, Chicago. Number 2027 " ' ^""^ 

23. Careers: Advertising as a Career. Ihe jhstltute for Research, Chioago, 
Number 17 o 

2k* SRA Kit: Should You Qo Into Advertising ? File No, 101 
2^, SRA Kit: Should You Go 3hto Public Relations? File No, 101 

26, SRA Kit: Airline stewardesses. File No, kOliR 

27, SRA Kit: Carolina School of Broadcasting. Charlotte, N,C, 28207, 
File No, 119, 

28, SRA Kit: Broadcasting Occupations. Bulletin No, 11^50-111, File Kb. 119 

29, SRA Kit: Disk Jockeys. Bulletin No, 296, File No, 119. 

30, SRA Kit: Radio and Television Announcers. Bulletin No. 280. File No. 119 

31, SRA Kit: Neblettle, C,B.> Careers In Photography. Rochester lhatltute 
of Technology, File No, llB 

32, SRA Kit: Occupations in the Field of Library Science. Bureau of 
Dnployraent Security, U, S, Employment Service. File No. 113 

33, SRA Kit: T he Big Story (Ten Questions and Answers About the Booming 
Career Flew of Journalism and Communications), File No. 127 

31i. SRA Kit: Proofreaders, Bulletin No. 373, File No, 200 

35, SRA Kit: Receptionists. Biilletin No. 278, File No. 200 

36. SRA Kit: A Career in Speejii Pathology and Audlology. File No. 116 M 
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OCCUPATIONAL INFORMATION UNIT 
FOR 

VOCATIONAL EDUCATION EXEI4PLARY PROGRAM 
Russellville City Schools 
Russellville, Alabama 35653 



Instructional Unit : Integrated Occupational Information in the 

field of Social Studies for the ninth grade. 

Estimated Time ; 36 weeks 

Instructor ; Mr. Jack Tucker & Tunell Smith 
Instructional Goals : 

1. To familiarize the students with careei^s in Social Stience. 

2. To inform students of the qualification ^in each field:*o6j' 
Social Science. 

3. To acquaint the students with the benefits and future values 
in careers related to Social Science, 

4. To inform students of the occupational opportunities. 

5. To inform students of the need for the different fields of 
Social Science. 

> 

6. To inform students of the advancement in the field of Social 
Science. 

Instructional Objectives : 

1. The students will have a knowledge of the careers open to them 
in the field of Social Science. 

2. The students will have a knowledge pf the qualifications neces- 
sary in the field of Social Science. 

3. The students will know the nature of the job in a given field. 

4. The students will know the plans of employment in the career 
field. 

5. The students will know how to obtain information in applying for 
jobs. 

6. The students wili. know of advancements in che field of Social 
Science. 



ERIC 



TOPXC hvAi, UATxON ACTIVITIES 

content: This unit is designed to infonn students of Social Science 
maiaa^n'^Vr^'^" '^""^ ^" Occupation and in 

Tmnrnio^.H "^^''^ ""^^ ''^'^^ ^elp the Student to 

as Sey do!'' '^''^^''^ ^^^ple and why they behave 

Methods and Standards; 

A. Students v. n 1 I..- . ,.ven a questionaire to fill in at 
tne end or e=ioh ^ix weeks ♦ 

B. Students ww 1. asK^ .i to write an evaluation paper of 
of the proqraia. ^ ^ 
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Topic Outlint 



I. Anthropologists 



II. Economists 



III. Geographers 



IV. Historians 



V. Political Scltntlsts 



VI» Soclaloglsts 



Teaching»L»arf^^rv^ Aci^trl^^tfy 



Lsarnlng Rssouress 
lto>/ P*«a« 



Discuss with atudtntfl ths 
field of Anthropologists; 
Where ths Anthropologists 
work; type of training; 
show f ilu 



Discuss with stadsnta type 
of tralniiig; other 
qualifications and advanctMnts ; 
Q^ployaent outlook; 
Econondats in governaant. 



Natm-e of work; places of 
eoploymant; 

Discuss with students about 
the training they would 
have; 

Earnings and workingscondltions; 
Show film. 



Have resources person speak 
to the students; 
Discuss with the stuients 
the educational skills 
needed for employnent in 
the field. Show film to 
the students. 



Talk about the many Job- 
related to the field. Ask 
sons students to interview 
people in the field. Biicuss 
with the students the training 
they will have; the amount 
of money they could make 



Discuss with student the 
nature o}.' a Soclalogistis 
work. Place of employment; 
skills needed 0or employment 
in this field 



Film: 
1/428 
2/429 



r/ 183-1 8$ 

Film: 

3/1$3 

4/419 

5/551 

5/565 



1/185-187 
FUjn: 
7/147 
8/148 

9/155 
10/222 



1/187-189 

Film: 
1 1/302 
12/304 
13/310 
14/326 



1/189-191 
Film: 
15/108 



1/191-193 
Fila: 
16/562 
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LEARNING RESOURCES 
Reference s and Materials Title and So arces 
Resource No. 

1. Occupational Outlook Handbook, i-. s. Depaztment of Labor, 
Bureau of Labor Statistics, 19V 0-71. Number 1650. 

Audio-Visual Materials 

1. Film: "Dr. Leakey and The Dawn of Man," Aetna Life and 
Casuality, Public Relations and Advertising Department, Film 
Library, 151 Farmington Avenue, Hartford, Connecticut 06115. 

2. Film: "The Feast," United States Atomic Energy Commission, 
Division of Public Information, Savannah River Operations 
?froU;a° 29802?^ Information, P. o. Box A, Aiken, South 

^* It^^i "T^^ American Road," Ford Mozor Company, Film Library, 
The American Road, Dearborn, Michi/an 48121. 

4. Film: "Economic Education: A Part Of The Main," The Sears- 
?h?o^S^ Foundation, Audio-Visual Division, 303 East Ohio Street, 
Chicago, Illinois 60611. 

5. Film: "Life Insurance— Shat It Means And How It Works," 
Association-Sterling Films, Executive. Offices, 866 Third Avenue. 
New York, New York 10022. ^"j-i-u avenue. 

Film: "Social Security Story," Social Security Administration. 
^* "IH'"^^^^^^ Forest About Us," Quebec Government House, The 

New"'York'°10620?°^^^^^^^'' York, 

^' Inl^l "{;?Ntreal, Where Two cultures Meet," Quebec Government 
House, The Film Officer, Rockefeller Plaza, 17 West 50th Street, 
New York, New York 10020. 



6 



9 
10, 
11] 



Film; "Bridges to Europe," Ideal Pictures Film Library, 4431 
West North Avenue, Milwaukee, Wisconsin 53208. 

Film: "Alaskan Movie Trails," Association-Sterling Films, 
Executive Offices, 866 Third Avenue, New York, New York 10020. 

Film: "ActionVietnam, " Department of the Army, Third United 
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12. 



l^l'^l' J^f.^''^'' Glenn Story," National Aeronautics and Space 

PnM -^^^Jf ^5?^ '^^^^^^ Marshall space Plight Sente? 
Public Affairs Office, Huntsville, Alabama 35812 

OffTces"'866 Jm'LT^^'" ^^^^^iation-Sterling Movies, Executive 
uttices, 86d Third Avenue, New York,. New York 10022. 

16. Film: "Th. Richard Gordon Story," Social Security Administration 
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OCCUPATIONAL INFORMATION UNIT 
FOR 

VOCATIONAL EDUCATION EXEMPLARY PROGRAM 
Russellville City Schools 
Russellville, Alabama 35653 

Instructional Unit ; Integrated Occupational Information in the field 

of science ^ 

Estimated Time ; 
Instructor : Mr. Randy Key 
I nstructional Goals ; 

1^ To introduce students to the occupations of science. 

2. To inform students in the different fields of science. 

3. To inform students of the qualifications in each field o6 science 
that is discussed. 

4. To inform students of preparation and techniques involved in each 
field of science that is discussed. 

5. To inform students of the occupational opportunities. 

6. To inform students of earnings and future aspects of each separate 
field. 

7. To inform students of the need for the different fields of science- 

8. To inform students of advancement and benefits in fields of 
science. 

'*^^ 

Instructional Objectives ; 

1. Students will have an understanding of tasks performed in the 
different fields of science. 

2. Students will be acquainted with the importance of the occupations 
of science. 

3. Students will have a thorough knowledge of the qualifications 
necessary in each field of science. 

4. Students will have a thorough knowledge of t^e preparations and 
techniques involved in each field of science. 

5. Students will know tfhat role science will have in the future. 

6. Students will know earnings and benefits in each field of science. 

7. Students will know places of employment and the jobs involved. 

8. StudentH will know how to obtain information in applying for jobs. 

ERiC ?^:10 
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9* Students vdll kriovf the need for each kind of Job in sojence. 
10. Students will know of advancements in the fields of science • 
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Tooic Outline 


Learning Resources 






No»/ rages 


I. The 


role of medicine in the field 


iiiApxaj.li une roxe ojl uocuuroi 




of science. 


vuucrxndrxano J uenuisuSi anu 








Uliai UlaUXDUO • 


©••X4 










A. 


Doctors 


uiocuss ana xisu various Kinds 


1/ / /-bO 




(l) various kinds 


of medical doctors and their 


4/1- 




\c,) sKixxs preiormea 


skills they perform. Discuss 


6/1-22 




\j ) QUdxj.ij.cduj.ons dnu 


and list qualifications^ 


12/1-22 






preparations, rewards and benefits 


Film: 




(A) rewards and benefits 


01 meaicax doctors. Snow films 


x/^o min. 






and resource person to speak. Have 


^/^o mln» 






Suuaenus to visiu and reporu on 


H>/^o min« 






nio vxoxUf 


y/<7 IHJLil. 




V6 uennaFian 


LI15CUS5 Lne Xllt: atld SKlXXS 


x/ x^^«-x^4 




(1) skills preformed 


invoxveu m wne ±iie oi a 


10/ 1*-<< 




\^ ) U'.tcL J ±i J. UcXu J.U119 ailU pFCpdi a~ 


veterinarian. List and discuss 


film: 






the qualifications and prepara- 


3/26 rain. 




\J ) IV'WUllJO ClIlU UCllV* J.UO 


tions of a vetei*inarian. List 








and discuss the rewards and 








oeneiLus ox a veuerinarian» onow 








f T T m T.o ^1 SQQ nY\ r\oA Y\cr a 








VCUCi Jlloi Xali. naVc ouUUenu 








VXOXU CL1*U iC|JUl U Ull VXOXu« 






uenuj.ouo 




IjXou anu uiocuoo une SKixxs ana 


1 /do 




(1) skills preformed 


jODs preiormea oy a aenuisL. 


J/J- 




quaxii I cduions dna 


IjXOU ailU UXOUUOO UllC □UaXXlX'* 


I ixmo « 




pre udFa u j.ono 


cations and preparation involved 


8/28 min. 




\j) rev/^rus ana DeneiiuS'/ 


in becoming a dentist. Show 


V/^o min. 






rewards and benefits of being a 








dentiSL. onow iixmb to class 








ana nave a suuaenu uo visiu ana 








report on visit* Obtain resource 








person. 




D. 


Pharmacists 


List and discuss qualifications 


1/97-99 




(1) qualifications and 


and preparations on becoming a 


o/ 1-^^ 




preparations 


pharamacist and owning own 


film: 




(2) work and skills 


drugstore. List and discuss 


6/25 min* 




(3) rewards and benefits 


the work and skills of a pharmacists 








List and discuss the rewards and 








benefits. Show films and have 








students to visit and report to 








class. 





Topic Outline 



Teachin^"*Learninf!; Activitiea 



Learning Reoources 
No, / Pageo 



II. The role of chemistry in the field 
of science. 



A* Chem-Engineer 

(1) qualifications and 
preoarations 

(2) work and skills 

(3) rewards and benefits 



B. Metallurgy 

(1) qualifications and 
preparations 

(2) various jobs and skills 

(3) rewards and benefits 



Explain the role of a chemical 
engineer, metallengist, research 
chemists, and jobs in rubber, 
oil and gas, and metals* 



7/1-22 



List and discuss the quali- 
fications, preparations, work 
and skills, and reward and bene- 
fits of a chem-engineer. Discuss 
future aspects of chem-enginecr. 
Show films and obtain resource 
Derson. 



1/69-70 
film: 

10-26 min. 



List and discuss the qualifications 
and preparations of a metallurgist. 
List the various jobs and skills 1/74 
involved. List and discuss the films: 
rewards and benefits. Show films 11-29 Tnin, 
to class. 16-29 min. 



C. Research 

(1) various types of research 
chemists. 

(2) qualifications and 
preparations 

(3) work and skills 

ik) rewards and benefits 



List and discuss the various 1/152-154 

types of research chemists. films: 

List and discuss the 17-26 min. 

qualifications and preparations. 18-25 min. 
Discuss the work and skills 
involved, and the rewards and 
benefits. Show films to class. 



D. Various fields 


List and discuss the jobs in 


1/605-688 


(1) jobs in rubber, oil and gas. 


rubber, oil and gas, aluminum, 
and ateel. List qualifications 


1/590-596 


alundnum, and steel. 


1/657-666 


(2) oualifications and 


preparations, the work and 


films: 


"parations 


skills involved. Show films 


9-28]^ min. 


(3) work and skills involved 


to class. 


15-20 min. 



II. Various fields in Sciei^ce 



A. Bio-Chemists 

(1) qualifications and 
preparations 

(2) work and tMlls 

(3) rewards and benefits 
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Discuss and list the aspects 
of Bio-Chemists, the life 
sciences, the physicists and 
oceanography. 



List and discuss the qualifications 
and preparations of a bio-chemist. 1/150-151 
List and discuss the work and films: 
skills involved in bio-chemistry. 14-12^ min. 
List the rewards and benefits. 13-12^ min. 
Show film to class. 
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Topic Outline 



B, Life Science 

(1) Various jobs in the life 
science 

(2) qualifications and 
orenarations 

(3) work and skills 



Teaching^Learning Activitieo 



Learning Reaouroee 
No,/ Pages 



List and discuss the various I/144.149 
jobs in the field of life sciences. 
List and discuss the qualifi- films 
cations and preparations in the 
field. Discuss the work and 
skills involved. Show film to 
class and obtain resource person. 



20/21 min. 
21/20 min. 



C, Physicists 

(1) Nature of work and skills 

(2) Qualifications and 
oreoarations 

(3) rev/ards and benefits 



D, Oceanography 

(1) Nature of work and skills 

(2) qualifications and 
oreparations 

(3) rewards and benefits 



IV. The field of Engineering 



List and discuss the role of 1/155-157 

a physicists and his work and film: 

skills. List and discuss the 12/20 min. 
qualifications and preparations. 
List and discuss the rewards and 
benefits. 



List and discuss the kind 
of work and skills preformed 
in oceanography. List and 
discuss the qualifications 
and preparations, %nd rewards 
and benefits. Show film 
to class. 



l/lia-143 
film: 

19/28 min. 



List and discuss the fields films: 

of areospace, agricultural, 23/37 min. 

civil and electrical engineering. 25/26 min. 



A. Areosoace Engineers 

(1) nature of work and skills 

(2) qualifications and 
oreoarations 

(3) rewards and benefits 



B. Agricultural EnglAeers 

(1) nature of work and skills 

(2) qualifications and 
preparations 

(3) rewards and benefits 



List and diocuss the work and skills 
involved. List and discuss the 1/67-68 
qualifications and preparations. 
List and discuss the rewards and 
benefits. Show film to class. 



films: 
22/15 min. 
24/13^ min, 
26/29 min. 



List and discuss the nature of work 
and skills. List and discuss the 
qualifications and preparations. 1/68-69 
List and discuss the rewards and 
benefits. 



C. Civil Engineers 

(1) nature of work and skills 

(2) qualifications and 
preparations 

(3) rev/ards and benefits 



D. Electrical Engineers 

(1) nature of work and skills 
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List and discuss the work 
and skills. List and discuss 
the qualifications and prepara- 
tions. List and discuss the 
rewards and benefits. 



3/70-71 
9/1-22 



2^0 




(2) qualifications and 
oreparations 

(3) rcwardo and benefits 



List and discuss the work 
arid skills. List and discuss 
the (lualifications and 
preparations. List and discuss 
the rewards ond benefits. 



1/71-72 

5/1-21 

11/1-23 



Content: 



TOPIC EVALUATION ACTIVITIES 



Methods and Standards: 
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LEARNING RESOURCES 
Resource No. Title and Source 

References and Materials 

^^50. U. s: Department of Labor., 

2. Health Careers in Alabama, 4th Edition, 1970 Health Careers Council of Alabama.' 

3. Occuoational Guide No. 36, Alabama Department of Industrial Relations. 

4. Occuoational Guide Mo. 50, Alabama Department of Industrial Relations. 

ar:iSriIaI onpjne^r! ''''''''' ^^"-^ 37 - Career as 

^roJ^^^!^:^^ lllllT^ - What is the 

ct::rrin'Shem?2^yr'^ ''''''''' ^^^^^^^^ " ^^i-tific 

c:~^^^^^ ---ch NO. V. - .Ob and 

as\":"n Ir'^in'et"''' ^^^"^^ ' " Career 

rra'cater!^ ^^^^^^ ^1 - Veterinary 

11. Careers: The Institute for Reserach, Chicaf^o Research No. U3 - Career as 
a construction Electrician and Electrical Contractor. 

aTnedical Il'nhn^f'^'' ^"^^^^h No. 68 - Career as 

a medical technolof^ist and medical laboratory technician. 

Audio-Visual Materials 

2. Film: A Wider World, Merck Sharp and Dohme Film library. West Point, Pennsylvanl. 
^' TexaIo!'"nr'''°"' "'^^ '""""tree Street, Atlanta, Georgia 30308. 

Auttal't^rta^jt!'' ''^^''^"^ "^'"'^ ^P^'-^ 

AJtatafo^LSa' 3%0^'' '''"'"^ ^^^^"S 

er|c -^fJ 
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6. Film: Bartlett & Son? Modern Talking Picture Service, 714 Spring Street, 
Atlanta, Georgia 30308 « 

7. Film: Aluminum; Modern Talking Picture Service, 714 Spring Street, Atlanta, 
Georgia 30308. 

8. Film: Pattern of a Profession; American Dental Association, 211 East Chicago 
Avenue, Chicago, Illinois 606ll, 

9. Film: Bright Future; American Dental Association, 211 East Chicago Avenue, 

Chicago, Illinois 606II. 

10. Film: Tomniy Looks At Careers: Chemistry? Sterling Movies^ 43 West 6lst Street 
New York, New York 10023 • 

11. Film: Art of Separation; United States Atomic Energy Commission, Savannah River 
Operations Office, P. 0. Box A, Aiken, South Carolina 29802. 

12. Film: Training Men For The Atomic Age; United States Atomic Energy Commission, 
Savannah River Operations Office, P. 0. Box A, Aiken, South Carolina 29802. 

13* Film: The Eternal Cycle; United States Atomic Energy Commission, Savannah River 
Operations Office, P. 0. Box A, Aiken, South Carolina 29802. 

14.. Film: Atomic Biology for Medicine; United States Atomic Energy Commission, Savannah 
River Goerations Office, P. 0. Box A, Aiken, South Carolina 29802. 

15. Film: The Silver Dioloma; Colorado School of Mines, Public Relations, Golden, 
Colorado 80401. 

16. Film: Modern Metallography Equipment and Methods, Buehler, LTD., P. 0. Box 830, 
Evanston, Illinois 60204. 

17. Film: Research In Steel: U. S. Steel Corporation, Box 599, Fairfield, Alabama 35064. 

18. Film: V/elcome To Hercules: Hercules Incorporated, 910 Market Street, Wilmington, 
Delaware 19899. 

19. Film: Careers in Oceanography; Commandant Sixth Naval District, U. S. Naval Base, 
Charleston, South Carolina 29403. 

20. Film: Light in Shadows; The Story of X-Ray; Association Films, Incorporated, 22? 
Faulkner Road N. E., Atlanta, Georgia 30324. 

21. Film: A Career in Bacteriology; Becton, Dickinson and Co., Rutherford, New Jersey 
07070. 

22. Film: St^^rs In Their Eye9; Department of the Air Force, USAF Central Audio-Visual 
Library^ AF Audio Visual Center, Norton AFB, California 92409. 

23. Film; The Year of 53 Weeks; Department of the Air Force, USAF Central Audio-Visual 
Library, AF Audio Visual Center, Norton AFB, California 92409. 

24. Film: They Major In Missiles; White Sands Missile Range, White Sands, New Mexico. 
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against the problem; National Aeuronautics and Space Administration. 
NASA George C. Marshall Space Flight Center, Public Affairs Office, Huntsville. 
Alabama 35812. * 

26. Film: Aviation Workshop; Federal Aviation Administration, FAA Film Library. 
AC-921, P. 0. Box 25082, Oklahoma City, Oklahoma 73125. 
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COMPENSATORY UNIT OUTLINE 
FOR 

VOCATIONAL EDUCATION EXEMPLARY PROGRAM 

Russellville City Schools 
Russellville, Alabama 35653 

Ini-tructional Unit; Occupational Mathematics (Compensatory) 
Estimated Tim e.- 36 weeks 
Instruct oi-t Mi»s. Patricia Bailey 

Instructional Croals: 

1. To introduce students to the basic mathematic principles. 

Instructional Objectives: 

n»b^s! *° multiply, divide, add, and subtract whole 

aL"'decLa?°?"ot?on"' '° '''' """^"l^' ~ 

^* ?S:':"p:rcSStagea! *° ""'^ Percentages of n«bera and apply 

I'lrXy li??ig.'° '° ""^^^ "''^^""y his trade and 

ev*:ryd"a; """^ ""^-rements used in 

Students Should be able to find the square and cubic of figures. 

r. Students should be able to fill out sale, slips and take inventory. 

e. Students should be able to set up and develop a simple record system. 



o 
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COMPENSATORT WIT OUTLINES - MATHmTICE AND oOMMUNICATIDNS 
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Topic Outline 



Teaching-Learning Activities 



Learning-Kesourcea 
No#/ Pages 



!• Introduction 

A. Necessity for 

knowing basic mathe- 
matics. 



Discuss how math will help each 
student in his own trade and 
everyday living. 
Discuss the benefits of knowing 
math to people in various 
trades -plumbers, welders, house- 
wlYes, television repairmen. 



6/28 min. film 



II. Basic Mechanics 

A. Addition 

B. Subtraction 

C. Multiplication 

D« Division 



III. Fractions 

A. Common fractions 

1. addition 

2. subtraction 

3# multiplication 
division 



Have students \^vk various problems 
of this type (use some duplicate 
copies) 



2/310, 28li«285 
li/29li-295 



Have student? work various problems 2/310 
of this type, (use some duplicate 2/286 
copies) ti/2 99-303 



Have students work various problems 
of thift type, (use duplicr^ 3 

copies, practice oral, do multi- 2/287-288 
plication crossword puzzles) ti/303-308 

IUv3 students work various problems 2/289-29li 
of r.his type. ti/308-311 



Liscussj What are common fractions? 

How do we use them? 

Have students work various common 1/32-82 

fraction problems. 3/285-289 



B. Decimal fractions 

1. Addition 

2. subtraction 

3. multiplication 
li. division 



Discuss: What are the differences 

between common and decimal fractions? 

Have students work various problems 1/82-129 

of this type. li/311i-328 



IV, Percentages 
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Discuss: How are percentages used? 

(1) Finding rate of commission. 

(2) Finding the per cent of a number 

(3) Finding what per cent one number 
is of another number. 

(li) Finding the amount of decrease 

(5) Used in keeping accounts 

(6) Finding rate of interest 

(7) Finding rate of discount 
Compare percentages, common fractions 
and decimal fractions. 



1A30-152, 
197-198 

liA28-lli8 
5A9-$2 



201, 
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V. Coianon Meaaureraents 



A. 


Tlae 




!• Second 




2. Minute 




3. Hours 




4. Day 




5. Week 


B. 


Distance 




!• inch 




2. foot 




3. yard 




4. rod 




5. mile 



C. Weight 

!• ounce 

2. pound 

3. ton 



D. Liquid Measure 

1* cups 

2« pints 

3« ounces 

4« quarts 

5. gallons 



Dry Measure 

1. pints 

2. quarts 

3. pecks 

4. bushel 



(How are they similiar? 
How are they different? How 
are they related?) 
Have students work various percentage 
problem s (use dup licate copieal 

Discuss how seconds, minutes, hours, 

days, and weeks are related. 

Use visual aids. 

Have students work various ti«e 

problems. 



1/176--180 
2/161-167 



Discuss; how are inches, feet, yards, 
rods, and miles related? How many inches 
in a foot? How many feet in a yard? How 
many inches in a yard? How many yards 
in a rod? How many feet in a rod? How 
many rods in a mile? How many feet 
in a mile? How many yards in a mile? 
Use visual aids. 

Have stu dents work various problems. 

Discuss how ounces, pounds, and tons 
are related. How many ounces in a 
pound? How many pounds in a ton? 
How many ounces in a ton? 
Have students work various weight 



1/17^-170 
2/154-155 



problems, (use duplicate copies 
and transparencies) 



1/172 
2/167 



Discuss how cups, pints, ounces, 
quarts, and gallons are related. 
How many cups in a pint? 
How many ounces in a pint? 

How many pints in a quart? 
How many quarts in a gallon? 
Use visual aids. 

Have stu dents work various problems. 

Discuss the differences in dry and 
liquid measure. How are pints, 
quarts, pecks, and bushels related? 
How many pints in a quart? 
How many quarts in a peck? 
How many pecks in a bushel? 
Have students work various dry 
measure problems. 



1/173 



2/15^159 
1/174 
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VI. Use of the ruler 



Discuss: What is a ruler? 
What is a ruler used for? 
Have students study various 
rulers and measure various 
objects and lines using 
these rulers • 

Have students work problems 
dealing with the use of the 
ruler • 



1/154-168 

4/16-23 

5/5-7 



VII • Square 



Discuss: What is the square 

of a figure? 

Use visual aids» 

Have students work various 

problems dealing with the 

square of a figure. 



1/287-289 
4/207-226 



VIII. Cubic 



IX. Sales Slips 



X. Inventory 



Keeping Records 



Discuss the term "Cubic. ^ 
How do you find cubic? 
Have students work various 
t?roble*;)s dealing with cubic. 
(duplicate copies) 



lUscuss: What is a sales slip? 
How do you fill out a sales slip? 
How do you file and post sales 
slips? 

How do you blance sales slips? 
Have students fill out actual 
sales i:lips. Have students 
work problems based on the above 
questions. 



Discuss: What is inventory? 
How do you take inventory? 
How do you check packaging 
slips? What is "stocking?" 
Have students work problems based 
on the above questions. 



4/226-:!29 
5/73-75 



1/219-223 
5/52 



4/169 
5/55 



Discuss: the importance of keeping 
records; the importance of having 
a system for keeping records. 
Have students work problems 
do?ling with this. 
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Resour ce No. m..^, , „ 

Title and Source 
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LEARNING RESOURCES 

Reference and Mat^ri^ic 

P y, inc., Bronxville, New York, IS'eo. 
2. Morton, Hobert Lp*» , . 

^&^«ffiH&i|f«^^ Pre„tice-„aU Inc., 
.Audiovisual Materials 

6. Film: "Mathematics in Daily Livina "Mr 

iiy bivmg, McGraw Hill, New York, N. Y. 
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COMPENSATORY UNIT OUTLINE 
FOR 

VOCATIONAL EDUCATION EXEMPLARY PKDQRAM 

Rusaollvllle City Schools 
ftaaaellvllle, Alabama 33'653 

Instructional Vnit: Occupational English (Compensatory Conwunlcatlona . 
Actual Time t 36 Weeks 
Ihstrucior : Mrs, Patricia Bailey 

Instructional Cioals : 

1. To Introduce students to the basic principles of cowmmlcatlons . 

2. To help students understand and apply these basic principles to their 
everyday work and living. 

Instructional Objectives ; 

1. Students should be able to speak properly, 
2* Students should have proper listening habits, 

3. Students should be able to express themselves well, 

U, Students should be able to use the dictionary correctly. 
Students should be able to write proper business letters, 

6, Students should be able to address envelopes correctly and know 
about the various postal services, 

7, Students should know the correct way to write a telegram, 

8, Students should know the correct telephone technique to use when 
placing various calls, 

9, Students should know the various techniques to follow In getting a 
Job, 

10, Students should be able to participate in a correct way in group 
meetings, 

11. Students should be able to fill out various banking forms. 



I# Introduction 



A, Necessity for kr.f-irir.g 
the basic prir-Cjiuea 
of communicate.' . 



!!• liT^er Speech Habits 



A, SeloctivJ'i "vii use 
of r roper w. rds aiid 
phr- ses^ 



B« Business Language 



m. Proper Listening Habits 



reaching->Leaming Activities 



Learning Resources 
Not/ Pages 



rv. Self -Expression 



Discuss how proper English will 
help each student in his own 
trade and everyday living. 
Discuss the benefits of knowing 
proper English to people in 
various trades— plumbers, welders, 
housewives, and television repair- 
men, 

Discuss some "common mistakes" 
made by people in their everyday 
speaking, 

(a) ajn't 

(b) this ^>ere 
(c ) d ):ibl i neg jUVe 
(J) irioorn»ot use of pi^jnouns 
(e) incon eot tense of verbs 

Have students work on these 
"common mistakes" in written 
assignments • ( duplicate 
copies may be used) 



1/3-8 
3/3-20 



l/5?3li-2?2, 
356.358, 
362-366, 
375-388 
99-139 

.?^26 
2/'ilM35 



Discuss what is meant by 
business language. Have 
students work on this orally 
and in written assignments • 



3/au.239 



Discuss; What are proper 
listening habits? Why is it 
important to listen closely 
to what a speaker is saying? 
What is one of the best ways 
to compliment a speaker? 
Have a student speak to the 
rest of the class on a subject 
he enjoys* Have the other 
students practice proper 
listening habits. Have these 
students list the important 
po^rlt. the speaker has made. 



5/3306 
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Digcuss: What is good self- 
expression? What is involved 
in self-expression? 

(1) facial e^qpression 

(2) posture 

(3) gestures 

(k) persuasive speaking 



1/96-102 
2/155-165 
3/lli7-17li 
Ii/Ub7-182 
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V. 'Jse of Iho Dictionary 



Jivide the students into 
groups and have each student 
talk to his group about a 
subject on which he has definite 
views. After he has spoken 
see how manj'- students in his 
group agree with his view, 
lie.iind the students to use good 
facial expression, good posture, 
and i^estures . 



Jlscuss: V/hy does everyone need 
to know how to use the dictionary? 
why do you as students, n^^ed to 
know how to use the dictionary? 
How vdil it benefit you after 
graduation to know how to use the 
dictionary? 

Have students work with the 
dictionary - (Use duplicate 
copies) Have students look up 
various terms they will use in 
their particular trade . Look 
up neanings of words, the 
pron^inciation of words, where 
various words originate, what 
part of speech various words 
are and etc. 



2/219-23I4 
3/21-101 

l/l^ min. film 
8/II4 min. film 
9/28 min. film 



VI* Business Letters 



VII • Envelopes 



A. Addressing 
envelopas . 



Jlscuss: What are the differences 

between a business letter and a 

friendly letter? 

Show stud*?nts various styles 

of business letters paying 

close attention to the various 

parts of the letter - 

(a) heading 

(b) inside address 

(c) salutation 

(d) body of letter 

(a) cr>rnp3 imentary closing 
(f ) signat^ire 

Have students write various 
style business letters. 



3/Sp-S8 
1/127 -II49, 
38I4-I88 
3/195-21^ 
i/h2 



Have students practice the folding 

of business letters. 1/127-1142 

Show students tho various methods 

of addressing envelopes, (use 

visual aids) 3/211 -2II4 

Have students practice these 

various «^iethods. 
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B. Ibatal S«rrloe8 



Discuss precautions to t9ke before 
releasing mail. 

Discuss rarious postal eerrices with 
the stu/ientSt 

Dlsciiss different classes of domestic 
mail. 

Discuss the openingi dating, distri- 
buting, organiiing, and routlnt of 
Incoming mail. 
Use Tlsual aids. 



lA27-'lli2 
3/4;1102lU 



VIII. Telegraph Serrice 



Discuss the various type telegrams < l/1^6-l58 
full rate 
flay letter 
night letter 

special telegraph service 

telegraph money orders V91- 100 

Use Tisixal aids. 

Have students prepare various 

type telegrams. 



IX# Telephone Techniques 
A. Incoming cali« 



Discuss different way« of answering 
the telepluma. IA07-II!? 
Discuss various ways of giving In- 
formation. li/79-8!> 
DJ.8CUSS the transfer cf calls. 
Have students practice taking mea-^ 
sages accxirately. 



B. Outgoing calls 



Discuss the various usee of the 
telephone dire^story. 
(1) alphabetical directory 



yellow pagen 



personal directory 
Have students look up vavioTis 
telephone numbere in the directory. 



IA16-12I 
Ii/86-90 



C. Long Distance calls 



Discuss the varicis types ot long 1/22 
distance caUo (' is rateo and cost 
of each) li/67-73 
Discuss the dif rence between 
station-to-stati ^1, pertron^to-person, 
and direct dlstnce dlalia^t 



Getting a Job 
A. Wtot Ad 



Discuss the different type want adsc 3./62-6I4 

Have stMdents nok ap various 

want ads ixt t> . local newspapers, 10 A2t3 mtn. 
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B. Letter of Applic»tion 



C. Interview 



D. Application For« 



Discuss the style of the letter 
of application. 
What should be said in the 
letter of application? 
Hare students pick out a 
"help wanted ad" and let 
then practice writing a letter 
of apDlle ation for the ad. 



1/65-66 



Discuss irtiat is usually said 
at an interview. 

Have students take part in various 
interviews staged in tha 
clasarooa. 



Hare students bring different 
typo application forme to class. 
Discuss various application forae 
and what different torae on the 
fora aean. 

Have students practice filling 
out various application tortm. 



V<59~72 

IIA2 Bin. fil» 

12/17 iHn, f41» 



1/73-76 



Ji^i^n,?Mn^f. . ^"ties and 

responsibilities of responaibilities of officers. 



B. Order of business. 



C. Basic practices. 



XII. Bankiiig Fomw. 



Discuss the order of business of 
group meetings. 



Discuss the basic parliamentary 
practices of a group neetlng. 
Discuss: How are motions imde 
4 ad how are they passed? 
Htive class carry on a group 
meeting, (appoint officers and etc.) 

Wiat are the different type banking 
f orns? 

Have students practice conmleting 
various forms. 

(1) writing checks 

(2) endorsing checks 

(3) savings account 

(a) withdrawals 

(b) adding to 

— L4J det)03iting nv^n«>y ^ nto checking account 



IA50-I55 
4/I83/205 
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LEARNING RESOURCES 
Resource No. TITLE AND SOURCE 

References and Materials 

^* ToJ^RnAv'^?''TrK^^n^^J'."^"^^ °- «°lder, Glenn. Engl ish On T he 

Job__BooJ£_I, Globe Book Company, New York, N. Y., I^tCT. 

^* Carlin, Jerome, Christ, Henry D. Holder, Glenn. English on The 
J ob Book II , Globe Book Company, New York, N. Y. ,"T970"; 

3. Jochen, Albert. E., Shapiro, Benjamin. Vocational English I, 
Globe Book Company, New ifork, N. Y., 196?"^ 

Jochen, Albert E,, Shapiro, Benjamin. Vocational English II, 
Globe Book Company, New York, N. Y., 1968T 

Language Drills and Tests. Kayes School Publishing Co., Inc., 
Wilkmsburg, Pennsylvania, 1917. 

Audiovisual Materials 

^' PHroli.,-"?^''?^"'"'^^;'^^^".^^^ Societ? for Visual 

Education, Inc., 1345 Diversey Parkway, Chicago, Illinois. 

7. Film: "The Dictionary I." McGrww Hill, New York, N. Y. 

8. Film: "The Dictionary II." McGrsw Hill, New York, N. Y. 

9. Filmy "Using a Dictionary." McGraw Hill, New York, N. Y. 
Film: "Your First Job." Guidance, Associates, Inc., Pleasantville, 



4 



5 



10 



11. Film: "Your First Job: Part II." Guidance, Associates, Inc., 
Plecisantville, N. Y. / x ., 

12. Filir: "Your Job Interview, I and II." Guidance Associates, Inc., 
Pleasantville , N. Y. xiiv-., 
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EVALUIITIDM MATERIiLS 
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INTER-DISCIPLINARY APPROACH TO CAREER 
DEVELOPMENT THROUGH A HIGH SCHOOL 
PROGRAM OF OCCUPATIONAL 
EDUCATION 



Progress Report 
1970 - 1971 



Prepared by 

Occupational Research and Development Unit 
Auburn University 
Auburn, Alabama 
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INTRODUCTION 

The central objective of the program is to demonstrate principles 
and practices related to use of the inter-disciplinary approach by voca- 
tional educators and guidance counselors in a secondary school setting • 
Attention is focused on assisting students in making a realistic self 
appraisal through appropriate occupational information and instruction 
to best prepare them to make the transition from the school to the world 
of work. 

Thie inter-disciplinary approach to vocational instruction as carried 
out introduces a new aspect to program development in Alabama. 

The underlying concept of the proposed program is that vocational 
choice and preparation is a continuing process which spans a long period 
of time and requires a concerted effort by educators to develop a process 
by which a student can realistically select and attain success in a given 
vocation. 

The program involves utilization of the vocational personnel, 
counseling services, and facilities of a secondary school. 

The results of this project have implications for the implementation 
of similar inter-disciplinary programs on the local, state, and national 
levels . 

OBJECTIVES 

The central purpose of the program is to demonstrate the functional 
principles and practices related t.o the us6 of the inter-disciplinary ap- 
proach for teaching occupational education by vocational teachers and 
school guidance counselors. More specifically the program objectives 
are: 

1. To provide student counseling services necessary to assist 
students in appraising their current interests, aptitudes, 
skills, and personalities in relation to occupational pre- 
ferences. 

2. To provide an occupational information program to acquaint 
students with the economic and organizational structure, 
occupational rel^t•"t^^nchips, and other related occupational 

information pertaining to the major occupational fields. # 

3. To provide an inter-disciplinary instructional program to 
assist students in developing the basic understandings, 
skills and abilities needed for job entry and/or continuing 
education in occupational areas in which the school offers 
vocational ins true tion* 
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PROGRAM DESCRIPTION 

A. Fourth. Fifth and Sixth Grades 

An occupational Information program will be Initiated during the 
1971-1972 school year to create interest about occupations at an "earlier 
age. The counselors from the secondary school will assist elementary 
classroom teachers in the integration of occupational information into 
their regular classroom activities. 

B. Seventh and Eighth Graded 

Counselors have met with all junior high school students and Introduced 
the occupational guidance program and explain the purposes of counseling 
services. A brief overview of the occupational guidance program has been 
presented to create an interest in and stimulate thought about the Im- 
portance of occupational choice. 

To establish a starting point for guidance, an occupational interest 
inventory has been administered to all seventh grade students. All 
eighth grade students have been administered an aptitude and a personalitv 
test which has been discussed. 

Seventh and eighth grade students have been encouraged to examine and 
participate in informal exploration activities which helped to stimulate 
further exploration and widen interest areas. Interest inventory scores 
have been discussed with students by guidance counselors. 

Parents have been provided information about the content and activities 
of the program and have been encouraged to seek further information about its 
designed scope and purposes. 

C. Ninth Grade 



Occupational Interest aptitude and personality inventories have been 
administered to all students at this grade level. These inventories will 
be used by counselors and the vocational staff in counseling students. 

Each student with assistance from the counselors and vocational staff 
has interprete- and evaluated his aptitude, interests, academic skills, 
and personality. 

Concurrent with and supplemental to the guidance activities has been 
a planned program of occupational information. The occupational information 
program has been conducted by vocational teachers and guidance personnel 
one period per week and has consisted of di ected study of broad occupa- 
tional groupings as classified in the Dictionary of Occupational Titles. 
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At the conclusion of the ninth grade occupational infcnnation and 
guidance program, the student, with the participation of his parents and 
the vocational personnel, will be encouraged to express an occupational 
preference. The student's expressed occupational prefererce will guide 
the student, his parents, and school personnel in determining whether 
the student will enter an academically or vocationally oriented program, 

D. Tenth-Twelfth Grades 

Students who elect the vocational curriculum select a vocational 
instruction program and are assigned a faculty advisor. The faculty 
advisor is a teacher from the vocational area selected by the student - 
and he assists the student in selecting course offerings during the 
remainder of his career development program. 

All course offerings are generally structured on a six-weeks block 
basis. Each block will be a self-contained unit of instruction. Each 
student with the assistance of his advisor id.ll develop a sequential program 
of eighteen units. Of these, no more than six, or two per year, are selected 
from inter-disciplinary units. The remainder will be units from the 
student's major area. Inter-disciplinary units have been reduced to three 
week units of which only two per year are required per student. 

During the tenth grade, ttie student receives a six-weeks unit of 
occupational information which is pertinent to and taught by teachers in 
his major field. In the eleventh and twelfth grades the occupational 
information is integrated with the subject matter units. Instructors 
have developed all occupational units for this purpose. 

If,upon entry of the selected vocational information instruction prograro, 
the student does not make satisfactory progress and/or is not satisfied 
with his choice, he is allowed and provided guidance in making a more 
appropriate selection. When appropriate, a new advisor is assigned to 
correspond with the new program. 

Student personnel services are provided for all students to assist 
them in adjusting to the vocational program and procedures and to provide 
for continued in-school vocational counseling. 

During the final semester of a student's career development program, 
teaching and guidance personnel are providing a planned instruction and 
counseling program to prepare him to find and secure suitable employment. 
This, then concludes the formal high school career development program. 

It is anticipated that upon graduation the student will make a 
decision to either accept employment or continue his formal education. 
If at any time after leaving high school a former student desires further 
vocational education, he may avail himself of guidance and instructional 
services which are provided by or In conjunction with the school. Student 
personnel services will provided to assist him in choosing appropriate 
courses and vocational iusLruction will be provided. 
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Student personnel services also include placement activities as an 
integral phase of the programs in hopes of the school being thought of 
as a place to gain employment. 

Schools involved in the project are the elementary school, the 
middle school, and the high school. These are the only schools in the 
Russellville City School System. The Russellville High School is the 
only high school within a 75 mile radius that offers a comprehensive 
prograin in vocational education. 

Prior to initiating the instructional program, a one-day workshop was 
conducted using consultive services for the purpose of faculty orientation. 
Further workshops and planning sessions have been held to develop guide- 
lines for the development of teacher guides and other materials for the 
program. 

Three types of preliminary material have been developed: (1) teacher 
guides for the inter-disciplinary subject matter units dealing with 
specific occupational areas, (2) general and integrated occupational in- 
formation units containing information pertinent to related subject matter 
areas, and (3) guides for guidance and counseling. 

In addition to the existing vocational staff, university personnel 
have been utilized in selecting and developing procedures and materials. 
Consultants have been utilized to provide direction in all phases of 
program planning and evaluation. 

REPORT SUMMARY 

The most significant evaluative findings by the review team from 
the Occupational Research and Development Unit, Auburn University were 
as follows: 

1. The guidance and counseling activities are one of the most 
outstanding phases of the program. Tlie occupational in- 
formation phase of the project will be expanded to include 
the fourth, fifth and sixth grades beginn^^g the 1971-72 
school year. 

2» The inter-disciplinary phase of the program has been 
reduced to three weeks per unit and several additional 
inter-disciplinary units have b een added. The review 
team questions the advisability of at least two of those 
units added especially since students are required to take 
two units per year. 

3. The inter-disciplinary units were first on an elective 

basis but it was later felt by teachers and administrators 
that these units should be required. Only two students, out of 
forty-seven, who were asked to relate their feelings about 
the program, expressed dissatisfaction in being required to 
take the units . 
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4. Business aad industry needs to be involved more in program 
development. 

5. Excellent facilities exist for the program, 

6. An outstanding testing program is being initiated for student 
and program evaluation* 

7. Compensatory education (remedial) is developing into an 
integral phase of the vocational program. It will be ex- 
panded to include more students for the 1971-72 school year as 
a result of the success demonstrated this year. 

8. All instructors appeared to have spent considerable effort 
in the development of the occupational information units 
for their individual programs. 

9. The curriculum is generally well accepted by students. 

10. A specialized vocational department library is in the develop- 
mental stage which includes guidance materials and reading 
materials for varied reading levels. 

11. Continuous planning sessions are held by staff for program 
improvement purposes. Many program adjustments have been 
made as a result of these sessions. 

12. All guidance counselors appear to spend most of their time with 
non-college bound youth. 

13. The placement phase of the program is developing into an important 
aspect of the project. 
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REVIEW TEAM EVALUATION INSTRUMENT 
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EVALUATION INSTRUMENT FOR EXEMPLARY PROGRAMS IN VOCATIONAL EDUCATION 

School of School Syste m Russellvllle High School 

Program Title: Inter-disciplinary Approach to Career Devalcpment Through a 
High School Program of Occupational Education 

School yea r 1970-71 Year of Operation ?ivst . 



Function 



Appraisal Factor 



Scale 



rl 

C 
U 

in 



Findings and Stipulations 



V. Administration 
ind Supervision 



1. Responsibility for the 
program is functionally 
assigned to one individual. 



Program coordinator has 

full responsibility for 
providing leadership for 



ttie program. 



2, Teachers and counselors 
have completed self-appraisal 
instruments for their respec- 
tive programs. 



X 



Self-appraisal instruments 
are on file in program co- 
ordinators office. 



3. Students are following 
their planned courses of 
study. 



Each student has selected 



1£ 



sor. 



A. Teachers have teaching 
plans for each unit of instruc 
tion includt,^ in programs. 



Every instructor has teach- 
ing units developed for his 
inter-disciplinary units. 



5. Program is being promoted 
with school faculty, stu- 
dents, parents and community 
groups . ^ 



X 



Project director, local 
vocational director and 
counselors have discussed 
program' in faculty meetingls 




and civic groups. Consultants 
have discussed program with 
local advisory council. Pro- 
gram has been di cussed 
with many student groups. 
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A. AdT.inis trillion 
;and Suoer/ision 
j (Cont'd.) 

i 

1 

1 
1 


0, Program results are being* 
coordinated and disseminated X 




7. School is involving busi- 
ness and industry in prcgran 
development. 


Plans are being made to get 
more cooperation from busi- 
^ ness and industry in program 
development. A mailing list 
is almost complete and pro- 
ject director noted that he 
will spend more time in the 
future working with business 
and industjry. 


3. Cooperative arrangements 
have been mace with other 
school systems or non-profit ^ 
private schools* 


•A 




9, Advisory committees are 
properly constituted and 
active. 


One major program advisory 
committee is properly con- 
A SLiLUtea. 
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Appraisal Factor 
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X Q 1 2 


3 4 3 


Facilities 


10 . Adequate classroom 
space is available for all 
phases of the prograrc* 




New school and generally runs 
X at capacity. 


11. Basic laboratories and 
equipment are provided for 
he exploration and orients 
tlon functions. 


X 


More exploratory activities 
need to be provided earlier 
in the program. 


i;. Specific skills labora- 
tories and equipment are 
available and current with 
business and industry 
practices. 




Program contains outstanding 
X specific skills laboratories. 


13. Safety is prominent in 
the design and operation of 
the classrooms and labora- 
tories . 




X 




lA. Arrangements have been 
made in the community for 
the use of specialized 
equipment and facilities 
not available at school. 


X 


No evidence of arrangements 
made for the use of special- 
ized equipment for teaching 
specific skills to only a few 
students. 
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Function 



Curriculum 



Appraisal Factor 



Scale T 



15, Activities and xperi- 
ences are being conducted 
to enhance self- 
understandi..>8 in relation 
to the wo-.-ld of work at 
the junior high level. 



16. Provisions have been 
made for exploratory and 
preparatory instruction at 
the senior high level. 



17. Provisions are made foi 
work experience, cooperatix 
education and similar pro- 
grams for all students 
during the school year and 
or in the summer, making j 
possible a wide variety of 
occupational offerings. 



18. Provisions are made fo 
potential dropouts, genera] 
and academic students, not 
previously enrolled in voc 
tional programs to receive 
specific intensive training 
in job entry skills just 
prior to leaving school. 



Findings and Stipulations 



Strong junior high guidance 
and testing program contri- 
butes much in aiding students 
to understand their relation- 
ships to the world of work. 
Resource people add much to 
guidance effort also. More 

activities are needed to pffi- 
jvide more exploratory ex- 
Iperiencc for the junior high 
{ student though.* 



Summer plans have been made 
by instructors for providing 
educational experiences for 
those students who desire and 
are placed in cooperative 
education programs or work 
experience situations. 



*wnrJe'deioLff P'"^"'" ^ «=hat more time periods 

Siolved Srade levels wcuL beco 
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C . Curriculum 
Continued) 



Findings and Stipulation! 



- Provisions are made 
for intensive occupational! 
guidance and counseling 
for students before they 
terminate, generally in- 
creased just before stu- 
dent's termination and fori 
initial job placement. 



2Q Provisions are made 
for releasing young 
workers from jobs on part-|x| 
time basis to increase 
educational attainment. 



21 . New approaches and 
tested innovations which 
have emerged from recent 
research and demonstra- 
tions are utilized. 



. Provisions aji^ made to, 
motivate and provide pre- 
professionnl preparation 
for potential vocational 
C(»nclicr;j. 



lApproaches and innovations 
discussed in proposal are 
being utilized. Project co- { 

prdinator, counselors and 
instructors frequently search 
the literature and introduce 
new approaches into the pro- 
gram. The ORDU has provided 

[some basic information from 

[reviews of the literature. 
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Function 



C. Curriculum 
(Cont'd.; 



/vppralsal Factor 



(0| c 



A (. 



2"^. Provisions are avail- 
able i"or student movement 
between academic and voca- 
[tional instruction. 



Provisions have been 
Iraade for broad occupational 
orientation for all students 
at tne elemantary and seconJ 
dory levels to Increase stuj 
dent awareness of range of 
career options. 



Scale 1 



o 

'4^1 CC 

O J 
C CO 



25. Compensatory education 
for vocational students is 
an integral part of the 
program. 



0) yt\ 
e O 



Findings and StipuXations 



A 5 



Provisions are available but 

no evidence was apparent 

that any student had moved 

back into the academic pro- 
jgram. * 

An excellent occupational 
orientation program exists 
at the junior high and secon- 
dary level. An occupational 
orientation program will be 
initiated at the elementary 
level beginning the 1971-72 
school year. Occupational 



information will also be pro- 
vided in many of the regular 
academic programs. 

Instructors in vocational pro 
grams refer students for com- 
pensatory instruction. Com- 
pensatory^ instructors work 
with the vocational instruct- 
ors in developing readings 
and math problems for study 
and in identifying termino- 
logy for spelling.* 



T'Te"T:sTuZL^tlZ: l97i-72/^^"' compensatory Instruction 
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Function 



Curriculum 
:Cont'd.) 



Appraisal Factor 



26, curricuiuu is 
accepted by the student 
body. 



7. The program is desi- 
gned to develop in students 
vocational maturity and 
positive atcltudes toward 
work» 



28, Staff members are pro- 
viding occupational informa 
^ion in Lheir area of 
specialization. 



29. The pr:;2^^am is designed 
to broaden and improve the 
vocational education 
curricuiums • 



Findings and Stipulations 



Comment J* 



Total program is centered 
around a theme of work and is 
designed to develop vocatiort- 
al maturity and a positive 
attitude toward work. 



All vocational staff members 
have prepared units on oc- 
cupational information in 
their area of specialization 
They are now in the process 
of integrating it into their 
'.ourses. A great deal of re- 

i^!S^^h?iP|M|eV!KIJ?S|ec 



When program results are in 
all materials will be pub- 
lished in hopes of improving 
other vocational curriculum. 



oinLtra ?oi beLrf -re optional for srudent. to begin with and later the ad- 

^nn! r ^fS^"'^^ courses and students appe.irod to resent this procedure. Once 

reacher conunents 

I. "The modification made on units helped make them more d.vs.rable to students. I rortainly 
think we should continue o make changes and improve on the orogrnn, because Jt car bo a 
very valuable addition to our curriculum." 

>.''When I first began teaching my unit I was aware of a rescntr-o.-.f. in all students sent 
CO me because they were required to take th3 course. 

)ther teaching comments are included in the Supplemental Infon. uJion. 

>tudent Comments 

~~ O n ... ... t of^*^ 



ERXC"'^'^"*^ Attacliment in Supplemental Information. 



Function 



D. Instruction 



Appraisal Factor 



30. Teachers arc cinpljvftd 
and assigned to iust.ructior4 
iuties uithir. their area of 
competency. 



31. Teacher loads are ad jus 
ted to levels which allow 
'or pro;)aration, student 

irsonnel services, and 
curriculuni development. 



32. Outside consultants and 
specialists other than pro- 
fk^s3ional educators are 
h^Jing utilissd. 



33. Exchange of personnel 
between schools, industry 
and school, school and othe 
agencies, institution or 
organizations is practiced 



34. Program developing 
positive Jaculty and studen 
attitudes toward vocational 
oducat Ion. 




Findings and Stlp 



Teacher-coordinators 
varied backgrounds an 
XI assigned to instruct 
areas most closely 
thexr backgrounds. 



competencies in many 
tlonal areas. 



Teacher-coordinators 
period for preparation 
dent personnel servi 
curriculum developmpn 



Discussions with stud 
and other faculty membe: 
revealed a moro general 
ceptance of vocational 
cation. Some faculty 
bers were aski ng addit 
ways they migfiC gfif 



^1 programs in their s 
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Function 


Apprai.-oal Factor 


Scale 
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Findings and ftipulatlons 
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3. Instruction 
(ContM.) 


35. Progrr.n i: beir.-^ servec 
by a centr:.! library In 
which a career thenc Is 
prevalent. 












X 




/ spec-lalized vocational de- 
partment library is still in 
the developmental stage. Ex- 
cellent guidance materials ] 
raX'e kept in this area along ; 
\/ith other materials for 
varied reading levels. 


36, Spaciclised department 
references are available fo 
all majors. 












X 




Each department has numerous 
specialized reference mater- 
ials. 


37, An organizr:d and 
systematic program of ins- 
tructional evaluation is 
prosent and vntudents are 
pi-^rforming at a predeter- 
mined level. 






i 


1 
1 


A 






Discussion has been given to 
the use of behavioral ob- 
jectives in the program. A 
series of standardized exams 
will be used in all phases of 
the program where exams have 
been developed. 
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Function 



Appraisal Factor 



^. Studrjnt 
^^^rsonnel Ssxvices 



38. Provlaionp are v\n<^e. for 
obtaining inJorriation about 
students ♦ 



39. provisions ar-i made fo; 
the maintenanca gpcI use of 
the information about 
students. 



o 

D 

v.* o 

o a] o 
or 

o 



Findings and Stipulations 



0) cc 



•HI 

c\ 



I Each student has a major ad- 

I visor who obtains from the 
student critical information, 

I The department: has an excel- 
lent testing program that 
provides nuch information 

I about students. 



Counselors discuss with the 
instructor how the informa- 
tion gathered may be of use 
to him in helping students ir 
his program. Counselors al- 
so discuss x^7ith students in- 
formation that will aid them 
in appraising their current 
interest, aptitude skills, 
and personalities in relatior 
to occupational preferences. 
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Functioa 


Appraisal Factor 


Scale 




Does n«)t apply 1 
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Outstanding 


Findings and Stipulations 






X 


0 


j 


2 


i 


4 


1 Q 




Student 
ersonnel Services 
Cont'd. ) 


AO. Well developed, active 
guidance program for r.c.i- 
college bound yo*ith is 
functioning. 

1 














X 


Two counselors spend most of 
their time with non-college 
bound youth. Numerous 
guidance activities are well 
Incorporated into the cur- 
riculum. These are indivi- 
dual as well as group activi- 
ties and they are conducted 
at all school levels. 


41. Students are selecting 
vocational courses that 
relate to their interest, ] 
aptitude and por*^onality , 1 












X 




Students along with the major 

advisorSy after studying and f 

discussing information about 

the student are selecting vo-j 
caLional and interdiscipllnarY 


42. Placement of graduates 
is considered a school 
responsibility and is func- 
tionally coordinated by one 
person. 








units that relate to student 
interest, personality and 
ap titude . 


X 


Each instructor and project 

director is making placement 

plans for students. Possible 

employers names are being 

compiled for mailing perti- 
nent infnnpatinn abput ptn- 



dents. Many personal con- 
tacts have already been made 
for this purpose*. 



^Superintendent stated that project director would spend more time now with potential em- 
ployees for the purpose of locating permanent employment for program terminees. 
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Scale 




Function 


Appraisal Factor 


> 

H 
Q 
O 
<U 

u 
0 

c 

0) 
0' 

<^ 


iJ 

Vi 

X 
(U 
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o 

c 
o 


U 
r* 

QJ 
B 

0 

I 

CO 
O 


n; 

n 
I, 

c 

O 


o 

rl 

a 
'1 

Fa 

r- 


C 

rr 

u 
O 


Findings and Stipulations 






'{ 




1 












|. . Student 
j orj^onncfl 
..ervices (Cont'd.) 

1 

1 

1 

1 


A3. The vocational faculty 
and staff are ccnMitted 
to placement 'ixid follow- 
up of every sohoox 
termlnee. 










1 
1 








Public 
\-lTCion3 


4A. The program is being 
actively publicized and 
proniotod locally and 
statewide. 












X 




Staff members have discussed 
program with state supervi- 
sors and several newspaper 
articles and letters to con- 
gressmen and senators have 
been written about programs. 



2$h 



Function 



Scale 



Appraisal Fact:or 



F. Public 



fib, Xhe prograr.! i*: being 
Relatione (Cont'd \ aotivaly publi^ic-d and 

^.ri)i,ij':ed l^ciily and 
•itatcwi Jte, 



Evaluation 



A6. iI'.r.:-{ in czisteucti 
for planning, modification 
and developmnnt on a 
continuous basis. 



I 



W 

o 



47r Plans are in existence 
for evaluating and moni- 
torinc: the oroerar. 



Findings and .Stipulations j 



^leetings are held weekly for 
planning, modifying aiiu de- 
veloping the program. Because 
of these sessions several 
beneficial changes have been 
tnade. Example: Time span of 
inter-disciplinary units was 
reduced. 



Program has been monitored 

five times during the year for 
evaluation purposes . 
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TEACHER COMMENTS 
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^-"-^ ^.-^^ /^^W^ ^ 



2$8 




I think the \mit» are Yaluable information for »06t 
students # 

The nodlfications made on the \mit8 heljied make them 
«ior« dtairable to the stndants* 

1 hare ray doubta as to whether all tttidents should lia 
required to takejthe c ame amo unt of unita* For example^ 



X certainly think ve should continue to make changea and 
Injwcnre on the jfrograw becauoe it can be a rery raluabla 
addition to our curriculun« 
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tu.^ uf<,^^:^^<J< ^UJSiii^^'^ i-^-^^ne^ 
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STUDENT COMMENTS 
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y^CuJL LL K^Lo-^'V (^cudd. ^Lo-'/yL- .yu^jt^ya^iy 

Uf j/ic i^c^cAcu "Aj.o^u yidui/y:cd^ 

OOztuiii/it. > 




k^W^iy^ /i&2i2ii/ ^&npum. q^Lo .. 

jto am.^jL> Lunit , StutiUaJfiML 




26a 




JU^^^J^ ^Jj5-^tu/v^^ X-^i^fab O /ix^ ..... 

¥ Jill ' ^ ' 




— AJ^. /Try c '^Izn^^^J^^ 
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^1 



^^^ilii^^^ — .^ScZL^r^i^^^ii^ 



(7 



- ...Xttldito.; -u^^. ^4Ue.cL._;-)L(<;:£. /lacs/ " 
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jJ6 ^ ^a^^^y^ ^^^^ 



.i..f J ' 

.... .^...vx;." :^--'-~^"^-7 — 
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■-^fr^^ >^^<z^^^;2^?<^ ^o^^ u^d^ 
ya^2^/ ^.^.^t^^ .^^"i^ ^a^o.... 




.J^-L^^XU.^,. 

/MJ2^ LX^A^^Q^uJ:^ ^xJ^J^^^ ...^.r-^^^ 

. {^:y\P'^<z-^ uy%-^^ 



^ ^^j^dsu- '^^i9^ . ^ctk^ 

(£XZ^i^.JI^^ 

^.-4.:,, , 

^jul ^_x.^ /l^;^<2/o Ajuujc^ ^M,..<iA^ 
ERIC ^ ^^^-^y ^^^^ UcU. ^. eacad 
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sJi JtA^QJUiJ^I^ 

, U^A^ Qs^r^A^ Ojjcj. (M^- ; 
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